
didates in the local elections to pledge to boost 
council workers’ pay.

Its national officer for local government, Jim Ken-
nedy, said: “All those seeking election should pub-
licly state that they recognise the essential work 
carried out by local authority workers and make a 
commitment to campaign, if elected, to ensure that 
they receive a substantial pay rise.

“While the public fully recognise and appreci-
ate the dedication given to our communities by 
hundreds of thousands of local authority workers, 
this generosity of spirit is not reciprocated by the 
cold-hearted and tight-fisted Local Government 
Association, whose agenda is stuck in a mind-set 
of continuing to pay poverty wages.”

Unite also said that strikes by Serco civil enforce-
ment officers on 6 May were likely to bring “elec-

Elections report shows 
inequality can be 
fought at local level
To coincide with this week’s local and mayoral 
elections the High Pay Centre released a report 
arguing that, while most pay and employment 
policy is set by central government and national 
regulators, there is plenty that local councils and 
metro mayors can do to empower workers, secure 
fairer pay and promote responsible business.

The paper made a number of policy recommen-
dations aimed at the local and regional level, 
including:

l committing to pay a real living wage to all em-
ployees and outsourced workers (125 subnational 
authorities have already been accredited as pay-
ers of the real Living Wage by the Living Wage 
Foundation);

l developing an employment charter setting out 
standards that local businesses can sign up to, 
and embedding these standards into procurement 
policies; and

l publishing pay bands showing how the local and 
regional authorities distribute their total spend on 
pay between high and low earners, based on the 
pay ratio disclosures mandated for major listed 
private companies.

Meanwhile, the Unite general union called on can-
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tion day parking chaos”. It said that more than 40 
civil enforcement officers were due to strike after 
the company offered severance to elected Unite 
representatives and activists in order to undermine 
trade union organisation. 

The civil enforcement officers planned to take part 
in two 72-hour strikes, with the first beginning on 5 
May and ending on 7 May, and the second begin-
ning on 12 May and ending on 14 May. 

Also this week, transport union the RMT – where 
Mick Lynch has just been elected general secre-
tary – announced it has called a strike on the Cen-
tral Line on 6 May over what it described as the 
victimisation and sacking of union representative 
Gary Carney.

https://highpaycentre.org/fairer-pay-worker-voice-and-better-business-the-role-for-
subnational-authorities

https://www.unitetheunion.org/news-events/news/2021/april/pledge-of-support-
sought-on-council-workers-pay-boost-from-6-may-election-candidates

https://www.unitetheunion.org/news-events/news/2021/april/serco-civil-
enforcement-strikes-set-to-bring-ealing-election-day-parking-chaos

https://www.rmt.org.uk/news/rmt-to-strike-on-polling-day

Two-thirds believe 
resources should be 
found for NHS pay rise
Two thirds of the public believe the government 
should try harder to find the resources to fund a 
decent pay rise for NHS staff in England, according 
to a poll commissioned by the UK’s 14 health unions.

The survey, which quizzed 2,144 UK adults last 
month, found a majority of the public (60%) think 
the 1% rise proposed by the government for NHS 
workers in England is too low.  

It also showed that two thirds of people (66%) 
would support the government making additional 
resources available for a pay rise for NHS staff, 
following the offer to Scottish NHS staff from their 
government. 

Speaking on behalf of the 14 unions, the general 
secretaries of public services union UNISON, the 
Royal College of Nursing (RCN) and the Royal Col-
lege of Midwives (RCM), said ministers must listen 
to the public and address the needs of the health 
service, which faces another challenging year. A 
major issue will be dealing with the backlog of 
operations and treatments which were suspended 
because of the pandemic. 

UNISON general secretary Christina McAnea said: 
“It’s clear public support for a proper rise is as high 
as ever. The prime minister must do the right thing 
by trying harder to find the money for the increase 
staff deserve.” 

RCM chief executive and general secretary Gill 
Walton said: "NHS staff work selflessly around the 
clock to ensure safe care, often working unpaid 
hours. The government must recognise that, and 
reverse years of pay stagnation meaning most staff 
are worse off now than they were a decade ago.”    

RCN acting chief executive and general secretary 
Pat Cullen concluded: “If politicians ignore NHS 
workers and the public, it’s inevitable more nurses 
will leave the profession - with patients and the wider 
public suffering as a result. The public will hold the 
government to account for the failure to address the 
pay crisis and the tens of thousands of vacancies.” 

A three-year deal for health workers expired on 
31 March. They were due a pay rise in April. The 
government has proposed a 1% pay rise to the NHS 
pay review body, with the prime minister telling 
MPs to wait for the pay review body report, and 
that the government won’t make a decision on pay 
until then. The unions believe this will mean no pay 
rise until July.

The 14 NHS unions representing staff on Agenda 
for Change terms are: the British Association of 
Occupational Therapists, British Dietetic Associa-
tion, British Orthoptic Society, Chartered Society of 
Physiotherapy, College of Podiatry, Federation of 
Clinical Scientists, GMB, Managers in Partnership, 
Prison Officers Association, RCM, RCN, Society of 
Radiographers, UNISON, and Unite.

https://www.unison.org.uk/news/press-release/2021/05/public-want-government-to-
keep-promises-and-give-the-nhs-what-it-needs-poll-shows

May Day messages 
anticipate challenges
This year’s May Day message by TUC general sec-
retary Frances O’Grady looked to the challenges 
ahead and how they can be met through friendship 
and solidarity.

She stated: “We are reminded of our past struggles 
for dignity and justice, and the huge challenges we 
face in defending our members throughout this 
pandemic. We have seen all those who delivered 
vital services during this trying year and have 
fought to ensure their rights. 

https://highpaycentre.org/fairer-pay-worker-voice-and-better-business-the-role-for-subnational-authorities
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https://www.tuc.org.uk/news/uk-government-must-use-g7-presidency-help-covid-
stricken-countries-vaccine-supply-says-tuc-and

https://www.tuc.org.uk/news/may-day-international-solidarity-message-frances-
ogrady

https://www.etuc.org/en/pressrelease/mayday2021

https://twitter.com/ituc

Low-income staff on 
share schemes ‘£11,000 
better off’
More workers should be offered the chance to join 
employee share schemes, a think tank has said, 
after it found low-income participants could bene-
fit by nearly £11,000 compared to those on similar 
salaries outside the schemes.

The findings are in the report A stake in success: 
Employee share ownership and the post-Covid 
economy, from cross-party think tank the Social 
Market Foundation.

Its analysis of Organisation for National Statistics 
(ONS) figures detected an employee share owner-
ship “wealth premium”, with employee shareholder 
households across all income and age groups hav-
ing much higher levels of median financial wealth. 
It found that employee shareholders in the lowest 
income quartile (“the poorest 25%”) have median 
net financial wealth £10,900 greater than those who 
are not employee shareholders. 

Currently, less than 5% of UK workers own shares 
in the company they work for, due to factors such as 
scepticism, lack of awareness and of institutional 
support and leadership from government, it says. 
To address these, the report suggests: 

l “nudging” businesses to offer employee share 
plans; 

l modernising share plans to reflect the 21st cen-
tury labour market;

l getting lower income workers on board;

l strengthening rights and voices of employee 
shareholders;

l introducing a new ownership model to encour-
age employee share ownership to form a key part 
of business planning;

l “supercharging” entrepreneurship and innova-
tion; and

l getting government to lead the charge.

https://www.smf.co.uk/wp-content/uploads/2021/05/A-stake-in-success-May-21.pdf

“Collectively we must address the economic im-
pact of the pandemic, ever growing inequality, 
structural racism, the rise of far-right populism and 
the climate crisis. 

“Our fundamental values of internationalism and 
solidarity endure, and we send you and all the work-
ers you represent our warm May Day wishes. We 
know that when we work together across borders 
we can achieve true and lasting change. 

“We appreciate and value our continued friend-
ship and look forward to working together over the 
coming months to achieve equality, social justice, 
peace, decent work and an end to exploitation.”

Luca Visentini, general secretary of European 
trade union confederation the ETUC, had a similar 
message: "Solidarity is the heart of trade unions, 
the heart of fighting Covid-19. Put solidarity at the 
heart of recovery."

ITUC general secretary Sharan Burrow tweeted: 
"This May Day is even more important than ever, 
we are fighting for a new social contract, for jobs, 
climate-friendly jobs, universal social protection, 
equal participation of men and women, and diver-
sity that's inclusive of race."

l The TUC, ETUC, ITUC and the Trade Union 
Advisory Committee to the OECD (TUAC) have 
written to UK trade secretary Liz Truss to call for 
the government to use its presidency of the G7 
group of nations to enable action to help India and 
other countries in the Global South vaccinate their 
populations. 

The letter says the government must support a 
waiver to World Trade Organization (WTO) intel-
lectual property rules which are preventing Global 
South countries from locally producing low-cost 
versions of patented Covid vaccines. 

The letter states: “A waiver to these rules would 
enable countries to produce affordable versions 
of patented Covid vaccines so Global South 
countries are able to provide their populations 
with the vaccines they critically need, as well as 
enable countries to produce low-cost Covid tests, 
medical treatments, personal protective equip-
ment products and other vital public health tools. 
It is inequitable for pharmaceutical companies 
to claim ownership of Covid vaccines given that 
their development was funded overwhelmingly 
by public money. It is critical, therefore, that the 
UK government uses its influence at the WTO to 
support a waiver to TRIPs rules and encourages 
other G7 governments to do the same.” 

https://www.tuc.org.uk/news/uk-government-must-use-g7-presidency-help-covid-stricken-countries-vaccine-supply-says-tuc-and
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https://www.tuc.org.uk/news/may-day-international-solidarity-message-frances-ogrady
https://www.etuc.org/en/pressrelease/mayday2021
https://twitter.com/ituc
https://www.smf.co.uk/wp-content/uploads/2021/05/A-stake-in-success-May-21.pdf
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UK government debt 
hits 104.5% of GDP
ONS figures on UK government debt show that at the 
end of December, general government gross debt 
reached £2,206.5 billion – equivalent to 104.5% of 
gross domestic product (GDP). This is 13.7 percent-
age points above the average of the 27 European 
Union (EU) member states for the same point in time.

According to the ONS, the general government defi-
cit (or net borrowing) was £65.3 billion during the 
fourth quarter last year, equivalent to 11.9% of GDP; 
this is 4.9 percentage points above the average of 
the 27 EU member states for the same period.

https://www.ons.gov.uk/economy/governmentpublicsectorandtaxes/
publicspending/bulletins/ukgovernmentdebtanddeficitforeurostatmaast/
december2020

Ikea’s Living Wage 
decision welcomed
Unions have welcomed Ikea’s decision to re-com-
mit to paying workers at least the Living Wage 
Foundation rate.

General union the GMB says the Swedish retail 
giant had come under fire in November after 
failing to honour the 20 pence per hour increase 
announced by the Living Wage Foundation, (LWF) 
while still displaying a Living Wage Employer 
plaque on sites.

It reports that the company has now agreed to raise 
pay to at least £10.85 in London and £9.50 across the 
rest of the UK, in time for the LWF’s implementation 
deadline on May 1. The LWF rate is voluntarily paid 
by more than 7,000 UK employers.

David Shamma, GMB regional organiser said: “We 
want to thank Ikea for recommitting to the rate, after 
a little wobble earlier this year.”

Dave Gill, national officer at shopworkers’ union 
Usdaw, said that Ikea are one of a few retail employ-
ers who pay the real LWF. He added that “Living 
Wage employers like IKEA are leading the way, 
but we need the government to go much further”.

https://www.gmb.org.uk/news/ikea-re-commits-living-wage-foundation-pay-big-win-
gmb

https://www.usdaw.org.uk/About-Us/News/2021/May/IKEAs-ongoing-commitment-to-
be-a-Living-Wage-emplo

Covid crisis changes 
‘should prompt’ welfare 
state rethink
Changes to the UK’s social security safety net made 
during the pandemic should prompt a wider public 
debate about the welfare system, according to a 
report from the Resolution Foundation think tank.

The report, In Need of Support?, is intended to 
examine what the introduction of radical meas-
ures such as the Job Retention Scheme (JRS) and 
Self-Employment Income Support Scheme (SEISS) 
could mean for future reforms.

It concludes that, with the addition of these emergen-
cy new policies, the UK’s welfare system succeeded 
in significantly protecting households during the 
crisis. It found that average household incomes 
remained broadly flat in 2020, despite the biggest 
annual economic contraction in over 300 years.

However, it says, this has only been possible by radi-
cally reshaping the welfare state at very short notice, 
and at considerable cost, with expenditure on the 
JRS, SEISS and boosts to benefits such as Universal 
Credit (UC) costing £82 billion over the past year.

According to the foundation, this exceptional spend-
ing also reflects two major inadequacies of the 
welfare state: the low level of the basic safety net for 
families, and the lack of earnings insurance (where 
benefit entitlements are linked to previous earnings) 
for those experiencing a period of unemployment.

The report says that permanently moving to a new 
system of earnings insurance – where unemploy-
ment support is paid at 80% of previous pay for 
three months – would be relatively inexpensive at 
£900m a year. It adds that the introduction of earn-
ings insurance could also help address one of the 
biggest welfare failures of the pandemic – the lack 
of eligibility to and paucity of Statutory Sick Pay.

Mike Brewer, chief economist at the Resolution 
Foundation, commented: “The big challenge is 
whether the UK’s post-pandemic welfare system 
should retain welcome new elements such as earn-
ings insurance, and address key problems such as 
the low level of the basic safety net and sick pay. Sim-
ply returning to the old system is not good enough.”

https://www.resolutionfoundation.org/press-releases/radical-policy-changes-during-
covid-19-crisis-should-prompt-rethink-about-britains-welfare-state
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