
Similarly, ONS figures show that 63 food production 
workers died between March 2020 and December 
2020, but according to data supplied by employers, 
over the period April 2020 to April 2021, just three 
of these deaths were the result of work. 

Employers are required by law to report deaths, 
injuries and illnesses that take place at work or 
in connection with work under the Riddor (The 
Reporting of Injuries, Diseases and Dangerous 
Occurrences Regulations 2013) reporting system. 

But, the TUC says, under the current system em-
ployers are given “free rein” to decide whether a 
Covid-19 diagnosis is the result of occupational ex-
posure or from exposure outside of work premises. 

It says this has led to employers not reporting the true 
scale of Covid work-related deaths and infections to 
the Health and Safety Executive (HSE), preventing 

Covid work deaths 
‘massively under-
reported’
Work-related Covid deaths are being “massively” 
under-reported, the TUC has stated.

It made the claim to coincide with the release of a 
report, Riddor, Covid and under-reporting, which, 
it says, has identified a huge discrepancy between 
the Covid work-related deaths reported by employ-
ers and actual data from the Office for National 
Statistics (ONS) and Public Health England. 

Between April 2020 and April 2021 the ONS report-
ed that 15,263 people of working age died from 
Covid, but according to reports filed by employers 
just 387 (2.5%) of these came from workers con-
tracting Covid at work. 

The TUC notes that in sectors such as food produc-
tion and transport, with high numbers of deaths dur-
ing the pandemic, only a small fraction of deaths 
have been reported as work-related by employers. 

For example, ONS figures show that, between 
March 2020 and December 2020, more than 600 
people working in the transport sector died – but 
according to reports filed by employers (over the 
longer period of April 2020 to April 2021) just 10 
deaths in the transport sector were work-related. 
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it from carrying out potentially urgent inspections.

According to the union body, just one in every 218 
workplaces was inspected by the HSE between 
March 2020 and April 2021, and not one employer 
has been prosecuted. 

The TUC says this has allowed bad bosses to get 
away with flagrant labour rights abuses. As well as 
calling for improvements in the reporting system, 
it says government must reverse cuts to the HSE, 
after what it estimates are real term cuts of 50% to 
its budget in the last decade.

There were also 27% fewer HSE inspections in 2019 
than 2011, a fall of over 5,700 a year. 

TUC general secretary Frances O’Grady said: “This 
pandemic has exposed a crisis in health and safety 
regulation and enforcement. It’s staggering that not 
a single employer has been prosecuted for putting 
workers at risk of contracting Covid-19. 

“The government must fix the deficiencies in how 
workplace deaths, illnesses and injuries are report-
ed. The current system is letting bosses off the hook. 

“And ministers must fund enforcement bodies 
properly so they can recruit and train qualified 
workplace inspectors, inspect more workplaces, 
and prosecute companies who don’t keep their 
workers safe.”

https://www.tuc.org.uk/research-analysis/reports/riddor-covid-and-under-reporting

Economic shock 
continues, wellbeing 
survey finds 
Figures from the ONS show that the personal eco-
nomic shock caused by the coronavirus continues 
for many people – and it’s worst for those worse off 
before the pandemic. 

The ONS analysis, Personal and economic well-be-
ing in Great Britain: May 2021, found that: 

l Those groups that were financially impacted 
at the start of the pandemic were still worse off 
up to mid-April 2021; such as the self-employed, 
who were three times as likely to report reduced 
income and twice as likely to use savings to cover 
living costs compared with employees.

l Those in the lowest income bracket (up to 
£10,000 per annum) continued to be more likely 

to report negative impacts to personal wellbeing 
in comparison with higher brackets; such as the 
coronavirus pandemic making their mental health 
worse (18%) and feeling stressed or anxious (32%).

l Those in the highest income brackets (£40,000 
a year or more) continued to be more likely to re-
port that the coronavirus pandemic was negatively 
impacting their working life, and were six times as 
likely to report the pandemic was having a strain 
on their working relationships; those employed 
were over twice as likely to find working from home 
difficult than those in the lowest income bracket.

l Employed parents were less likely to be fur-
loughed since the beginning of 2021, unlike in the 
first phase of lockdown, but were still more likely 
to report reduced income than non-parents; despite 
the financial impacts, all parents continued to feel 
less lonely and report higher scores of feeling that 
things done in life are worthwhile.

l Those aged under 30 years were consistently 
more likely to report that their income had been 
reduced (15%) than those over 60 years (5%); how-
ever, a higher proportion of those under 30 years 
reported being able to save for the year ahead 
(50%) than older age groups (39%).

l Perceptions of incomes and savings also ap-
peared to differ; for example, those in the youngest 
age group were less financially resilient than old-
er age groups, with 47% of those under 30 years 
reporting that they could afford an unexpected 
expense compared with 71% of those over 60 years, 
despite a higher proportion reporting that they 
were able to save for the year ahead.

Gueorguie Vassilev, ONS head of economic well-
being, commented: "The initial pandemic shock 
saw millions of individuals suffer both financially 
and with their wellbeing. This continues to be felt 
more than a year on, with similar amounts of people 
needing to borrow or use savings to make ends 
meet as seen last year. Worryingly, the self-em-
ployed, parents, young people and those living 
on the lowest household incomes remain more 
negatively affected by the pandemic in April 2021."

l ONS figures show that government borrowing 
fell in April compared with the same month last 
year. It reached £31.7 billion, £15.6bn lower than 
April 2020. However, this is still the second highest 
figure for April since records began.

The ONS estimates that the government borrowed 
a total of £300.3 billion in the financial year to 
March, slightly lower than had previously been 
estimated. April's borrowing figure was lower than 

https://www.tuc.org.uk/research-analysis/reports/riddor-covid-and-under-reporting
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According to a survey by the union, they are nearly 
twice as likely to refuse if they’ve been threatened 
or not given vaccination advice by their employer.

Although it agrees that widespread take-up of the 
Covid vaccine across the care workforce is essen-
tial, the union believes government plans for man-
datory vaccinations would be counterproductive.

It found that the majority (88%) of care workers tak-
ing part in its survey had received a jab, compared 
with 12% who had not. The most common response 
from unvaccinated staff was they had simply turned 
down the offer (65%). This was followed by other 
reasons (24%) such as pregnancy, the desire to do 
more research or because they were still waiting 
for an appointment.

UNISON reports that, overall, more than two thirds 
(68%) of those who took part in the survey said their 
employer had provided support and advice about 
the Covid vaccine. But nearly a third had received 
no helpful advice from their employer (33%), with 
18% of these staff saying employers had imposed 
a deadline for them to get the jab.

A further 9% said their boss threatened to sack 
them if they turned down the offer of a vaccination, 
and (3%) were told their pay would be cut. 

UNISON senior national officer for social care 
Gavin Edwards said: “Forcing staff to get jabbed 
won’t work, nor will threats and bullying. The 
government should concentrate on persuasion 
and reassurance.”

https://www.unison.org.uk/news/press-release/2021/05/care-staff-more-likely-to-
decline-jab-if-threatened-by-employers-says-unison-survey

Teachers targeted 
by increasing online 
abuse, union says
Teachers are increasingly experiencing verbal 
abuse, criticism and “relentless” contact from par-
ents via social media and emails, teachers’ union 
NASUWT Scotland has said.

The union is warning that teachers are increasingly 
under pressure to provide 24 hour support to pupils 
via email and other technologies, and that this is 
driving a rise in parents contacting staff, in some 
cases to berate or criticise teachers. Worse still 
are incidents of “parentbombing”, where parents 
intervene during live online lessons.

official forecasts. 

Central government tax and National Insurance 
receipts (combined) in the financial year ending 
March 2021 were £670 billion, a fall of £32.7 billion 
(or 4.7%) compared with the same period a year 
earlier. Government support for individuals and 
businesses during the pandemic contributed to 
an increase of £204.1 billion (or 27.6%) in central 
government day-to-day spending to £942.7 billion.

https://www.ons.gov.uk/releases/
personalandeconomicwellbeingingreatbritainmay2021

https://www.ons.gov.uk/releases/publicsectorfinancesukmay2021

‘Workers win’ as 
airport dedicates 
terminal to red list 
arrivals
General union the GMB is claiming a win for avia-
tion workers after Heathrow airport set aside Ter-
minal 3 as a dedicated terminal for arrivals from 
higher risk red list countries.

It says the move came after it publicly called for 
a change, after workers claimed that the situation 
had “gone ballistic” as soon as the UK opened its 
borders to India. 

Nadine Houghton GMB’s national aviation officer 
said: “Only yesterday the GMB released a state-
ment on the risk at Heathrow as red list passengers 
mixed with amber and green list travellers. 

“Today Heathrow has done the right thing and 
provided a dedicated arrivals area at T3 for red 
list travellers.”

https://www.gmb.org.uk/news/gmb-win-workers-protected-heathrow-t3-open-
%E2%80%98red-list%E2%80%99-only

https://www.gmb.org.uk/news/border-policy-putting-heathrow-workers-risk

Care staff more 
likely to refuse jab if 
threatened
Public services union UNISON has said that care 
staff are more likely to refuse vaccination against 
Covid if employers insist they get one.

https://www.unison.org.uk/news/press-release/2021/05/care-staff-more-likely-to-decline-jab-if-threatened-by-employers-says-unison-survey
https://www.unison.org.uk/news/press-release/2021/05/care-staff-more-likely-to-decline-jab-if-threatened-by-employers-says-unison-survey
https://www.ons.gov.uk/releases/personalandeconomicwellbeingingreatbritainmay2021
https://www.ons.gov.uk/releases/personalandeconomicwellbeingingreatbritainmay2021
https://www.ons.gov.uk/releases/publicsectorfinancesukmay2021
https://www.gmb.org.uk/news/gmb-win-workers-protected-heathrow-t3-open-%E2%80%98red-list%E2%80%99-only
https://www.gmb.org.uk/news/gmb-win-workers-protected-heathrow-t3-open-%E2%80%98red-list%E2%80%99-only
https://www.gmb.org.uk/news/border-policy-putting-heathrow-workers-risk
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Dr Patrick Roach, NASUWT general secretary, 
explained: “Parental engagement with pupils’ 
learning is important in supporting attainment and 
progress and parents have a legitimate right to 
understand what their child is learning at school.

“However, contact between parents and schools 
must be appropriate, proportionate and respectful,.

“Even before the pandemic, teachers were report-
ing a rise in inappropriate contact and comments 
being made about them on social media by parents, 
but the shift to remote teaching over periods of the 
last year has further encouraged a blurring of the 
boundaries between home and school. This has 
led to some parents inappropriately intervening 
in live lessons, relentlessly contacting teachers in 
evenings and weekends with questions or com-
ments about their child’s work and using social 
media to contact teachers or publicly criticise 
their teaching.

“Regardless of whether abuse or harassment takes 
place online or physically on school premises, we 
expect that schools will take seriously their duty of 
care to protect the health, safety and wellbeing of 
staff and make clear to parents the expectations 
for acceptable parental contact and engagement.”

He concluded: “National guidance is also needed 
to help reinforce to schools and parents the expec-
tations on appropriate conduct and to ensure that 
teachers are protected from harassment and abuse.”

l The NASUWT is calling on Public Health Eng-
land to publish all data it has on the growth and 
spread of the “Indian variant” of the coronavirus in 
schools. General secretary Dr Patrick Roach said: 
“Where vital information regarding the spread in 
schools of variants is not being shared, school and 
college risk assessments will not be worth the 
paper they are printed on and pupils and staff will 
potentially be placed at unnecessary risk.”

https://www.nasuwt.org.uk/article-listing/parents-harassment-abuse-of-teachers.html

https://www.nasuwt.org.uk/article-listing/data-on-covid-spread-in-schools-must-be-
released.html

Bus strikes called off
General union Unite has announced that London 
bus strikes set for this week have been called off 
following consultation with members who agreed 
proposals that will halt remote sign-on at the Metro-

line company.

The dispute, involving more than 4,000 bus driv-
ers, followed the company’s planned adoption 
of the system, in which drivers do not report to 
a depot but meet a bus along a route, such as at 
a bus stop.

Following the strike threat, the company has now 
agreed not to proceed. It has also guaranteed that 
the measure will not be introduced on current 
or new routes until 31 December 2022, following 
which, if it does wish to consider remote sign-on 
again, it must consult with the union first.

Unite regional officer Mary Summers said: “This is 
an excellent result for our members at Metroline 
who were rightly fearful of how remote sign-on 
would affect their pay, health and wellbeing.”

https://www.unitetheunion.org/news-events/news/2021/may/london-bus-strikes-off-
as-unite-wins-metroline-campaign-against-remote-sign-on

Rich list ‘reveals 
pandemic profiteers’
The Equality Trust has criticised “pandemic prof-
iteers” and noted that, in the middle of the global 
pandemic, the Sunday Times Rich List has revealed 
that the number of UK billionaires has increased 
by 24 to 171. 

Interestingly, the organisation says, this year the 
Sunday Times has decided to publish the richest 
250, instead of the richest 1,000, as in previous years.

Although the richest 1,000 saw their wealth drop from 
£771 billion (2019) to £742 billion (2020), the number 
of billionaires has grown. In the five years from 2014 
to 2019, they increased their wealth by £253 billion. 

Dr Wanda Wyporska, the trust’s executive director, 
said: “Worshipping at the shrine of wealth at any 
time is bad, but celebrating excessive wealth dur-
ing a pandemic is like holding a feast in a foodbank. 

“We need to ask how these people are making their 
wealth and who is really paying the price? Do we 
really want to fawn over riches, when we live in such 
an unequal society where children go hungry, our 
health service is on its knees and many live week 
to week in precarious jobs?”

https://www.equalitytrust.org.uk/news/sunday-times-rich-list-reveals-pandemic-
profiteers
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