
of austerity and cuts, but are right now on the 
frontline battling a global pandemic and keeping 
services afloat.”

The Royal College of Nursing (RCN) called an 
emergency council meeting at which it unanimous-
ly agreed a £35 million fighting fund to support 
members striking over the issue. It believes that 
in setting up the fund it created overnight the UK’s 
largest industrial action fund.

RCN chief executive & general secretary Dame 
Donna Kinnair described the 1% recommendation 
as “pitiful and bitterly disappointing. The govern-
ment is dangerously out of touch with nursing staff, 
NHS workers and the public,” she said. 

“It is not a done deal, but the government has 
revealed its hand for the first time. With the time 

NHS workers prepare 
to overturn 1% pay offer
Unions have opened a new front in the campaign 
to force government into a U-turn on public sector 
pay, following its widely-criticised announcement 
of a 1% NHS pay rise.

The decision on the projected pay increase – which 
is undoubtedly out of kilter with public opinion – is 
already looking reversible. Having made the 1% 
recommendation, the government will make its 
final decision in May after the NHS Pay Review 
Body makes its own recommendations for 2021/22.

The union response to the recommendation was 
immediate. TUC regional secretary Bill Adams pro-
tested that “Our brilliant NHS workers are getting 
us through this crisis. They are caring for our loved 
ones. And they are leading the vaccination effort. 
This is an insulting way to reward their service”.

The Royal College of Midwives’ (RCM) director of 
external relations, Jon Skewes, agreed: “The RCM 
adhered to the deadline set by the pay review body 
and submitted evidence on behalf of our members 
on time last month. The Department of Health and 
Social Care submitted its evidence late and with 
a derisory proposal for a measly 1% pay rise for 
NHS staff. This is an absolute insult to hardworking 
midwives, maternity support workers and other 
NHS staff who have not only worked through years 
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remaining before the pay review body recommen-
dation, the government can expect a backlash from 
a million NHS workers. Taxpayers are supportive 
of a significant and fair pay rise for NHS workers 
– this year of all years.” 

General union Unite said that it would be consid-
ering a strike ballot, and would liaise with other 
health unions over the next steps to take.

Its national officer for health, Colenzo Jarrett-Thor-
pe, said: “This proposal shows an unyielding 
contempt by ministers for those who have done 
so much to care for tens of thousands of Covid-19 
patients in the last year. It should not be forgotten 
that more than 620 health and social care staff have 
lost their lives to coronavirus."

Sara Gorton, head of health at public services un-
ion UNISON, also said the suggested figure was 
“an insult”. She predicted that “The public will be 
horrified. Staff will think it’s some kind of joke.

“Ministers should hang their heads in shame, go 
back to the drawing board and come up with the 
kind of pay rise that matches the astounding efforts 
staff have gone to in the past year,” she concluded.

https://www.tuc.org.uk/news/tuc-1-insult-nhs-workers

https://www.rcm.org.uk/media-releases/2021/january/rcm-calls-government-nhs-pay-
proposal-an-absolute-insult

https://www.rcn.org.uk/news-and-events/news/uk-governments-evidence-on-nhs-pay-
is-bitterly-disappointing-but-not-a-done-deal-says-rcn-040321

https://unitetheunion.org/news-events/news/2021/march/unite-considers-industrial-
action-after-government-s-indecent-proposal-of-one-per-cent-pay-rise-for-nhs-staff

https://www.unison.org.uk/news/2021/03/one-per-cent-pay-rise-worst-kind-insult

TUC: 1% ‘is a pay cut’
The TUC has released an analysis it says proves 
that NHS workers are going to be worse off in real 
terms in  2021-22 than they were in 2010. It acted 
after the government made its provisional 1% offer 
(see above). 

According to the union body, if that figure were ac-
cepted by the pay review body, nurses’ pay would 
be down by as much as £2,500, when adjusted for 
inflation, compared to a decade ago.

It says the picture is "bleak" for many other NHS 
staff too, with porters’ pay down by as much as 
£850, maternity care assistants’ pay down by up to 
£2,100, and paramedics’ pay dropping in real terms 
by up to £3,330.

TUC general secretary Frances O’Grady comment-

ed: “After years of real terms pay cuts the govern-
ment’s latest offer is a hammer blow to staff morale.

“This boils down to political choices. Ministers have 
chosen to spend hundreds of millions on outsourc-
ing our failed test and trace system and on dodgy 
PPE contracts. But they have chosen not to find the 
money to give nurses, paramedics and other NHS 
workers fair pay.”

The general GMB union pointed out that the Of-
fice for Budgetary Responsibility has predicted 
that inflation this year will be 2.5% RPI/1.5% CPI, 
meaning that a 1% rise would in fact amount to a 
real terms pay cut.

The pay of many long-serving NHS workers has 
been devalued by 15% over the last decade of 
austerity and pay freezes, it said.

Rachel Harrison, GMB national officer, said: "The 
government is attempting to impose either a 1% pay 
rise on NHS workers or more cuts after a decade 
of austerity."

“NHS workers are demanding the pay justice that 
they deserve.

“GMB is calling on the pay review body to do 
the right thing and show the Government’s sub-
mission the same disregard that ministers have 
shown our members.”

https://www.tuc.org.uk/news/nurses-will-earn-ps2500-less-real-terms-2010

https://www.gmb.org.uk/news/anger-government-threatens-nhs-workers-paltry-1-pay-
rise-or-more-cuts

Women could face 
£100,000 pension gap
A woman now in her twenties might retire with 
£100,000 less than her male equivalent, according 
to pension provider Scottish Widows. The company 
calculates that a woman would have to work an 
estimated 37 extra years to make up this shortfall, 
but that increasing pension contributions by 5% 
could close the gap. 

The discrepancy reflects lower average earnings, 
part-time work and taking time out of paid employ-
ment to care for family, the company says. It also 
blames a lack of engagement among young female 
savers, with more than one in five (21%) women un-
der 25 admitting that they have not started thinking 
about retirement. Just 46% of women in their 20s are 
saving the recommended minimum of 12% of their 
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going forward. We recognise Mr Gupta’s desire to 
see Liberty Steel succeed, and recognise also his 
personal contribution in giving distressed UK steel 
assets a new lease of life.

“The unions have told Mr Gupta our priority is to 
secure the future of all Liberty Steel’s UK assets, 
and to this end all options should be considered.”

https://community-tu.org/statement-from-the-national-trade-union-steel-coordinating-
committee/#55e0f61b

Third of women hide 
menopause symptoms 
at work
Network provider Vodafone has released research 
that shows a third of women experiencing the 
menopause hid symptoms at work, and 43% felt 
too embarrassed to ask for support.

The research, carried out by Opinium and released 
on Monday, International Women’s Day, underlined 
a need for more workplace support. Based on a 
survey of 5,012 people in five countries who had ex-
perienced menopause while at work, it found that:
l nearly two-thirds of women (62%) who experi-
enced symptoms said that this impacted them at 
work, rising to four in five (79%) for 18-44 year olds;
l a third (33%) of those who had symptoms said 
they hid this at work, and 50% felt there is stigma 
around talking about the menopause;
l 43% of women in the UK who experienced 
symptoms said they have felt too embarrassed to 
ask for support in the workplace, rising to 63% of 
women aged 18-44 in the UK; and
l two-thirds (64%) of women in the UK agree there 
should be more workplace support for women 
going through menopause.

The research found that by 2025 there will be more 
than a billion women experiencing menopause in 
the world – 12% of the entire population. 

It estimates there are 34 different symptoms which 
can be experienced through menopause, includ-
ing but not limited to, hot flushes, fatigue, memory 
lapses, anxiety, depression and heart palpitations. 
Menopause can cause decreased engagement 
and productivity if the work environment is not 
inclusive or supportive.

One in four women will experience serious men-
opause symptoms, which can include depression, 
anxiety, sleep deprivation and cognitive impair-

income, compared to 56% of men, it calculates.

Jackie Leiper, managing director of pensions at 
the company, commented: "We know that young 
women have been some of the hardest hit by the 
short-term financial impact of the pandemic and 
this has only exacerbated the challenge of reach-
ing pensions parity.

"At the same time, caring responsibilities and 
high childcare costs are keeping women out of 
the workforce, lowering their contributions and 
denting their pension pots."

The company found that a typical young woman 
might be saving approximately £2,200 a year, 
compared to £3,300 for men. Over a lifetime, this 
difference only widens as wage increases lead to 
significant inequalities in retirement income.

It proposes that if an average woman were to raise 
her contributions by 5% it would close the gap in 
the final pension pot almost completely.

According to Jackie Leiper: “Whilst we can’t 
change societal norms overnight, progress is still 
possible to help young women achieve a comfort-
able retirement. By taking control of their contri-
butions and increasing them as early as possible, 
young women stand a fighting chance of improving 
their long-term savings outlook.”

https://adviser.scottishwidows.co.uk/assets/literature/docs/2021-03-mind-the-gap-
young-women.pdf

Unions meet to 
safeguard steel jobs
Unions have met to consider how best to protect 
5,000 jobs in the steel industry after Greensill Capi-
tal, the principal financial backer of one of the UK's 
largest industrial groups, went into administration 
this week.

Greensill was the main lender to Liberty Steel, 
which is headed by businessman Sanjeev Gupta.

A statement released by the National Trade Union 
Steel Coordinating Committee said:  “This morning 
the steel unions – Community, Unite and GMB – met 
with Sanjeev Gupta to seek assurances on behalf of 
our members, and to request full transparency on 
the challenges facing Liberty Steel. The meeting 
was positive and constructive, and it is clear Mr 
Gupta intends to secure a refinancing of the debt 
to provide the business with the necessary liquidity 
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ment. It can last between seven and 14 years and 
occurs typically between ages 45 and 55. 

The analysis notes that this is typically the age wom-
en are coming into management and top leadership 
roles. The median age for reaching menopause is 
51 but research shows that for Black women this 
can be two years earlier, at age 49. Menopause or 
menopausal symptoms can also affect transgen-
der people, it says, so ensuring a fully inclusive 
approach is essential.

The results have led Vodafone to make a global 
commitment to support its workers during the 
menopause, after estimating that around 15% 
of its 100,000 employees will be experiencing 
the menopause. It now plans to introduce a pro-
gramme of support and assistance, as well as 
training and awareness.

Leanne Wood, Vodafone chief HR officer, comment-
ed: “With menopause impacting women for a sig-
nificant period of their working life, it’s important 
to us that our environment supports and normalises 
these life stages by openly talking about and sup-
porting menopause in the workplace.”

https://newscentre.vodafone.co.uk/press-release/new-global-employee-commitment-
on-menopause

Coalition pushes for 
aviation support
Aviation unions have joined with the TUC, Heathrow 
Airport and Swissport in urging the government to 
work with the industry and its workforce to protect 
the UK aviation sector.

Aviation is one of the industries which has been 
hardest hit by the coronavirus pandemic, with 
travel restrictions causing demand to fall to just 
2% of its previous levels.

The statement notes that thousands of jobs in the 
sector have already been lost, and an estimated 
124,000 more are at risk across it and the industries 
it supports.

It calls for:
l Treasury funding to help the industry survive 
until pre-pandemic levels of travel are safe again;
l the Department for Health and Social Care to 
provide a testing framework that will help with the 
safe lifting of quarantine requirements, along with 

support for aviation employers and unions on the 
development of requirements and standards for 
safely re-opening; and
l the Department for Transport to establish a 
tripartite body of government, trade unions and in-
dustry to guide aviation into recovery and beyond.

https://www.tuc.org.uk/news/aviation-sector-unions-and-businesses-publish-joint-call-
survival-support

Two in five businesses 
furloughing staff 
Figures released by the Office for National Statis-
tics show that the proportion of the workforce on 
full furlough increased from early December 2020 
to the end of January 2021.

The ONS found that approximately two in five busi-
nesses were furloughing staff in January, and that 
London is the UK region with the highest proportion 
of the workforce on furlough, according to both 
Business Insights and Conditions Survey estimates 
and CJRS (furlough scheme) official statistics.

https://www.ons.gov.uk/businessindustryandtrade/business/businessservices/
articles/comparisonoffurloughedjobsdata/march2020tojanuary2021#main-points

Workers take Yodel to 
tribunal
General union the GMB says that logistics giant 
Yodel could be facing a £250,000 bill for under-
payments the union believes date back 20 years. 

The GMB is helping drivers for the company take it 
to the employment tribunal. It believes that up to 500 
workers could have been underpaid for their night 
shifts, some of them by as much as £1,000 each.

Steve Garelick, GMB organiser, said: "Being under-
paid £2.70 an hour might not sound a lot to some 
people – but added up over weeks, months and 
years this can be the difference between making 
the rent or putting decent food on the table.

"GMB union has evidence this underpayment goes 
back as far as 20 years – it’s ridiculous Yodel has 
not settled and would rather take its chances at a 
tribunal."

https://www.gmb.org.uk/news/yodel-faces-250000-bill-gmb-workers-take-delivery-
giant-court
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