
as central stock, and 8.4 billion are on order from 
other parts of the world and are not yet in the UK. 
Potential waste levels are unacceptably high, with 
2.1 billion items of PPE unsuitable for being used 
in medical settings, equating to over £2 billion of 
taxpayers’ money”.

Government debt, which has been fuelled by the 
pandemic, has reached over £2.2 trillion, about 
99.7% of UK GDP (see Fact Service issue 25).

Meanwhile, in its latest survey of economic activity 
and social change, the Office for National Statistics 
(ONS) has reported that:

l in the last two weeks (at the point at which 
they responded), currently trading UK businesses 
reported that 11% of their workforce have moved 
from furlough or fully homeworking to a hybrid 
model of working;

UK ‘will be paying for 
Covid for decades’
The UK will be paying the costs of Covid for the 
foreseeable future, according to reports from the 
cross-party Public Accounts Committee (PAC) that 
are sharply critical of the way that government 
decisions have exposed taxpayers to "significant 
financial risks for decades to come".

The PAC noted that the estimated lifetime cost of 
the government’s pandemic measures reached an 
“eye-watering” £372 billion in May 2021, with £172 
billion reported spent. It said that: “In making de-
cisions and initiating measures at a much greater 
pace than during normal times, the government 
took on a greater level of risk by relaxing some of 
the rules around spending decisions … these risks 
did not always achieve good value for money. This 
is particularly the case in the estimated £92 billion 
of loans guaranteed by government as of May 2021, 
£26 billion of which we were alarmed to learn are 
now expected to be lost as a result of bad loans to 
businesses.”

The committee was also scathing about the lack of 
value for money of spending on personal protec-
tive equipment (PPE). It says it is concerned that 
“despite spending over £10 billion on supplies, the 
PPE stockpile is not fit for purpose. Of the 32 billion 
items of PPE ordered by the Department of Health 
& Social Care as of 17 May 2021, 11 billion have 
been distributed, 12.6 billion are stored in the UK 
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l the proportion of working adults in Great Britain 
who in the past seven days worked exclusively from 
home decreased slightly by 2 percentage points 
from the previous week to 21%;

l on 16 July 2021, the volume of online job adverts 
had increased across all UK countries and English 
regions when compared with the previous week, 
except in Northern Ireland, where they fell, and 
the East Midlands where they were broadly un-
changed;

l the volume of all motor vehicle traffic on Monday 
19 July was up 5 percentage points from a week ago;

l in the week to 18 July 2021, the seven-day aver-
age number of daily flights increased by 6% from 
the previous week but is only at 37% of the level 
seen in the equivalent week of 2019; and

l in the week to 17 July 2021, overall retail footfall 
in the UK was at 75% of the level seen in the equiv-
alent week of 2019; high street footfall saw a weekly 
increase of 3%, its first rise since the beginning of 
June 2021.
https://committees.parliament.uk/publications/6953/documents/72750/default

https://committees.parliament.uk/publications/6954/documents/72751/default

https://www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/
economicactivityandsocialchangeintheukrealtimeindicators/22july2021

Self-isolation 
exemption plan 
‘gambles with lives’
General union the GMB has condemned gov-
ernment plans to address so-called “pingdemic” 
disruption and shortages by removing the need 
to self-isolate from some classes of key workers 
in England and replace it with a requirement to 
self-test instead.

Gary Smith, the union’s general secretary, said: 
“The decision to introduce exemptions for critical 
workers from self-isolation guidance has been driv-
en by resources, not by what’s safe for the workers 
or their families.

“The problem isn’t workers getting pinged, the 
problem is workers getting coronavirus. GMB is 
urging ministers to rethink their decision to gamble 
with the lives of our key workers before it’s too late.”

Transport union the RMT demanded urgent clarifi-
cation and consultation on the expanded isolation 
exemption scheme, which could cover some trans-
port workers. General secretary Mick Lynch said it 
was “ludicrous” that the government had announced 

the plan without discussing it with unions first. "This 
cavalier approach seems to be aimed at hitting 
headlines rather than mapping a serious way out of 
the current crisis,” he stated. “I am seeking urgent 
clarification from both the employers and the gov-
ernment before more damage is done. "

Similarly, shopworkers' union Usdaw said it was 
"deeply disappointed" that the government had 
made the announcement without prior discussion. 
It said it has now been contacted by employers 
stating that they have been advised they will be 
eligible for the scheme, yet it is not clear what it 
actually entails.

Doctors' union the BMA was completely opposed 
to the exemptions plan, which it said would be 
unnecessary if more stringent infection control 
measures were reintroduced instead. 

Its council chair, Dr Chaand Nagpaul, said: “Exempt-
ing healthcare staff from self-isolation to get them 
back to work is  a desperate and potentially unsafe 
policy that does not address the root problem. 

“Widening this scheme out to other workplaces for 
employees in other sectors who should be isolating 
should only happen in the absolute rarest of cases 
and with rigorous infection control measures and 
assurances of safety.

“Ultimately, the reality that the NHS and key servic-
es are suffering staff shortages due to self-isolation 
is a clear sign that the government must now put 
into action more stringent infection control meas-
ures to decisively  bring down the spiralling spread 
of this virus.”

https://www.gmb.org.uk/news/self-isolation-exemptions-gamble-keyworkers-lives

https://www.rmt.org.uk/news/rmt-demands-on-isolation-scheme

https://www.usdaw.org.uk/About-Us/News/2021/Jul/Governments-exemption-from-
selfisolation-scheme-is

https://www.bma.org.uk/bma-media-centre/staff-isolation-exemptions-are-absolutely-
the-wrong-answer-to-the-government-s-failure-to-control-spiralling-infection-rates-says-
bma

NHS unions condemn 
3% rise
Health unions have unanimously spoken out about 
their disappointment at the 3% NHS pay rise in 
England announced last week by the government.

UNISON head of health and chair of the 14-strong 
joint health unions Sara Gorton said: “Dedicated 
staff have been waiting far too long for a decent 

https://committees.parliament.uk/publications/6953/documents/72750/default
https://committees.parliament.uk/publications/6954/documents/72751/default
https://www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/economicactivityandsocialchangeintheukrealtimeindicators/22july2021
https://www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/economicactivityandsocialchangeintheukrealtimeindicators/22july2021
https://www.gmb.org.uk/news/self-isolation-exemptions-gamble-keyworkers-lives
https://www.rmt.org.uk/news/rmt-demands-on-isolation-scheme
https://www.usdaw.org.uk/About-Us/News/2021/Jul/Governments-exemption-from-selfisolation-scheme-is
https://www.usdaw.org.uk/About-Us/News/2021/Jul/Governments-exemption-from-selfisolation-scheme-is
https://www.bma.org.uk/bma-media-centre/staff-isolation-exemptions-are-absolutely-the-wrong-answer-to-the-government-s-failure-to-control-spiralling-infection-rates-says-bma
https://www.bma.org.uk/bma-media-centre/staff-isolation-exemptions-are-absolutely-the-wrong-answer-to-the-government-s-failure-to-control-spiralling-infection-rates-says-bma
https://www.bma.org.uk/bma-media-centre/staff-isolation-exemptions-are-absolutely-the-wrong-answer-to-the-government-s-failure-to-control-spiralling-infection-rates-says-bma
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In her response to the news that the government 
will accept the pay review body recommendation 
of a 3% pay-rise for NHS staff – after previously 
submitting a proposal for a 1% rise – TUC general 
secretary Frances O’Grady said: "NHS staff and 
their unions, together with massive public support, 
have forced the government to abandon their plan 
to give our NHS workers a real-terms pay cut.

“But it is still less than the 4% rise NHS staff will get 
in Scotland. Outsourced NHS staff such as many 
cleaners and porters are excluded. And ministers 
are still freezing the pay of other key workers who 
kept us going through the pandemic – like care 
workers, refuse collectors and public health staff.”

l The UNISON, GMB and Unite unions are urging 
employers to rethink their 1.75% (2.75% for those on 
the bottom pay point) pay offer for local authority 
workers in England, Wales and Northern Ireland.

UNISON deputy head of local government Mike 
Short commented: “A 0.25% increase on the initial 
1.5% offer is insignificant. Council staff have kept 
communities clean and safe, protected the most 
vulnerable, and worked in schools throughout suc-
cessive lockdowns to allow others to work.”

GMB national secretary Rehana Azam said: “Local 
government workers know they need a proper pay 
rise – and this isn’t it.”

Unite national officer Jim Kennedy added: “If the 
employers have any conscience whatsoever they 
will not be able to sleep at night after making such 
a miserable, morale-destroying pay offer.”

https://www.unison.org.uk/news/2021/07/delayed-pay-rise-will-leave-staff-
disappointed-say-health-unions

https://www.rcn.org.uk/news-and-events/news/uk-nhs-pay-deal-a-bitter-blow-to-
nursing-staff-in-england-210721

https://www.rcm.org.uk/media-releases/2021/july/months-overdue-and-still-not-
enough-says-rcm-on-nhs-pay-award

https://www.csp.org.uk/news/2021-07-21-csp-brands-nhss-3-pay-rise-disappointing

https://www.bma.org.uk/bma-media-centre/bma-to-survey-senior-hospital-doctors-to-
test-depth-of-anger-on-3-pay-award

https://www.tuc.org.uk/news/government-should-follow-nhs-announcement-pay-rises-
all-key-workers-tuc

https://www.unison.org.uk/news/2021/07/council-staff-who-kept-local-services-and-
schools-running-deserve-a-real-pay-rise

Labour promises day 
one workers’ rights
Workers should be given full employment rights 
from their first day in a job, the Labour party has 
said, as it announced plans to give all workers secu-
rity at work by creating a single status of “worker” 

pay rise. That the government has moved from the 
insult of 1% shows ministers realise the damage 
that’s been done.

“But the memory of 1%, combined with lengthy 
delay, has done lasting damage to morale and the 
trust staff have in ministers. Unions will now consult 
their members to determine their approach to the 
3% pay award.”

The Royal College of Nursing had been campaign-
ing for a 12% rise. Its general secretary & chief 
executive Pat Cullen said: “Nursing staff will remain 
dignified in responding to what will be a bitter blow 
to many. But the profession will not take this lying 
down. We will be consulting our members on what 
action they would like to take next.”

The union added that the NHS pay deal announced 
in Westminster has an impact on the money avail-
able for NHS pay in Northern Ireland, Scotland 
and Wales. It is for the devolved governments in 
those countries to decide what pay rise to offer 
staff working there. RCN members in Scotland 
are currently in a trade dispute with the Scottish 
government and NHS Scotland employers after 
members rejected an offer which gave members 
a 4% increase on average.

The Royal College of Midwives is clear that the 
increase is not enough to counteract vacancies and 
prevent staff from leaving the profession for good. 
The union said that midwives and maternity staff 
have had enough – they feel undervalued, some 
have already voted with their feet, and a pay award 
of 3% may not be enough to retain them.

The Chartered Society of Physiotherapy comment-
ed that three and a half months after the raise 
should have been in pay packets, the announce-
ment fell short of the 4% offered to NHS staff in 
Scotland, and represents only a 0.5% real-terms 
pay rise once the current inflation rate of 2.5 % is 
taken into account.

The BMA announced that it is to survey tens of 
thousands of England’s senior hospital doctors to 
find out what they think. The chair of its Consultants 
Committee, Dr Vishal Sharma, said: “What we do 
next is of vital importance to all consultants in Eng-
land, which is why in the coming days we will be 
asking all consultant members to tell us what they 
think of the pay award and what action, including 
potential industrial action, they would like to see 
from the BMA.”

The BMA says the survey will run until 16 August, with 
junior doctors launching a similar consultation soon.

https://www.unison.org.uk/news/2021/07/delayed-pay-rise-will-leave-staff-disappointed-say-health-unions
https://www.unison.org.uk/news/2021/07/delayed-pay-rise-will-leave-staff-disappointed-say-health-unions
https://www.rcn.org.uk/news-and-events/news/uk-nhs-pay-deal-a-bitter-blow-to-nursing-staff-in-england-210721
https://www.rcn.org.uk/news-and-events/news/uk-nhs-pay-deal-a-bitter-blow-to-nursing-staff-in-england-210721
https://www.rcm.org.uk/media-releases/2021/july/months-overdue-and-still-not-enough-says-rcm-on-nhs-pay-award
https://www.rcm.org.uk/media-releases/2021/july/months-overdue-and-still-not-enough-says-rcm-on-nhs-pay-award
https://www.csp.org.uk/news/2021-07-21-csp-brands-nhss-3-pay-rise-disappointing
https://www.bma.org.uk/bma-media-centre/bma-to-survey-senior-hospital-doctors-to-test-depth-of-anger-on-3-pay-award
https://www.bma.org.uk/bma-media-centre/bma-to-survey-senior-hospital-doctors-to-test-depth-of-anger-on-3-pay-award
https://www.tuc.org.uk/news/government-should-follow-nhs-announcement-pay-rises-all-key-workers-tuc
https://www.tuc.org.uk/news/government-should-follow-nhs-announcement-pay-rises-all-key-workers-tuc
https://www.unison.org.uk/news/2021/07/council-staff-who-kept-local-services-and-schools-running-deserve-a-real-pay-rise
https://www.unison.org.uk/news/2021/07/council-staff-who-kept-local-services-and-schools-running-deserve-a-real-pay-rise
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for all but the genuinely self-employed. The new 
status would replace three existing employment 
categories and remove qualifying periods for ba-
sic rights and protections to give workers day one 
rights, the party said.

The party also stated that, as part of its intention 
to end insecure employment, all workers would 
receive rights and protections including Statutory 
Sick Pay, National Minimum Wage entitlement, 
holiday pay, paid parental leave, and protection 
against unfair dismissal.

Andy McDonald, Labour’s shadow employment 
rights and protections secretary, commented: “Mil-
lions of workers are in insecure employment with 
low pay and few rights and protections.

“A lack of basic rights and protections forces 
working people into poverty and insecurity. This 
is terrible for working people, damaging for the 
economy, and as we have seen throughout the 
pandemic, devastating for public health.

“We need a new deal for working people.”

https://labourlist.org/2021/07/labour-is-launching-a-new-campaign-to-make-britain-
the-best-place-to-work

Foundation urges 
government: 
#KeepTheLifeline
The Joseph Rowntree Foundation (JRF) has become 
the latest organisation to urge the government to 
cancel its planned £20 a week cut to Universal 
Credit (UC). The foundation says the move, which is 
scheduled for 6 October, would impose the biggest 
overnight cut to the basic rate of social security 
since the modern welfare state began, more than 
70 years ago.

If the cut went ahead, the organisation says, 
around 6 million low-income families would lose 
£1,040 from their annual income, creating serious 
financial hardship and leaving 500,000 people to 
be swept into poverty. Around six in 10 of all sin-
gle-parent families would be affected.

The foundation states: “Government is rightly saying 
that it wants to support people back into work as we 
emerge from the crisis. But working families make 
up the majority of families who will be affected by 

the cut to Universal Credit and Working Tax Credit.

“Despite the introduction of the National Living 
Wage and record employment, poverty among 
workers and children was rising in the years before 
the pandemic. The cuts and freezes to social se-
curity over those years played a significant part in 
this. It is widely accepted (including by those who 
were in government at that time) that those cuts 
went too far, and the incomes of the lowest-income 
families were squeezed too much. The current 
government’s decision to increase UC by £20 a 
week was a recognition that previous levels were 
no longer adequate. Cutting the system back to 
those levels and repeating past mistakes would 
make no sense.”

It concluded: “We are also urging the government 
to fix the injustice of people who are still receiving 
‘legacy benefits’, such as Employment Support 
Allowance (ESA), Jobseeker’s Allowance (JSA) and 
Income Support, being excluded from this crucial 
improvement in support.

“The standard allowance of UC and the basic rates 
of the older benefits that UC is set to replace have 
always been the same, as they are both meant to 
cover the same core living costs. It is not right that 
families on legacy benefits - the majority of which 
include someone who is sick, disabled or caring 
- have not had equivalent support purely because 
they are in another part of the system.

“ESA claimants are now legally challenging this 
decision from DWP, and the case will be heard by 
the High Court in September.”

The TUC supported the call by the JRF to 
#KeepTheLifeline, saying that the £20 increase in 
has been vital for low-paid workers – and that reduc-
ing it would push more families below the breadline.  

It said: “Everyone should have enough money to live 
on. But if the universal credit cut goes ahead many 
working families – and key workers –will be forced 
to get by on much less every week. It is levelling 
down – not levelling up.  

“Ministers should abandon this cruel cut that will 
hit low-income working families. We need a social 
security system that helps people get back on their 
feet – not one that locks them in poverty.”

https://www.jrf.org.uk/press/uk-heading-biggest-overnight-cut-basic-rate-social-
security-world-war-ii

https://www.tuc.org.uk/news/wales-tuc-universal-credit-cut-will-punish-tens-
thousands-working-families-and-key-workers
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