
figure for January to March 2020. Most industries 
have recovered to show vacancies above pre-pan-
demic levels. The strongest quarterly increase was 
in accommodation and food services. 

The ONS also reports that growth in average em-
ployee pay has continued to increase, but warns 
that, as in previous months, this is driven by the 
compositional effects of a fall in the number 
and proportion of lower-paid employee jobs and 
because the latest month is now compared with 
April 2020, when earnings were first affected by 
the pandemic (the base effect). Growth in average 
total pay (including bonuses) and regular pay (ex-
cluding bonuses) among employees was 5.6% for 
the three months February to April 2021.

The TUC gave a cautious welcome to the upturn 
in jobs but warned that the furlough scheme must 
continue, especially given the extension of re-

Job market ‘recovering’ 
from Covid
The job market is showing signs of recovery, with 
unemployment dropping slightly and vacancies 
reaching pre-pandemic levels, according to the 
Office for National Statistics (ONS).

ONS figures show that the number of payrolled 
employees has also increased for the sixth con-
secutive month, up by 197,000 in May 2021 to 28.5 
million – which is still 553,000 below the levels seen 
before the coronavirus pandemic. 

Since February 2020, the largest falls in payrolled 
employment have been in the accommodation and 
food services sector, and among those aged under 
25 and people living in London. Although these three 
groups have also seen the largest monthly increases 
they are still well below pre-pandemic levels.

The latest estimates (February to April 2021) of 
employment and unemployment continue to show 
signs of recovery. There was a quarterly increase 
in the employment rate of 0.2 percentage points to 
75.2% and a quarterly decrease in unemployment 
of 0.3 percentage points to 4.7%. The redundancy 
rate decreased on the quarter and is now similar 
to pre-pandemic levels.

The number of job vacancies in March to May 2021 
was 758,000, only 27,000 below the pre-lockdown 
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strictions previously expected to end on 21 June 
by at least another four weeks. General secretary 
Frances O’Grady said: “While it’s good that people 
are returning to work as parts of the economy re-
open, the recovery has a long way to go. Payrolled 
employment is still down by over half a million.  

“In many industries employment is still well down. 
Manufacturing jobs are down by 105,000, jobs in 
arts and entertainment have fallen by 110,000, and 
roles in accommodation and food services are 
down by 350,000. And three million people are still 
on furlough. 

“Ministers must step up and provide targeted sup-
port for these industries. We can't afford for more 
companies to go the wall, taking good jobs with 
them. Government must delay asking businesses 
to make contributions to the furlough scheme in 
July and extend the scheme as long as needed.”

The Institute of Directors also declared in favour 
of continuing aid following the extension of restric-
tions. Its director of policy, Dr Roger Barker, stated: 
“We are now approaching a cliff edge, with govern-
ment support for business ending or beginning to 
taper off. It is vital that this support is pushed out 
commensurately with the lockdown extension.

"Economic support and public health measures 
must be aligned,” he concluded.

Think tank the Resolution Foundation made a 
similar point. Its senior economist, Nye Cominetti, 
commented: “The grand reopening in May has led 
to a grand hiring surge as people return to work. 
The sheer pace of the recovery is inevitably lead-
ing some employers to struggle to recruit, though 
this should ease in the coming months.

“But while this welcome hiring surge is rapid, it is 
also far from complete, as the UK still has a Covid 
employment gap of almost three million workers.

“With emergency support starting to be phased 
out over the next few weeks, and ended completely 
by October, this gap will need to be closed a lot 
more to prevent a worrying rise in unemployment 
later this year.”

Similarly, HR institute the CIPD, while welcoming 
the improvement, also said that it was time for struc-
tural changes to be made. Jonathan Boys, its labour 
market economist, explained: “In many ways, these 
figures confirm what we already know – recovery 
appears to be in full swing and confidence is re-
turning. The struggle to find staff is a boon to some 
workers and a headache for some employers. 

“To fill vacancies and ensure a solid jobs recovery 
there should be a focus on better jobs, not just 
more jobs. Employers should look at job design 
and offer better terms including wages, training op-
portunities and benefits such as flexible working. 
Employers thinking longer-term might recognise 
that now there is a golden opportunity to invest in 
skills – especially apprenticeships for young peo-
ple – to offset the rising threat of labour and skill 
shortages. Government has a role here and must 
reform the apprenticeship levy to make it fit for pur-
pose ensuring it does what it set out to do – namely 
increase the volume of training taking place.” 

Regionally, since the start of the pandemic, all ar-
eas’ counts of payrolled employees have followed 
a similar pattern – rapidly declining initially but 
beginning to improve in recent months.

The number of payrolled employees in May 2021 
has increased compared with May 2020, for all 
regions except London, which alone is still below 
the number for the same period last year.

For the three months ending April 2021, the high-
est employment rate estimate in the UK was in the 
South East (78.7%) and the lowest was in Northern 
Ireland (69.8%). The East Midlands saw the largest 
change compared with the previous year, with a 
decrease of 2.2 percentage points.

For the same period, the highest unemployment 
rate estimate in the UK was in London (6.5%) and 
the lowest was in Northern Ireland (3.1%). London 
saw the largest change compared with the same 
period last year, with an increase of 1.7 percent-
age points.

Between December 2020 and March 2021, work-
force jobs increased in eight out of 12 regions of 
the UK, with the largest increase, of 63,000, seen 
in the South East. The he largest decrease was in 
the East Midlands, with a fall of 20,000. London has 
the highest proportion of service-based jobs, at 
92.3%, while for the production sector, the highest 
proportion of jobs is in the East Midlands, at 12.5%.

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/employmentintheuk/june2021

https://www.ons.gov.uk/releases/uklabourmarketjune2021

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/
june2021

https://www.tuc.org.uk/news/ministers-must-extend-furlough-line-restrictions-says-
tuc

https://www.iod.com/news-campaigns/news/articles/IoD-responds-to-delay-in-
lockdown-easing-in-England

https://www.resolutionfoundation.org/press-releases/200000-employees-return-to-
work-in-grand-reopening-hiring-surge-but-uk-still-has-a-covid-employment-gap-of-
almost-three-million-workers

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/employmentintheuk/june2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/employmentintheuk/june2020
https://www.ons.gov.uk/releases/uklabourmarketjune2021
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
https://www.tuc.org.uk/news/ministers-must-extend-furlough-line-restrictions-says-tuc
https://www.tuc.org.uk/news/ministers-must-extend-furlough-line-restrictions-says-tuc
https://www.iod.com/news-campaigns/news/articles/IoD-responds-to-delay-in-lockdown-easing-in-England
https://www.iod.com/news-campaigns/news/articles/IoD-responds-to-delay-in-lockdown-easing-in-England
https://www.resolutionfoundation.org/press-releases/200000-employees-return-to-work-in-grand-reopening-hiring-surge-but-uk-still-has-a-covid-employment-gap-of-almost-three-million-workers
https://www.resolutionfoundation.org/press-releases/200000-employees-return-to-work-in-grand-reopening-hiring-surge-but-uk-still-has-a-covid-employment-gap-of-almost-three-million-workers
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Covid precautions must 
continue, unions say
General union Unite has called on the government 
to retain the rules on mask wearing and reduced 
capacity on public transport after 19 July, when the 
UK’s remaining restrictions are likely to end.

The union stresses that it is essential that the exist-
ing rules are properly enforced, and says that bus 
drivers are reporting increasing non-compliance 
with the rules. 

Unite national officer for passenger transport 
Bobby Morton said: “Sadly, anecdotal evidence 
is showing that some members of the public are 
becoming increasingly lax in following the rules.

“It is the absolute responsibility of the bus compa-
nies, working alongside the police and other enforce-
ment bodies, to ensure that the rules are followed.

“Equally, with the danger of Covid infection set to 
continue for some time, the rules on mask wearing 
and on reduced capacity need to continue well 
beyond the current four week extension.”

The government’s decision to delay the easing of 
restrictions in England was welcomed by doctor’s 
union the BMA, whose chair of council, Dr Chaand 
Nagpaul, said: “I am glad the government has lis-
tened to the BMA and others like us who, in recent 
days, made clear the need for the current restric-
tions to remain in place for a few more weeks.

“As the prime minister and chief medical officer 
said, the number of cases in England has gone up 
64% compared with the previous week, and we 
know that the highly transmissible Delta variant 
accounts for the vast majority of those infections. 
According to the latest data, the average weekly 
number of people admitted to hospital in England 
with Covid-19 has increased by 50% in the past 
week, and in the North West the rise is 61%.

“We know that vaccinating as many people as pos-
sible is a powerful weapon in combatting the virus. 
It is positive that the government is committed to 
ensuring that two-thirds of the adult population 
are fully vaccinated by 19 July, although it should 
be remembered that maximum protection is not 
achieved until two weeks after the second dose.

“Crucially, while the prime minister says he re-
serves the right to lift restrictions earlier if the data 
shows risk diminishing, he must also be prepared 

https://www.cipd.co.uk/about/media/press/150621recovery-underway-labour-market

https://www.ons.gov.uk/releases/labourmarketintheregionsoftheukjune2021

Inflation jumps
Inflation rose unexpectedly sharply to 2.1% CPI 
(consumer prices index) in May, up from 1.5% in 
April, its highest rate in almost two years, ONS 
figures show. The RPI (retail prices index) rate 
climbed from 2.9% to 3.3%.

CPIH (consumer prices index including owner 
occupiers’ housing costs) rose by 2.1% in the 12 
months to May, up from 1.6% the previous month. 
Rising transport costs were the main single driver 
of this, with fuel, recreational goods (particularly 
games and recording media), and meals and 
drinks consumed out also responsible.

These were partially offset by a large downward 
contribution from food and non-alcoholic beverages.

Commenting on the figures, TUC general secretary 
Frances O’Grady said: “Inflation is only just above 
target and the current emphasis must be on sup-
porting the economy.

“The government must continue with interventions 
to give working people the security they need, and 
to protect hard-hit industries and the millions of 
workers still furloughed.

“To keep jobs safe, businesses should not be hit 
with higher furlough contributions in July, and the 
furlough scheme must be extended.”

Jack Leslie, senior economist at the Resolution 
Foundation, noted: “Inflation has risen sharply in 
recent months and will rise further as the impact 
of higher commodities prices feed through the 
supply chain. But UK inflationary pressures are 
different – and nowhere as near as large – as those 
causing fierce debate in the US.

“Looking ahead, with the medium-term outlook 
for inflation in the UK still relatively benign, policy 
makers should look beyond today’s figures and 
worry far more about rising unemployment than 
rising inflation.”

https://www.ons.gov.uk/releases/consumerpriceinflationukmay2021

https://www.ons.gov.uk/releases/consumerpriceinflationukmay2021timeseries

https://www.tuc.org.uk/news/inflation-rise-should-not-derail-government-action-
protect-working-people-tuc

https://www.resolutionfoundation.org/press-releases/uk-experiences-fastest-six-
month-rise-in-inflation-in-a-decade-but-policy-makers-should-look-beyond-the-latest-
figures

https://www.cipd.co.uk/about/media/press/150621recovery-underway-labour-market
https://www.ons.gov.uk/releases/labourmarketintheregionsoftheukjune2021
https://www.ons.gov.uk/releases/consumerpriceinflationukmay2021
https://www.ons.gov.uk/releases/consumerpriceinflationukmay2021timeseries
https://www.tuc.org.uk/news/inflation-rise-should-not-derail-government-action-protect-working-people-tuc
https://www.tuc.org.uk/news/inflation-rise-should-not-derail-government-action-protect-working-people-tuc
https://www.resolutionfoundation.org/press-releases/uk-experiences-fastest-six-month-rise-in-inflation-in-a-decade-but-policy-makers-should-look-beyond-the-latest-figures
https://www.resolutionfoundation.org/press-releases/uk-experiences-fastest-six-month-rise-in-inflation-in-a-decade-but-policy-makers-should-look-beyond-the-latest-figures
https://www.resolutionfoundation.org/press-releases/uk-experiences-fastest-six-month-rise-in-inflation-in-a-decade-but-policy-makers-should-look-beyond-the-latest-figures
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for the opposite.”

https://www.unitetheunion.org/news-events/news/2021/june/mask-wearing-and-
reduced-capacity-on-buses-must-be-enforced-and-extended-for-public-safety-warns-
unite

https://www.bma.org.uk/bma-media-centre/bma-glad-that-government-listened-on-
need-to-pause-lifting-of-covid-restrictions

Care staff denied full 
pay when sick
A third of care staff are only receiving Statutory Sick 
Pay (SSP) or less when having to shield or self-iso-
late, public services union UNISON has announced.

That was the finding of a survey the union carried 
out of over 4,000 care home and community-based 
workers. Meanwhile, it says, separate evidence 
shows large care companies and many smaller 
ones across the country are refusing to pay full 
normal wages for staff affected by Covid – or are 
telling them to use holiday leave.

Half (51%) of respondents to the survey reported 
having had to self-isolate in the last 15 months, with 
only half of them receiving full pay.

Some care staff with suspected Covid had contin-
ued to look after vulnerable people. Money worries 
were given as a reason by more than one in 10 (13%) 
for working despite having possible symptoms, and 
by 8% who continued going in when they should 
have been self-isolating.

Pressure from their employer to go to work was an 
issue for 10% who had possible symptoms and for 
a similar proportion (7%) of those who should have 
been self-isolating.

UNISON said the government should guarantee 
all care sector workers automatic access to full 
normal wages for periods of self-isolation. Payment 
should be mandatory and the responsibility of all 
care employers, it believes.

https://www.unison.org.uk/news/press-release/2021/06/care-employers-still-not-
giving-sick-pay-to-covid-hit-staff-says-unison-survey

Survey finds staff 
forced into work
The TUC has warned that some employers are 
ignoring official guidance by forcing staff to “need-

lessly” work in offices and other workplaces.

Its polling shows that nearly one in 10 (9%) staff 
have been put under pressure to return to the 
workplace. This rises to over one in six (17%) for 
disabled workers. 

The TUC says the government must send a mes-
sage to employers not to breach the current guid-
ance, which states that people should work from 
home if possible. Its survey shows that a quarter of 
respondents are working from the office or other 
workplaces despite being able to work from home.

TUC general secretary Frances O’Grady said: “Em-
ployers should not be able to ignore government 
safety guidance with impunity. It puts workers at 
risk and increases community transmission. The 
government must send out a clear message to em-
ployers to play by the rules or face serious action.”

https://www.tuc.org.uk/news/tuc-nearly-1-10-workers-say-they-have-been-forced-back-
workplaces-despite-government-work-home

Teachers’ union 
announces long Covid 
initiative
Teachers’ union the NASUWT is launching a cam-
paign for long Covid to be legally recognised as a 
disability under the Equality Act 2010. 

It is calling for reasonable adjustments, flexible 
working and financial compensation for teachers left 
unable to work as a result of contracting Covid at work. 

NASUWT general secretary Dr Patrick Roach said: 
“More teachers could still be vulnerable to devel-
oping this condition and find themselves unable 
to work, at threat of financial hardship and without 
sufficient legal protections. 

“No teacher experiencing long Covid should be 
forced to live in this fear. The government needs to 
consider regulations that ensure access to ill-health 
retirement provision for those with long Covid. 

“Ministers must, as a matter of urgency, provide 
financial compensation for all teachers, including 
supply teachers, where their careers have been 
impacted due to Covid-19.”

https://www.nasuwt.org.uk/article-listing/campaign-to-recognise-long-covid-as-a-
disability.html
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