
“Other gig economy companies should take note 
- this is the end of the road for bogus self employ-
ment.”

https://www.gmb.org.uk/news/uber-finally-does-right-thing-after-gmb-wins-four-court-

battles

One in eight forced out 
of work before pension 
age, says TUC
The TUC has warned that ill health is forcing one 
in eight workers out of paid employment before 
they reach pension age. 

A report from the union body – Extending working 

Victory as Uber admits 
UK drivers are workers
Years of pressure and union-funded court cases 
appear to have paid off, after taxi giant Uber 
announced that it will pay its 70,000 UK drivers a 
guaranteed minimum wage, along with holiday pay 
and pensions. The breakthrough comes a month 
after the company’s defeat in the Supreme Court 
(see Fact Service issue 8), which established that 
Uber drivers are workers and entitled to workers’ 
rights and protections. 

That judgment was the fourth time the company 
had lost since the legal case began in 2016, when 
drivers assisted by general union the GMB first 
challenged the company. Uber’s announcement 
could now have far-reaching consequences across 
the gig economy.

For now the reclassification of drivers as workers 
by the company is unique to the UK, but further 
challenges are being mounted elsewhere (See 
Spain takes lead on gig economy workers’ rights, 
below).

Mick Rix, GMB national officer, commented: “Uber 
had to be dragged kicking and screaming to do 
the right thing, but finally they’ve agreed to follow 
the ruling of the courts and treat their drivers as 
workers.
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lives: how to support older workers – shows that 
12% of men and women are forced to stop working 
before state pension age due to ill-health or dis-
ability. It calculates that more than half a million 
(534,876) workers aged 60 to 65 have had to leave 
the workplace due to medical reasons. 

The report also finds a “stark” income and class 
divide, by which people who left the labour market 
early while working in low-income jobs such as 
cleaning, care and manual labour, were six times 
more likely to quit due to medical reasons than 
those in higher-paid jobs. 

One in three low-paid workers who left their jobs 
before state pension age did so because of ill 
health, it finds. Yet just one in 20 professionals 
who left the labour market early did so because 
of long-term sickness. 

It also finds “huge” regional disparities. The TUC 
says that the expected increase in the state pension 
age will deepen inequalities further. The report also 
calls on the government to work with unions and 
employers to develop training for older workers. 

It warns that older workers who lose their jobs as 
a result of the pandemic will face greater barriers 
getting back into work – and they are twice as 
likely as younger workers to become long-term 
unemployed. 

TUC general secretary Frances O’Grady comment-
ed: “People should be able to retire in dignity with 
a decent pension when the time is right. But many 
older workers are being forced to stop work earlier 
due to ill health. They must not be consigned to 
years of poverty.” 

In the short term, the TUC is calling for: 
l support for older workers who lose their jobs 
because of the coronavirus pandemic. This, it says, 
should include wage subsidies for good quality, 
new jobs and funded training opportunities.

In the long term, it wants:
l more support to help workers who need or 
choose to work later in life. This should include 
access to training, a “mid-career MOT”, and better 
rights to work flexibly;
l planned increases to the state pension age to be 
shelved. Plus a cross-party commission to establish 
consensus on the state pension age; and
l reform to the social security system so that it pro-
vides an adequate safety net for workers of all ages.

https://www.tuc.org.uk/news/1-8-forced-out-labour-market-due-ill-health-state-
pension-age-tuc-report-finds

Union joint statement 
deplores male violence
The TUC and affiliated unions have released a 
joint statement calling for equality and safety from 
male violence.

It states: “As trade unionists, we stand united against 
the epidemic of male violence. We also stand 
against the disproportionate threat of male violence 
faced by women, by Black and migrant communi-
ties, by LGBT+ individuals and by disabled people.

"Violence against women and girls is rooted in 
structural inequalities and power imbalances 
between men and women. Women’s experience 
of violence is shaped by other factors such as eth-
nicity, sexual orientation, gender identity, religion, 
immigration status and disability. Experiencing 
intersecting inequalities compounds the threat of 
violence women face.”

The statement calls on the government to:
“1. implement a new mandatory duty on employers 
to prevent sexual harassment at work and ratify ILO 
Convention No 190;
2. include migrant women within the Domestic 
Abuse Bill provisions and ensure safe reporting 
routes for women with insecure migration status;
3. reverse the cuts to public services and ensure 
all relevant public sector staff receive enhanced 
training on preventing and responding to violence 
against women;
4. provide long-term funding commitments to sup-
port the provision of vital, life-saving services for 
survivors of domestic abuse and sexual violence 
that meet the level of need, including specialised 
by-and-for BAME, LGBT+ and disabled women’s 
services; and
5. draw up a cross-departmental action plan to tackle 
the structural inequalities experienced by women, 
Black communities, LGBT+ and disabled people in 
work, health, education, housing and justice.”

https://www.tuc.org.uk/news/joint-union-statement-we-demand-safety-we-demand-
justice-we-demand-equality

Spain takes lead on 
gig economy workers’ 
rights
The Spanish government has announced that it is 
putting itself at the forefront of the European Union 
in legislating to protect workers in the gig economy. 
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a welcome admission that the 30-plus year deregu-
lation experiment has been an unmitigated failure, 
the proposed solutions may not improve services.

Unite welcomed the proposals to allow councils to 
introduce franchising or enter into enhanced part-
nerships with operators, but is concerned that such 
measures will neither be uniform nor compulsory.

Bobby Morton, the union’s officer for passenger 
transport, explained: "Proposals to introduce an 
app based on demand service are misguided, it 
will result in the 'uberisation' of services, leading to 
‘Wacky Races’ on our roads as companies compete 
to collect passengers. App-based services will also 
result in the casualisation of drivers’ employment 
and will be an expensive two-tier service, with 
passengers who are not digitally literate being 
excluded.”

https://www.gov.uk/government/publications/bus-back-better

https://www.rmt.org.uk/news/rmt-calls-for-radical-action-on-buses

https://www.unitetheunion.org/news-events/news/2021/march/government-bus-
strategy-wont-reverse-cuts-and-could-see-on-road-competition-chaos

Post-pandemic 
recovery shaky, 
inequalities remain
The governor of the Bank of England has cautiously 
predicted a faster than expected economic recov-
ery for the UK – but warned that new variants of 
Covid could endanger it.

Interviewed on Radio 4’s Today programme, An-
drew Bailey said that he expected output to return to 
pre-pandemic levels by the end of this year: “That’s 
good news, but let’s be realistic. It’s not more than 
getting back to where we were pre-Covid.”

He also said that the impact of the coronavirus had 
been huge and unequal, with low-paid people, in-
cluding a disproportionate number of women and 
workers from minority ethnic backgrounds, being 
particularly affected.

He believed that it is likely that inflation will rise 
relatively quickly from 0.7% towards the govern-
ment’s 2% target in the coming months.

Bailey was speaking as a poll by Ipsos Mori showed 
the public as being its most optimistic about the 
economic outlook since 2015, with 43% of those 
polled saying they thought the economy would im-

Under its plan, unions will be given access to the 
algorithms that digital platform companies such as 
Uber use to manage their workforces.

This oversight forms part of forthcoming legislation 
to increase protections for service sector work-
ers, typically hired on a freelance basis, that will 
require employers to put them on staff contracts.

Announcing the move, employment minister Yolan-
da Díaz stated: “We will be the first country in the 
EU to legislate, de facto, over this matter in such 
an ambitious way.”

Last month the European Commission, announced 
a consultation over the rights of platform-based 
workers, while the UK Supreme Court ruled Uber 
employees are workers and not self-employed. 

https://www.lamoncloa.gob.es/serviciosdeprensa/notasprensa/trabajo14/
Paginas/2021/110321-acuerdo_social.aspx

https://www.reuters.com/article/spain-tech-labour-rights-idUSL8N2L94DL

New bus strategy 
disappoints
Unions have reacted with scepticism to the release 
of Bus Back Better, the government’s new long-term 
strategy to improve bus services in England, and 
persuade car drivers onto public transport.

Transport union RMT wanted more radical action. 
Its general secretary, Mick Cash, said: “The gov-
ernment has now published its strategy, which com-
mits to a review of the ban on local authorities in 
England setting up new municipal, publicly-owned, 
bus companies. RMT questions why this was not ref-
erenced in the government’s initial announcement.

“The strategy acknowledges that ‘bus services 
have been in decline for a long time’ and RMT 
believes this is a direct result of the deregulation 
and privatisation of the sector in the 1980s, which 
also prohibited the establishment of new municipal 
bus companies.

“It has been estimated that municipal bus oper-
ation in Britain, outside London, could save over 
£500 million a year and this money would be far 
better spent on improving and expanding servic-
es than lining the private operators’ shareholders 
pockets. The government cannot delay action on 
this any longer.”

General union Unite said that, while the strategy is 
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prove over the next 12 months, while 41% thought 
the opposite. 

On prices, the Office for National Statistics (ONS) 
has looked at the effects of last week’s budget on 
inflation rates. It found that, as alcohol, tobacco and 
road fuel duty were unchanged, only changes to 
Vehicle Excise Duty (VED) will have a direct impact 
on the Consumer Prices Index including owner 
occupiers' housing costs (CPIH) and Consumer 
Prices Index (CPI) one-month inflation rates.

For the financial year ending (FYE) 2022, the ONS 
estimated that the budget changes will have a 
cumulative downward effect of 0.03 percentage 
points on both CPIH and CPI 12-month inflation 
rates, because the 12-month inflation rates are 
affected by base effects from changes announced 
in previous budgets.

The ONS also examined family spending, which 
was cited by the governor of the Bank of England as 
a key to recovery – as well as being an indicator of 
the way that the coronavirus has disproportionately 
hit poorer sectors of society.

The ONS found that in FYE 2020 (the period im-
mediately prior to the pandemic), average weekly 
household spending in the UK was £587.90, down 
slightly from a year before (£603.10 adjusted for 
inflation), despite average income increasing 
modestly during the same period.

On average, households in the highest income de-
cile spent almost four times as much as those in the 
lowest decile; however, their average disposable 
income was around 11 times higher, suggesting 
they had a greater ability to save.

Prior to the pandemic, households with lower 
income spent proportionately more on essentials 
such as housing, food and transport than those on 
higher incomes; households in the lowest income 
decile spent 54% of their total weekly expenditure 
in these areas, compared with 42% in the highest 
income one. 

The ONS also identified that households in the 
highest income decile spent almost five times as 
much on discretionary areas such as recreation, 
culture, restaurants and hotels as those in the low-
est income one, which suggests they had greater 
capacity to cut back on spending when restrictions 
were imposed.

The ONS concluded that households headed by 

people aged under 30 years spent proportionally 
more on housing and food (41%) than other age 
groups (30% to 36%), and, together with those on 
lower incomes, are among the groups most affect-
ed by the labour market shocks associated with 
the pandemic.

Meanwhile following January’s smaller than ex-
pected fall in GDP, the NIESR (National Institute 
of Economic and Social Research) is predicting a 
contraction of 2.4% in the first quarter of 2021. This 
would leave GDP in the first quarter of this year 
around 9% lower than in the last quarter of 2019, 
before the pandemic.

According to the organisation, real-time data and 
its own analysis imply that GDP (gross domestic 
product) is likely to resume its growth in February 
and March, by 0.3% and 1.1% respectively, on the 
back of higher contributions from government 
services and improving consumer confidence as 
infection rates reduce.

As a result, it says, the first quarter of 2021 is likely 
to see a smaller contraction than widely anticipat-
ed. It adds that January’s data indicate that – while 
lockdown has reduced activity in some sectors 
to the levels of summer 2020 – other parts of the 
economy remain relatively unaffected. The health 
sector grew by 6% in January, it notes.

https://www.bbc.co.uk/programmes/p099qt17 

https://www.ons.gov.uk/releases/
estimatedeffectofthebudgetonconsumerpriceinflationspring2021

https://www.ons.gov.uk/releases/familyspendingintheukapril2019tomarch2020

https://www.niesr.ac.uk/media/press-release-niesr-monthly-gdp-tracker-brexit-and-
covid-put-winter-economy-deep-freeze-14636

Unions win pay out
Transport union the TSSA and general union Unite 
have both won at the employment tribunal against 
Thomas Cook over the failed travel firm's absence 
of consultation before making redundancies – mean-
ing that thousands of former employees could claim 
as much as £4,200 from the Insolvency Service.

Unite assistant general secretary for legal services 
Howard Beckett said: “Our members have finally 
received redress for the financial losses they suf-
fered from Thomas Cook’s collapse."

https://www.tssa.org.uk/en/whats-new/news/index.cfm/thomas-cook-redundancy-pay-
out-victory-welcomed

https://www.unitetheunion.org/news-events/news/2021/march/unite-legal-action-se-
cures-pay-outs-for-over-2-000-thomas-cook-staff
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