
creased on the quarter and has returned to pre-pan-
demic levels. At the point the survey was made it 
found no sign of redundancies starting to increase 
ahead of the end of the CJRS furlough scheme.

The number of people on payrolls rose by 182,000 
between June and July (but are still lower than 
pre-pandemic levels), having grown over half a 
million in the past three months. The ONS estimates 
that the number of payrolled employees rose by 2% 
compared with July 2020, a rise of 576,000 employ-
ees. Between July 2020 and July 2021, all age groups 
saw an increase in payrolled employees; there was 
an increase of 247,000 payrolled employees aged 
younger than 25 years.

Early estimates for July 2021 indicate that median 
monthly pay increased by 6.4% compared with July 
2020 and median pay increased by 6.4% when com-
pared with February 2020. Growth in average total 

Vacancies at record 
high as pay rises
Job vacancies have hit a record high and unem-
ployment has dipped, according to figures from 
the Office for National Statistics (ONS).

Vacancies reached 953,000 in the three months 
to July, up 290,000 on the previous quarter, and 
168,000 more than before the pandemic. Accord-
ing to the ONS, growth has also been seen in the 
experimental single month vacancy estimates 
and Adzuna online job adverts; both continued to 
surpass their pre-pandemic levels in July 2021, with 
the single-month vacancy estimates exceeding 
1,000,000 for the first time.

Meanwhile the unemployment rate fell slightly from 
4.8% to 4.7% in the three months to June, alongside 
a quarterly increase in the employment rate of 0.3 
percentage points, to 75.1%. The economic inac-
tivity rate is down 0.2 percentage points on the 
previous quarter, to 21.1%.

The UK employment rate was 75.1%, 1.5 percentage 
points lower than before the pandemic, but 0.3 per-
centage points higher than the previous quarter.

The ONS notes that, with the relaxation of many 
coronavirus restrictions, total hours worked in-
creased on the quarter; however, it is still below 
pre-pandemic levels. The redundancy rate de-
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pay (including bonuses) was 8.8% and regular pay 
(excluding bonuses) was 7.4% in April to June 2021. 
However, the ONS repeated its warning that these 
figures are being affected by compositional effects 
“where there has been a fall in the number and pro-
portion of lower-paid employee jobs, so increasing 
average earnings and base effects where the latest 
months are now compared with low base periods 
when earnings were first affected by the pandemic”.

Responding to the employment figures, Nye 
Cominetti, senior economist at think tank the 
Resolution Foundation, said: “Today’s new labour 
market data provides a clear and encouraging sign 
that the UK’s economic recovery is continuing, with 
high numbers of people returning to work, hiring 
at record levels – and employment levels getting 
closer to where they were before the crisis began.

“However, while this is cause for optimism, policy-
makers must not become complacent about the 
recovery. With the furlough scheme ending at the 
end of next month, the UK jobs market is not yet 
in the clear.

“Back-to-work schemes targeting workers of all 
ages must remain a priority for the government – as 
should the provision of adequate income support 
for those who will find themselves struggling finan-
cially this autumn and beyond.”

Ahead of the release of the labour figures, HR in-
stitute the CIPD’s quarterly Labour Market Outlook 
found two in three employers are planning to take 
on new workers and many say they intend to upskill 
staff in a bid to tackle labour shortages.

According to the survey, employers are indicating 
strong employment intentions for the third quarter 
of 2021, with confidence surpassing pre-pandemic 
levels to hit a nine year high. 

The survey, of 2,000 employers, found that more 
than two-thirds (69%) plan to recruit in the three 
months to September 2021, up from 64% in the last 
quarter and 49% this time last year.  

The TUC pointed out that the ONS figures show that 
over the last year the unemployment rate for BAME 
workers has risen from 6.1 to 8%, three times the 
speed of the unemployment rate for White workers, 
which has risen from 3.6 to 4%.

TUC general secretary Frances O’Grady said: “As 
we emerge from the pandemic, we can’t allow 
these inequalities in our jobs market to contin-
ue. Ministers must take decisive action to hold 
down unemployment, create good new jobs and 

challenge the discrimination that holds BAME 
workers back.”

And, commenting on figures showing that the num-
ber of people on zero-hours contracts has fallen 
slightly from 1.08 million in April to June 2020 to 
917,000 in the same period in 2021, she added: “It’s 
shocking that there are still just under a million 
people on zero hours contracts.” 

Regionally, the ONS found that: 

l over the course of the pandemic, payrolled em-
ployee growth rates in all regions followed a similar 
pattern: rapidly declining and becoming negative 
from April 2020 but beginning to improve again in 
recent months;

l in July 2021, the numbers of payrolled employ-
ees in the UK for the regions ranged from 763,000 
in Northern Ireland, to 4,067,000 in the South East; 
the North East, North West, East Midlands and 
Northern Ireland continue to be above pre-coro-
navirus levels;

l for the three months ending June 2021, the 
highest employment rate estimate in the UK was 
in the East of England (78.1%) and the lowest was 
in Northern Ireland (71.1%);

l the North West saw the largest change in em-
ployment rate estimate compared with the previ-
ous year, with a decrease of 2 percentage points; 
the West Midlands saw a record increase of 1.6 
percentage points compared with the previous 
quarter;

l for the three months ending June 2021, the high-
est unemployment rate estimate in the UK was in 
London (6.4%) and the lowest was in the South West 
(3.6%); London saw the largest change compared 
with the same period last year, with an increase of 
1.5 percentage points; and

l for the three months ending June 2021, the high-
est economic inactivity rate estimate in the UK was 
in Northern Ireland (25.9%) and the lowest was in 
the South East (18.4%); the North East and North 
West saw the largest changes compared with the 
same period last year, both with an increase of 1.4 
percentage points.

TUC regional secretary for Yorkshire & the Humber 
Bill Adams highlighted figures that show that over 
the last year the unemployment rate for workers 
in Yorkshire & the Humber has risen from 110,000 
to 135,000.

He said: “The chancellor’s economic plan just isn’t 
working for Yorkshire. Unemployment is higher 
than a year ago and low pay is locking more work-
ers into a vicious cycle of poverty.”
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“Therefore we call for urgent action by the DfE 
to invest in ventilation measures in our schools, 
including but not limited to the provision of CO2 
monitors to monitor air quality and other measures, 
including where appropriate HEPA [high-efficiency 
particulate absorbing] filters, which can help slow 
the spread of such diseases.”

https://www.unitetheunion.org/news-events/news/2021/august/education-unions-

make-joint-call-for-urgent-action-on-ventilation-in-schools

TUC calls for ‘daughter 
of furlough’
The TUC has appealed for a permanent, short-time 
furlough scheme that will protect livelihoods from 
crises and disruptions caused by climate change, 
new technology, the move to a net zero economy 
or a new pandemic. 

The organisation says that in the OECD, 23 coun-
tries had short-time working schemes in place 
before the coronavirus pandemic, including in 
Germany, Japan and many US states – and that it 
is time for the UK to have one too.

It recommends that the scheme should be gov-
erned by a tripartite panel made up of unions, 
business and government, and has produced a 
report, Beyond furlough: why the UK needs a per-
manent short-time work scheme, to explain how it 
would work.

According to the report it would:

l reduce the risk of workers losing their jobs in 
times of crisis;

l protect workers’ incomes – particularly as short-
time working schemes are usually more generous 
than unemployment benefits;  

l prevent widening inequalities – protecting wom-
en, disabled workers and BAME workers who tend 
to lose their jobs first in a recession; 

l protect against long-term unemployment;

l help stabilise the economy, and encourage a 
faster economic recovery as workers continue to 
spend their wages; and 

l save money, as the cost of furlough schemes is 
often below the cost of unemployment benefits, par-
ticularly where costs are shared with employers. 

For employers, the TUC says that such a scheme 
would produce significant savings on redundancy, 
training and hiring costs.

https://www.ons.gov.uk/releases/uklabourmarketaugust2021

https://www.ons.gov.uk/releases/
earningsandemploymentfrompayasyouearnrealtimeinformationukaugust2021

https://www.resolutionfoundation.org/press-releases/reopening-leads-to-record-
hiring-and-vacancies

https://www.cipd.co.uk/about/media/press/160821employer-confidence-nine-year-
high

https://www.tuc.org.uk/news/bme-unemployment-has-risen-three-times-fast-white-
unemployment

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/regionallabourmarket/latest

https://www.tuc.org.uk/news/tuc-regional-unemployment-25000-last-summer

Educators urge action 
on ventilation
Seven unions have appealed to the education 
secretary to act to improve ventilation in schools.

In a joint letter also signed by Liberal Democrat 
education spokesperson Daisy Cooper, the NEU, 
UNISON, NASUWT, ASCL, NAHT, GMB and Unite 
wrote to Gavin Williamson. 

They said: “We are concerned that when children 
return to school in September very few mitigations 
to slow the spread of Covid 19 will be present. 

“For example, according to DfE [Department for 
Education] guidance, it won't be necessary to 
keep children in consistent groups, only very lim-
ited numbers of children will be contact traced by 
NHS Test and Trace and in general face coverings 
are 'not advised' for pupils, staff, or even visitors, 
anywhere on school premises.  

“In these circumstances there is a strong possibility 
of steeply increasing Covid cases in the autumn, 
with some children suffering from Long Covid as a 
result. There are also concerns about a new wave 
of other respiratory diseases such as flu and RSV 
[Respiratory Syncytial Virus] which are worse for 
children than Covid. 

“We are, therefore, very concerned that the DfE 
has confirmed that they have 'not provided specific 
additional funding for schools to improve classroom 
ventilation since January 2021'. It was only on Au-
gust 11th that it was announced that thirty schools 
in Bradford would be taking part in a research 
project to trial the use of air purifiers. The benefits 
of ventilation in the control of airborne diseases 
are already well understood and accepted, and we 
already know that air purifiers work. This project 
should have been undertaken more than a year 
ago and is just delaying protections which could 
be put in place now.

https://www.unitetheunion.org/news-events/news/2021/august/education-unions-make-joint-call-for-urgent-action-on-ventilation-in-schools
https://www.unitetheunion.org/news-events/news/2021/august/education-unions-make-joint-call-for-urgent-action-on-ventilation-in-schools
https://www.ons.gov.uk/releases/uklabourmarketaugust2021
https://www.ons.gov.uk/releases/earningsandemploymentfrompayasyouearnrealtimeinformationukaugust2021
https://www.ons.gov.uk/releases/earningsandemploymentfrompayasyouearnrealtimeinformationukaugust2021
https://www.resolutionfoundation.org/press-releases/reopening-leads-to-record-hiring-and-vacancies
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TUC general secretary Frances O’Grady comment-
ed: “In a changing and unpredictable world – as 
we battle climate change and new technologies 
emerge – a permanent short-time working scheme 
would help make our labour market more resilient 
and protect jobs and livelihoods.  

“Setting up a ‘daughter of furlough’ to provide 
certainty to workers and firms through future 
industrial change would be a fitting pandemic 
legacy. Furlough has been a lifeline for millions of 
working people during the pandemic. Now is the 
time for the government to build on [its] success 
with a short-time working scheme – not throw away 
its good work.” 

The proposal for a permanent scheme comes six 
weeks before the existing furlough scheme is set 
to end – the date at which employers are legally 
obliged to start consulting on planned redundan-
cies with their staff.  

The TUC is warning that this will cause unneces-
sary job losses and may harm economic recovery. 

O’Grady added: “Instead of pulling the rug out 
from under the feet of businesses and workers, the 
chancellor must extend the furlough scheme for as 
long as is needed to protect jobs and livelihoods.” 

https://www.tuc.org.uk/sites/default/files/2021-08/PermanentFurloughReport.pdf

Unions challenge 
Network Rail over 
redundancy plan
Rail unions are confronting Network Rail over 
planned cuts to jobs being implemented without 
consultation.

RMT general secretary, Mick, Lynch said: "With the 
rail minister saying that passenger use is predicted 
to fully return to pre-Covid levels there is absolutely 
no need for the government or the employers to be 
pressing for service and job cuts across the train 
operators, TfL and Network Rail.”

"Instead the government should be promoting the 
railways and the growth of public transport use 
while at the same time securing green jobs in a new, 
low carbon economy. No employers or politicians 
should be using Covid as a smokescreen for cuts 
on the national railway and Transport for London."

The TSSA branded Network Rail's plans "chaotic 
and incompetent”.

Manuel Cortes, the union’s general secretary, said 
Network Rail had “written to their staff looking for 
volunteers to go – and talked to the press - without 
first identifying which parts of their business can af-
ford to lose staff, or where they need to keep them”.

“Failure to agree criteria for acceptance/rejection 
of applications to the Special Voluntary Severance 
Scheme with our union means that their processes 
are ripe for discrimination. We’ve tried to negotiate 
these criteria in good faith, but Network Rail have 
refused to listen."

https://www.rmt.org.uk/news/rmt-calls-for-halt-to-planned-cuts

https://www.tssa.org.uk/en/whats-new/news/index.cfm/tssa-brands-network-rail-
chaotic-and-incompetent-in-dispute-over-10-000-job-cuts

Inflation drops after 
recent rises
Inflation dropped to 2% CPI (consumer prices 
index) in the year to July, according to the Office 
for National Statistics (ONS), down from 2.5% the 
month before, and the first decrease since Feb-
ruary. Despite the unexpected dip economists 
predict that it will resume its rise later in the year. 
The RPI (retail prices index) rate reduced slightly 
to 3.8% from 3.9%.

CPI is now in line, albeit probably temporarily, 
with the Bank of England's 2% inflation target. The 
reduction was driven by price falls in clothing and 
footwear. The consumer prices index including 
owner occupiers’ housing costs (CPIH) rose by 2.1% 
over the same period, down from 2.4%. The largest 
upward contribution to the CPIH rate came from 
transport costs (0.85 percentage points). Average 
petrol prices reached 132.6 pence per litre in July, 
compared with 111.4 pence per litre a year earlier.

Responding to the figures, TUC general secretary 
Frances O’Grady said: “The chancellor’s decision 
to hold down pay in the public sector means 
prices are rising faster than wages for lots of our 
key workers."

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/
consumerpriceinflation/july2021

https://www.ons.gov.uk/economy/inflationandpriceindices/datasets/
consumerpriceinflation

https://www.tuc.org.uk/news/inflation-chancellor-making-key-workers-poorer-
holding-down-pay
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