
country, any scheme to reopen the economy that 
rests on isolation but without income is half-baked 
and will fail.”

Paddy Lillis, general secretary of the Usdaw shop-
workers’ union, added: “The coronavirus crisis 
has highlighted that SSP is too low, meaning that 
workers are plunged into poverty or forced to at-
tend work whilst ill. The current situation, whereby 
workers cannot afford to self-isolate is hampering 
our efforts to defeat this appalling virus.

“Statutory sick pay is simply not enough to survive 
on and workers earning less than £120 per week 
aren’t entitled to any statutory sick pay at all.”

Warren Kenny, acting general secretary of the GMB 
general union, said that, with inflation projected 
to increase by between 1.5% (CPI) and 2.5% (RPI) 
in 2021, the 50p raise was in fact a real terms cut.

Unions criticise 
'miserly' sick pay rise
Unions have hit out at this week’s rise in statutory 
sick pay (SSP) from £95.85 to £96.35 a week – an 
increase of just 50p.

Throughout the coronavirus pandemic, unions have 
pointed out the paucity of the sum on offer, and how 
it could potentially undermine infection control by 
forcing people to ignore possible Covid symptoms 
and continue working.

The TUC has called for SSP to be raised in line 
with the National Living Wage. Commenting on the 
increase, its general secretary, Frances O’Grady, 
said: “No one should be plunged into hardship 
if they need to self-isolate. But more than a year 
into this pandemic, many workers still don’t have 
access to decent sick pay.

“Today’s miserly increase will do nothing to help 
people who get Covid. Statutory sick pay is just too 
little to live on.”

Len McCluskey, general secretary of the Unite 
general union, agreed: “Time and again the gov-
ernment has been told that people will not isolate 
without a living income.

“Unless and until the government addresses the 
scandalously low level of sick pay provision in this 
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“The covid crisis has exposed SSP as utterly inad-
equate for all workers,” he said. “Doing the right 
thing shouldn’t leave you so skint you can’t feed 
your family.”

https://www.legislation.gov.uk/uksi/2021/281/made

https://twitter.com/The_TUC

https://twitter.com/unitetheunion

https://www.usdaw.org.uk/About-Us/News/2021/Apr/Statutory-sick-pay-is-not-
enough-%E2%80%93-Usdaw-calls-on

https://www.gmb.org.uk/news/self-isolation-covid-government-poverty-sick-pay

Action on Amazon 
launches with ad 
campaign
Unite has launched an advertising campaign pro-
moting a confidential whistle-blowing hotline as 
part of its Action on Amazon (@ActionOn_Amazon) 
unionisation push.

Amazon workers can report any concerns about the 
retail and delivery giant by calling 08000 14 14 61 in 
the UK or 1800 851 268 in the Republic of Ireland.

Unite reports that Amazon increased its perma-
nent workforce by a third (10,000) in 2020, as well 
as taking on 20,000 additional seasonal staff. It 
almost doubled its profit in 2020 compared to 2019, 
while founder Jeff Bezos is now ranked the world’s 
richest man.

But, says Unite, Amazon stops any attempts by 
workers to gain a collective voice of their own. It 
has failed to sign either the United Nations Global 
Compact or the Ethical Trading Initiative – which 
recognise the right of all workers to a collective 
voice and which are signed up to by most of the 
biggest names on the high street.

Unite is calling on Bezos to sign up to a “new deal”, 
including commitments that recognise workers’ 
rights to unionise.

Unite executive officer Sharon Graham said: “Unite 
has launched a major ad campaign to alert Amazon 
workers about a confidential hotline to blow the 
whistle on poor treatment and working.

“It is prime time Amazon gave workers the right 
to be in a union and to do so without interference, 
bullying and intimidation.”

https://www.unitetheunion.org/news-events/news/2021/march/unite-launches-
hotline-and-ad-campaign-to-get-a-new-deal-for-amazon-workers

Government bows to 
advice on masks in 
schools
The government appears to have listened to the 
concerns of school staff, after announcing that face 
coverings must continue to be worn in secondary 
schools and colleges until at least 17 May. 

Teachers’ union the NASUWT had warned that a 
third wave of Covid cases could threaten schools 
and colleges after Easter unless the government 
acted to maintain strict safety measures.

Ahead of the return of pupils for the summer term, 
the union urged ministers not to remove or water 
down the current guidance, including the instruc-
tion that pupils in secondary schools and colleges 
should wear face coverings in classrooms and 
other areas where social distancing cannot be 
maintained.

The union believed this could undermine Covid 
safety and reduce pupils’ adherence to the wider 
safety controls.

It said that there is strong support among teachers 
for the wearing of face coverings by secondary and 
college age pupils, with three-quarters of its mem-
bers who responded to a recent survey saying they 
were in favour of pupils in those groups wearing 
face coverings in the classroom. 

In a separate survey, a further 67% said they 
supported the continuation of the guidance on 
face coverings into the new term. Some 69% of 
respondents said they were concerned that the 
planned relaxation of lockdown will encourage less 
compliance with safety measures in their school or 
college next term.

NASUWT general secretary Dr Patrick Roach, 
explained: “There is a real risk that the success 
of the vaccination programme to date, the easing 
of the lockdown and the reduction in current case 
numbers could lead to ministers being tempted 
to relax Covid control measures in schools. In our 
view this would be a mistake."

The government's announcement on continuing 
the use of masks was welcomed by public service 
union UNISON. Its head of education, Jon Richards, 
said: “It’s the right decision to continue. Ministers 
have sensibly listened to school staff – the people 
who know what it’s really like to be around class-

https://www.legislation.gov.uk/uksi/2021/281/made
https://twitter.com/The_TUC
https://twitter.com/unitetheunion
https://www.usdaw.org.uk/About-Us/News/2021/Apr/Statutory-sick-pay-is-not-enough-%E2%80%93-Usdaw-calls-on
https://www.usdaw.org.uk/About-Us/News/2021/Apr/Statutory-sick-pay-is-not-enough-%E2%80%93-Usdaw-calls-on
https://www.gmb.org.uk/news/self-isolation-covid-government-poverty-sick-pay
https://www.unitetheunion.org/news-events/news/2021/march/unite-launches-hotline-and-ad-campaign-to-get-a-new-deal-for-amazon-workers
https://www.unitetheunion.org/news-events/news/2021/march/unite-launches-hotline-and-ad-campaign-to-get-a-new-deal-for-amazon-workers
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The statistics have led to calls for further action on 
minimum contribution levels and widening auto-en-
rolment (AE), according to specialist publication 
Pensions Age.

The magazine quoted Hargreaves Lansdown per-
sonal finance analyst, Sarah Coles, who said that, 
although pension policy makers had “harnessed 
the incredible strength of inertia”, which has led 
to record workplace pension membership, “inertia 
can only get us so far”.

“To go the rest of the distance, we need to take ac-
tion,” she continued. “Putting people into workplace 
pensions automatically has been an incredible 
success, but there are still enormous numbers of 
people who fall through the cracks.

“Far fewer part-time workers are in their pension 
scheme, partly because more of them earn below 
the minimum threshold. Then there are those who 
are too young to qualify, and self-employed people 
who fall out of the system entirely.”

Pensions Age also noted that the latest figures also 
showed that the most common employee contribu-
tion rate in an occupational defined contribution 
(DC) scheme is 4-5%, whereas in a defined benefit 
(DB) scheme it is 7% or higher.

Furthermore, in DC schemes, the most common 
employer contribution was between 2 and 4%, 
compared to 20% or higher in DB schemes.

According to the ONS, 89.1% of those in DB 
schemes worked in the public sector, with 55-54 
year olds most likely to be in a DB scheme (34.8%) 
and those aged under 22 the least likely (6.4%).

https://www.ons.gov.uk/releases/
employeeworkplacepensionsintheuk2020provisionaland2019reviseddatasets

https://www.pensionsage.com/pa/ONS-figures-n-workplace-pensions-prompt-call-for-
action-on-AE-policy.php

School cleaners win 
case two days into 
strike
The United Voices of the World (UVW) union has 
announced a “historic victory” two days into a 
planned 40-day strike at the La Retraite Roman 
Catholic Girls’ School in London.

According to the union, the dispute began when 

rooms and corridors during the pandemic.

Geoff Barton, general secretary of education union 
the ASCL, looked forward to the day when masks 
are no longer necessary: “The health advice on 
the wearing of face coverings by secondary school 
pupils in classrooms is clear and we therefore 
support the new guidance.

 “We hope that the continued excellent progress 
with vaccinations mean it is no longer necessary 
for students to wear face coverings in lessons when 
the government announces the next stage in the 
easing of restrictions in May.”

“Wearing face coverings isn’t ideal, but they’re a 
valuable safety measure and will be needed for a 
while longer to allow schools to stay open."

Meanwhile, the TUC has warned that, as hospitality 
and non-essential shops reopen in England on 12 
April, “infections could rebound” if workplaces 
aren’t Covid-secure.

It has published a report that sets out the steps it 
believes ministers and employers should take to 
keep people safe at work and to prevent another 
spike in workplace infections.

These include:

l making workplaces Covid-secure;

l decent sick pay for all;

l supporting workers to get vaccinated; and

l cracking down on bosses who risk workers’ 
safety.

https://dfemedia.blog.gov.uk/2021/04/06/why-do-secondary-school-and-college-
students-have-to-carry-on-wearing-face-coverings-your-questions-on-masks-answered

https://www.nasuwt.org.uk/article-listing/mistake-to-relax-covid-safety-measures-in-
schools.html

https://www.unison.org.uk/news/2021/04/decision-to-keep-face-coverings-is-the-
right-move-says-unison

https://www.ascl.org.uk/News/Our-news-and-press-releases/ASCL-comment-on-
continued-use-of-face-coverings-in

https://www.tuc.org.uk/news/tuc-warns-infections-could-rebound-if-workplaces-arent-
covid-secure-retail-and-hospitality-re

New figures reveal 
pensions gaps
Figures from the Office for National Statistics 
(ONS) show that, while 86.4% of people in full-time 
work are enrolled in a pension scheme, only 57.8% 
of those in part-time work are.
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school cleaners’ hours were cut in the run up to 
Christmas and their wages withheld after a month-
long walkout in February prompted by Covid-19 
health and safety concerns. 

UVW officials say the victory is their third in the 
school sector, and the second time “outsourced 
cleaners have achieved total parity in sick pay 
with in-house teaching staff”. They also report that 
the cleaners have won a backdated London Living 
Wage, improvements to health and safety, and “the 
return of their stolen wages”. 

Alongside the strike threat, the union also planned 
legal action alleging institutional racism, and a 
complaint to the Employment Tribunal on the 
grounds that the deduction of the workers’ wages 
in response to a Section 44 walkout was a detri-
ment, and in violation of the Employment Rights 
Act 1996. 

https://www.uvwunion.org.uk/en/news/2021/03/press-release-a-historic-victory-for-
school-cleaners-who-win-teachers-sick-pay-scheme-2-days-into-a-40-day-strike

Unions welcome V&A’s 
restructuring rethink
Prospect, the FDA, and PCS – three unions that 
represent staff at London’s Victoria and Albert 
museum – have welcomed its announcement 
that it will rethink restructuring plans, but have 
called on the government to provide additional 
funding to deal with the impact of the pandemic 
on cultural institutions.

Garry Graham, Prospect deputy general secretary, 
explained: “It is welcome that the V&A has agreed 
to change tack on the restructuring and extended 
the consultation. This will enable our members to 
provide their considerable expertise and hope-
fully ensure a solution which will preserve the 
V&A’s reputation as the foremost design museum 
in the world.

“In the absence of meaningful government sup-
port for museums to cope with the impact of the 
pandemic on footfall and commercial revenue, we 
understand that the V&A is facing a challenging sit-
uation. It is imperative that government steps up to 
support our world-leading heritage sector through 
this period in a way which preserves access and 
retains the wealth of institutional knowledge it has 
in its workforce.”

Helen Kenny, FDA national officer, added: “The 
FDA is pleased that the V&A has taken our views 
on board and rethought their original very radical 
proposals.

“However, we remain very concerned and disap-
pointed that the reorganisation, which will see a 
number of roles axed and the loss of many highly 
experienced professionals, is being forced through 
because of a lack of government funding.”

Steven Warwick, PCS industrial officer, conclud-
ed: “PCS welcome this significant change to the 
V&A’s proposals after feedback from staff and 
unions. However the reality is this new proposal 
still means significant redundancies that PCS 
will continue to oppose. The loss of so many 
world-leading curators from our public institu-
tions will damage these organisations for years 
to come. The government must act now to save 
the culture sector.”

https://prospect.org.uk/news/unions-call-for-meaningful-government-support-for-
museums-as-va-announce-revised-restructure-plans

EU making 'very slow 
progress’ on decent 
work
No EU country has a sustainable and fair economic 
model, and the EU as a whole is making “very slow” 
progress on decent work, the ETUC (European 
Trade Union Confederation) has charged.

Greece, Italy, Spain, Bulgaria and Romania were 
the worst performers when measured against the 
organisation’s index of decent work and sustaina-
ble development, it said.

The performance of Greece was worse in 2019 than 
in 2010, while the performance of Luxembourg and 
the UK was worse than it was in 2015. The index 
also underlines how GDP has little bearing on de-
cent work: Ireland, which has experienced high 
levels of GDP growth in recent years, performed 
badly in the Decent Work Index because its GDP 
is based on extremely low corporation tax and 
government expenditure on social protection, the 
organisation says.

https://www.etuc.org/en/document/etucs-decent-work-sustainable-growth-index-
briefing-note
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