
Entitlement won’t be rolled out until 2025.”

l In what it describes as an “unprecedented” 
move, the TUC has broken with tradition and writ-
ten to five public sector pay review bodies in order 
to lobby for pay increases.

The organisation says that it has acted because of 
the exceptional circumstances of the pandemic 
and the debt the UK owes its key workers.

The letter has been sent to the chairs of the: NHS 
Pay Review Body; Prison Service Pay Review Body; 
Police Remuneration Review Body; School Teach-
ers' Review Body; and Senior Salaries Review Body.

It states: “A significant pay rise for public sector 
workers is fair, affordable and necessary.

“The pandemic has demonstrated that the safety 

TUC attacks 
government over 
broken promise
The TUC has accused the government of failing to 
honour its 2019 promise to boost workers’ rights, 
after ministers failed to include an employment bill 
in this week’s Queen’s Speech.

The organisation’s general secretary, Frances 
O’Grady, said: “The government has rowed back 
on its promised boost to workers’ rights by not 
bringing forward its long overdue employment bill.

“We need action now to deal with the scourge of 
insecure work – not more dithering and delay. Ze-
ro-hours contracts and other exploitative working 
practices like fire and rehire must be banned once 
and for all.”

Commenting on the lack of concrete proposals for 
social care in the speech, she added: “It beggars 
belief that the government still hasn’t come forward 
with a proper plan for fixing the crisis in social 
care. This pandemic has exposed huge problems 
with workplace safety, fragmentation of services 
and poor working conditions.”

She also addressed the government’s adult skills 
plan, saying: “Many won’t be able to access the 
Lifetime Skills Guarantee because they already 
have a level 3 qualification. And the Lifelong Loan 
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and security of society relies on strong and resilient 
public services – and that means public services 
that are properly staffed. The evidence tells us 
pay is critical to retention and recruitment in our 
public sector, but also to restoring demand and 
supporting our economic recovery.

“We believe that the government should permit 
review bodies to be genuinely independent and 
not seek to constrain them through policy imposed 
by HM Treasury.

"We ask that you recognise that a significant pay 
rise is an investment in our future, supports our 
economic growth and ensures our public services 
can meet the challenges of today and tomorrow.”

https://www.tuc.org.uk/news/unprecedented-step-tuc-general-secretary-writes-pay-
review-bodies-seeking-significant-boost

https://www.tuc.org.uk/news/tuc-government-has-rowed-back-promise-boost-
workers-rights

Economy rebounds 
after first quarter dip
UK GDP declined by 1.5% in the first three months 
of 2021, but picked up again in March, according 
to the Office for National Statistics (ONS).

The easing of lockdown restrictions helped GDP 
increase 2.1% in March, its best performance since 
last August, although the economy is still 8.7% 
smaller than it was at the end of 2019, before the 
coronavirus pandemic. Compared with the same 
quarter a year ago, the UK economy fell by 6.1%.

There have been contractions in services and pro-
duction output; however, construction output grew 
over the quarter. Health was one of the few service 
sectors that experienced a pickup.

Reacting to the March figures, the TUC's Frances 
O’Grady said the government should give key 
workers "the pay rise they have earned. With more 
money in their pockets, their spending will help 
businesses recover faster”.

ONS figures also show trade with the EU recov-
ered in the same month, increasing by £1 billion, 
while imports from non-EU countries outgrew those 
from EU countries for the first time, at £1.5 billion. 
Exports of goods to non-EU countries, excluding 
precious metals, increased by £1.3 billion (9.9%), 
mainly driven by car exports.

https://www.ons.gov.uk/releases/

gdpfirstquarterlyestimateukjanuarytomarch2021timeseries

https://www.tuc.org.uk/news/gdp-government-should-raise-key-worker-pay-help-
recovery-gain-speed

https://www.ons.gov.uk/economy/nationalaccounts/balanceofpayments/bulletins/
uktrade/march2021

Workplace pension 
participation levels off
The proportion of workers with a workplace pen-
sion reached a new high in April 2020, at nearly 
eight out of 10 UK employees (78%), the ONS has 
found. That compares with the figure of five out of 
10 for 2012, before Automatic Enrolment (AE) in 
pension schemes was brought in – but growth is 
now levelling off.

AE made it a requirement for employers to provide 
(and contribute to) a workplace pension for eligible 
employees. Employees are eligible if they earn 
more than £10,000 a year, are aged between 22 and 
state pension age and are not already enrolled in 
a qualifying workplace pension.

The figures show that the proportion of employees 
with a workplace pension grew substantially from 
2013 until 2020, when the participation rate levelled 
off. According to the ONS: "The increase in pension 
membership over this time clearly shows the suc-
cess of the AE policy in increasing participation 
in workplace pensions.”

It adds that, in 2020, almost a quarter of employ-
ees were without a workplace pension, a higher 
proportion than just ineligible employees. Latest 
statistics suggest that 88% of eligible employees 
were participating in a workplace pension in 2019. 
The fact that there were eligible employees not par-
ticipating in a workplace pension could, it believes, 
be explained by employees choosing to leave the 
scheme (opting out), although non-compliance with 
AE by employers may also be a factor.

The ONS notes that the groups of people who were 
less likely to have a workplace pension mainly 
reflected the AE eligibility criteria in that they 
were either young, part-time employees or on low 
incomes. Those in the private sector were also 
substantially less likely to participate than in the 
public sector.

It found that:

l The youngest employees outside the AE age el-
igibility (aged 16 to 21 years) were far less likely to 
have a workplace pension (20%); participation was 

https://www.tuc.org.uk/news/unprecedented-step-tuc-general-secretary-writes-pay-review-bodies-seeking-significant-boost
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as workers in other countries. Fire and rehire is 
outlawed in much of Europe and it should be no 
different here.”

The letter was signed by the following unions: 
ASLEF, BFAWU, Community, CWU, Equity, FBU, 
GMB, MU, NAPO, NEU, NUJ, PCS, POA, RMT, TUC, 
UCU, Unite, URTU and USDAW. 

Meanwhile, an opinion poll commissioned by the 
GMB found 76% of those questioned believe fire 
and rehire should be illegal – including 71% of 
Conservative voters.

Warren Kenny, GMB acting general secretary, said: 
“Fire and rehire is a dirty, bullying tactic used by un-
scrupulous bosses. British Gas blamed dodgy legal 
advice and promised to never to use it again. That’s 
too late for the 100s of loyal engineers they sacked.

“Meanwhile, we’ve been waiting since the gov-
ernment got elected in 2019 for ministers to bring 
forward their promised employment bill which 
they said would make the UK the best place in the 
world to work.”

https://www.unitetheunion.org/news-events/news/2021/may/unions-and-mps-join-
forces-to-call-for-fire-and-rehire-ban-as-pressure-builds-on-government-to-take-action

https://www.unitetheunion.org/media/3868/fire-rehire_openletter_5.pdf

https://www.gmb.org.uk/news/more-three-quarters-public-want-fire-and-rehire-be-
made-illegal

Employers 'don't expect' 
full-time office future
A BBC survey of the UK’s 50 biggest employers has 
found most do not expect all workers to return to 
their offices full-time in future. 

The firms contacted cover 1.1 million workers in 
the UK. Forty-three of those questioned expect to 
utilise a mix of home and office working after June, 
with staff encouraged to work from home two to 
three days a week. 

The companies told the BBC they were open-
ing offices "in line with government guidance", 
meaning many plan to reopen from 21 June. Some 
have reopened their offices to a limited number 
of workers.

A number of companies have been shutting offices, 
with some saying they will wait until leases run out. 
The BBC reported that Capita has closed 49 out of 
294 of its offices since the start of the pandemic, 
while accountants Deloitte has closed offices at 

80% for the next age band (aged 22 to 29 years).

l In 2020, the gender gap in workplace pension 
participation was negligible; however full-time 
employees were 1.5 times more likely to have a 
pension than part-time employees.

l Private sector full-time employees earning be-
tween £100 to £199 weekly were the least likely to 
be workplace pension members (41%), likely to 
be caused by AE minimum earnings thresholds; 
participation increased steeply to 65% in the next 
earnings band, (£200 to £299 a week).

l Public sector full-time employees were substan-
tially more likely to have a workplace pension; for 
example, 93% of those earning between £100 to 
£199 a week in the public sector had a workplace 
pension, compared with 41% of those earning the 
same in the private sector.
https://www.ons.gov.uk/releases/
employeeworkplacepensionsintheuk2020provisionaland2019revisedresults

MPs and peers back 
unions in fire and 
rehire protest letter
Unions once again calling for the banning of fire 
and rehire by employers have been joined by La-
bour MPs and peers as signatories in a joint letter 
to the prime minister. 

Nearly 20 unions and more than 140 MPs and peers 
signed the letter, which comes just a week after, as 
part of its campaign against the practice (see Fact 
Service issue 17), Unite released a poll showing 
that 70% of the public are in favour of making it 
illegal. In January, a TUC survey found that one in 
10 workers had been told to re-apply for their jobs 
on worse terms (see Fact Service issue 4).

The letter to the PM states: “Fire and rehire is 
spreading through workplaces, with now an esti-
mated one in 10 UK workers undergoing a threat 
to their jobs. 

“But it is rarely, if ever, implemented as a response 
to business need. Indeed, one employer attempting 
to force through cuts to terms and conditions has 
just recorded record profits. 

“One minister has described fire and rehire as ‘bul-
ly boy tactics'. Unless something is done urgently 
it will only accelerate, further putting unnecessary 
stress and strain on families across the UK. 

“UK workers should have the same protections 

https://www.unitetheunion.org/news-events/news/2021/may/unions-and-mps-join-forces-to-call-for-fire-and-rehire-ban-as-pressure-builds-on-government-to-take-action
https://www.unitetheunion.org/news-events/news/2021/may/unions-and-mps-join-forces-to-call-for-fire-and-rehire-ban-as-pressure-builds-on-government-to-take-action
https://www.unitetheunion.org/media/3868/fire-rehire_openletter_5.pdf
https://www.gmb.org.uk/news/more-three-quarters-public-want-fire-and-rehire-be-made-illegal
https://www.gmb.org.uk/news/more-three-quarters-public-want-fire-and-rehire-be-made-illegal
https://www.ons.gov.uk/releases/employeeworkplacepensionsintheuk2020provisionaland2019revisedresults
https://www.ons.gov.uk/releases/employeeworkplacepensionsintheuk2020provisionaland2019revisedresults
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Gatwick, Liverpool, Nottingham and Southampton.
Lloyds Bank said it planned to close 20% of its of-
fices over the next three years. Newspaper group 
Reach has closed its district offices as part of a 
move to a hub-based model. Welsh Water shut its 
head office last year.

https://www.bbc.co.uk/news/business-56972207

Survey finds lack 
of consultation over 
return to work
Research by the Chartered Management Institute 
(CMI) suggests that many managers are failing to 
consult staff ahead of a return to the workplace. 

It found that, despite a growing appetite for hybrid 
ways of working, large numbers of staff are expect-
ed to return to the workplace when work from home 
guidelines are lifted.

According to its analysis, over four out of five (80%) 
managers are expecting on average almost three 
out of five of their staff (59%) back in the workplace 
in June. However, the research also revealed that 
employees’ views were not being fed into the de-
cision-making process regarding the return, with 
only half (50%) of managers having had a formal 
consultation with staff.

It found that a return to work does not come without 
some apprehension from staff, as reported by three 
quarters (78%) of managers. Social distancing at 
work (59%) and the use of public transport to com-
mute (48%) were the biggest concerns. Commuting 
concerns were greatest for managers in London 
(79%). Homeworking, however, continues to pres-
ent some challenges, such as social isolation (71%), 
home place distractions (70%), negative impact 
on mental health/wellbeing (66%), and work/life 
balance (60%).

The CMI is urging organisations to listen to employ-
ees and take the opportunity to embed flexibility 
in the workplace.

Meanwhile, a poll for the Employee Benefits web-
site showed employers rejecting the idea of im-
plementing pay cuts for staff who continue to work 
from home once restrictions are lifted. According 
to its survey, two-thirds (67%) of organisations are 
against reducing the wages of employees who con-

tinue to work from home post lockdown, with more 
than a quarter (27%) believing those individuals 
should be paid more.

https://www.managers.org.uk/about-cmi/media-centre/press-office/press-releases/
the-great-workplace-return

https://employeebenefits.co.uk/poll-two-thirds-against-pay-cuts-home-workers

Unions slam CEO’s 
bonus while company 
receives furlough grants
General unions Unite and the GMB have criticised 
XPO Logistics for reportedly paying its CEO a 
multi-million dollar bonus while claiming millions 
of pounds in furlough grants.

According to the unions, Bradley Jacobs, XPO’s 
chief executive, has received an incentive award 
of up to $80 million (£57 million), while at the same 
time the company refused to top-up the wages of 
UK employees who have been furloughed.

Union analysis of government figures on furlough 
payments reportedly show that XPO claimed at 
least £3.28 million in December 2020 and up to 
£10.5 million in February 2021. If this figure is aver-
aged over the entire period of the scheme to date 
then XPO could potentially have received more 
than £100 million in furlough payments. 

Last year XPO recorded $16.5 billion in revenue. In 
July 2020, Jacobs reportedly received a long-term 
cash award of up to $80 million and an annual bonus 
of $3.3 million for his handling of operations during 
the Covid pandemic.

Unite national officer Matt Draper commented: 
“There is clearly one rule for the bosses and an-
other for the workers on the frontline, who have 
been denied any kind of bonus. What makes this 
even more sickening is that UK taxpayers' money 
appears to have gone straight into the pockets of 
the company’s American chief executive.”

GMB national officer Mick Rix added: "XPO spend 
on executive pay is nothing short of greed – espe-
cially when you contrast how slow XPO was to enact 
UK government guidance for employers on social 
distancing and other requirements at the start of 
the pandemic.”

https://www.unitetheunion.org/news-events/news/2021/may/xpo-boss-accused-of-
receiving-multi-million-pound-bonus-while-receiving-millions-of-uk-furlough-cash 
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