
performance over the previous three to five years, 
compared to 82% in 2019;

l the average bonus size fell from £1.1 million to 
£828,000. The average long term incentive plan 
payment decreased from £2.4 million to £1.38 mil-
lion; and

l for the six companies that had a female CEO 
throughout the whole of their financial year 2020, 
median pay was £2.63 million, slightly below the 
median of £2.8 million at companies with male 
CEOs for the whole year. The report notes that the 
small sample size limits the value of comparisons.

The High Pay Centre described the sums as “still 
very generous rewards for individuals who have 
already made millions of pounds over the course 
of their careers, at a time when, in general, gov-
ernment support for the economy has probably 

Top bosses earned 86x 
more than average 
worker
The CEO’s of Britain’s FTSE 100 companies earned 
a median pay packet of £2.69 million last year – 86 
times the median full time worker’s wage – accord-
ing to the High Pay Centre. 

The figure was contained in the think tank’s annual 
survey which, it says, raises “interesting questions 
about inequality, pay and responsible business 
practice in the UK”. 

Pascal Soriot of AstraZeneca was the highest earn-
ing CEO, making £15.45 million, followed by Brian 
Cassin of Experian, who made £10.3 million.

The huge payouts recorded actually represent the 
lowest level of median pay since 2009, and equate 
to a reduction of 17% from the median FTSE 100 
CEO pay in 2019, which stood at £3.25 million. 

The research also found that:

l across nine companies that used public money 
through the furlough scheme to pay their employ-
ees, average CEO pay over the period was £2.39 
million;

l 64% of companies paid their CEO an annual 
bonus, down from 89% in 2019, while 77% paid out 
so-called “long-term incentive plans” based on 
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been more important to the survival and success 
of the UK’s biggest companies than the decisions 
of their executives."

It concluded: “Very high CEO pay reflects a wid-
er gap between rich and poor in the UK than in 
most other European countries. The inequalities 
exposed by the pandemic and the volume of 
public money used to protect large businesses 
could strengthen the argument for measures to 
contain top pay and re-balance extreme income 
differences.”

https://highpaycentre.org/wp-content/uploads/2021/08/CEO-pay-report-2021-web-
copy.pdf

£1.5 billion paid out in 
Living Wages
Over £1.5 billion in increased wages has been paid 
to workers over the last 20 years according to the 
Living Wage Foundation.

It made the announcement after Cardiff Business 
School questioned 1,530 Living Wage employers. 
That survey found that almost three-quarters of 
employers paying the real Living Wage said that 
this had improved their reputation as an employer, 
and that the number of such employers has contin-
ued to grow, even during the pandemic, with over 
2,600 making the commitment since lockdown in 
March last year.

Currently, the Living Wage is £9.50 an hour outside 
London and £10.85 within the capital.

 Since its creation in 2001, the foundation says, the 
Living Wage campaign has grown into a movement 
of over 8,000 accredited employers, including em-
ployers like IKEA, National Express, Aviva, Burber-
ry, Everton and Liverpool football clubs, and nearly 
half of FTSE 100 companies.

Graham Griffiths, director of the foundation, said 
he was “delighted to see businesses continue to 
accredit at an astonishing rate during the pandem-
ic. As we look to recover from this crisis, it’s clear 
that that must rebuild on the solid foundations that 
the real Living Wage provides.” 

Edmund Heery, professor emeritus at Cardiff Busi-
ness School, added: “A striking feature of the Living 
Wage campaign is that it has produced mutual 
gains for employees and for their employers. The 
Living Wage has transferred millions of pounds 
to the pockets of low-paid workers, with part-time 

employees and those working on outsourcing 
contracts particularly likely to benefit. But the 
Living Wage has also benefited many employing 
organisations, enhancing reputation, improving 
recruitment and retention and, for some, helping 
to win contracts or funding.” 

https://www.livingwage.org.uk/news/20-years-real-living-wage-over-%C2%A315-
billion-extra-put-workers-pockets

One in three unsure 
they’ll work long 
enough to fund 
retirement
Over a third of those born between 1965 and 1980 
think they’ll have to work past state pension age 
in order to eventually be able to afford to retire, 
according to Slipping between the cracks, a new 
report from the Standard Life company and charity 
the International Longevity Centre. Meanwhile,  
almost a third don’t think they will be able to work 
long enough to fund a decent retirement. They are 
concerned that poor physical health (59%), poor 
mental health (31%) and age discrimination (31%) 
could prevent them working in later life, limiting 
their retirement finances

With 57% of the so-called Generation X wanting to 
save more for retirement but struggling to do so, a 
quarter (25%) plan to work part-time past the state 
pension age to cover an expected income short-fall 
in retirement, while 17% plan to work full-time. How-
ever, they report serious concerns about whether 
they will be able to continue working long enough. 

Sophia Dimitriadis, the report’s author and a re-
search fellow at the International Longevity Centre, 
said: “With nearly four in 10 Generation Xers relying 
on working for longer to plug an income shortfall in 
retirement, it’s vital that we support them to do so. 
Providing more support to workers in poor health 
will likely make the biggest difference – followed 
by tackling age discrimination.

“Policy-makers need to make all jobs flexible by 
default.

“Government can also make it easier for employees 
to challenge age discrimination at work by allow-
ing tribunals to consider cases of multiple types 
of discrimination. Finally, policy makers need to 
offer workers aged 40+ targeted back-to-work sup-
port to ensure they aren’t left behind during the 

https://highpaycentre.org/wp-content/uploads/2021/08/CEO-pay-report-2021-web-copy.pdf
https://highpaycentre.org/wp-content/uploads/2021/08/CEO-pay-report-2021-web-copy.pdf
https://www.livingwage.org.uk/news/20-years-real-living-wage-over-%C2%A315-billion-extra-put-workers-pockets
https://www.livingwage.org.uk/news/20-years-real-living-wage-over-%C2%A315-billion-extra-put-workers-pockets
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injuries of all the major industrial sectors, around 
20 times higher than the rate across all industries.

The HSE’s acting head of agriculture Adrian Hod-
kinson said: “While we must respect the ongoing in-
vestigations following these tragic incidents, most 
injuries or deaths that we’ve historically seen on 
farms have been both predictable and preventable.

“At this time of year, we have additional factors such 
as the school holidays and higher numbers of mem-
bers of the public enjoying the summer weather 
and walking along public footpaths through fields 
with cattle."

The recent fatal incidents were:

l 27 July 2021: a man died in an apparent fall from 
height at a farm in Angus, Scotland;

l 3 August 2021: a three-year-old boy died fol-
lowing a collision with a tractor at a farm in Car-
marthenshire, South Wales;

l 9 August 2021: a man died in a crushing incident 
involving a ramp falling from a truck at a farm in 
Hampshire; and

l 10 August 2021: a man was found with fatal 
injuries and surrounded by cattle at a field in 
Marshfield.
https://www.hse.gov.uk/agriculture/resources/fatal.htm?utm_
source=pressrelease&utm_medium=email&utm_campaign=farmfatals&utm_
term=workright&utm_content=agriculturereport

https://press.hse.gov.uk/2021/08/13/hse-calls-on-farmers-to-make-safety-a-
priority-after-a-series-of-serious-incidents/?utm_source=hse.gov.uk&utm_
medium=refferal&utm_campaign=press-channels-push&utm_term=news-page&utm_
content=farming-serious-incidents

Paternity leave take-up 
at 10 year low
Take-up of paternity leave has hit a 10 year low, 
with only around a quarter of eligible fathers (27%) 
using it, according to law firm EMW.

Just 176,000 men took paternity leave in 2020-21, 
compared to 652,000 women who took maternity 
leave over the same period, it reports.

According to its research, after an increase in the 
mid-2000s, the number of men using their right to 
paternity leave has stalled and, in recent years, 
dropped from a peak of 221,000 in 2016/17.

The company believes the decline is likely to be 
explained by the low rate of Statutory Paternity 
Pay, which is just £152 per week – especially dur-
ing the coronavirus pandemic, with its associated 
financial pressures.

pandemic. This is especially important given that 
older unemployed workers are the most likely to 
leave the labour market for good.”

l Research by the Office for National Statistics 
(ONS) has confirmed that working from home can 
help older workers stay in the labour market longer. 
According to its report Living longer: impact of 
working from home on older workers, previous 
research had shown that flexible working was a 
factor in enabling older workers to remain in the 
labour market for longer; in June and July 2020, 
older workers working entirely from home were 
more likely to say they were planning to retire later 
compared with those not working from home.

Now, according to the ONS, the proportion of old-
er workers planning to work from home following 
the pandemic is higher than the proportion who 
worked from home prior to the pandemic, suggest-
ing the benefit may persist.

It notes that the characteristics of those who exit the 
labour market early and older workers who did not 
switch to working from home during the pandemic 
were similar; they tend to have poorer health, lower 
well-being, live in deprived areas and have lower 
or no qualifications.

But, it says, working from home has not been an 
option for all. While it may help some older work-
ers stay in the labour market for longer it may also 
entrench existing inequalities.

https://ilcuk.org.uk/wp-content/uploads/2021/03/ILC-SLIPPING-BETWEEN-THE-
CRACKS-3rd-March-Final.pdf

https://www.ons.gov.uk/peoplepopulationandcommunity/
birthsdeathsandmarriages/ageing/articles/livinglongerimpactofworkingfromhomeo
nolderworkers/2021-08-25#main-points

Four farm deaths in a 
fortnight lead to safety 
call
The Health and Safety Executive (HSE) has urged 
farmers to do more to improve farm safety after 
reportedly being notified of four fatalities on farms 
in just over a fortnight, including a three year old 
boy and a man believed to have been trampled by 
cattle. There was also a separate incident involving 
members of the public being attacked by cattle.

The incidents came just weeks after the HSE 
released its report Fatal injuries in agriculture, 
forestry and fishing in Great Britain 2020/21, which 
showed that agriculture has the worst rate of fatal 

https://www.hse.gov.uk/agriculture/resources/fatal.htm?utm_source=pressrelease&utm_medium=email&utm_campaign=farmfatals&utm_term=workright&utm_content=agriculturereport
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https://press.hse.gov.uk/2021/08/13/hse-calls-on-farmers-to-make-safety-a-priority-after-a-series-of-serious-incidents/?utm_source=hse.gov.uk&utm_medium=refferal&utm_campaign=press-channels-push&utm_term=news-page&utm_content=farming-serious-incidents
https://press.hse.gov.uk/2021/08/13/hse-calls-on-farmers-to-make-safety-a-priority-after-a-series-of-serious-incidents/?utm_source=hse.gov.uk&utm_medium=refferal&utm_campaign=press-channels-push&utm_term=news-page&utm_content=farming-serious-incidents
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EMW points out that taking paternity leave allows 
fathers to bond with their new children and allows 
families to spread the childcare burden more equal-
ly between parents in the weeks following birth.

It says that the policy of shared parental leave is not 
working as it should, and that, if the government is 
aiming to increase the use of paternity leave, then 
bringing the level of pay closer to the National 
Minimum Wage would be a good first step.

https://www.emwllp.com/latest/paternity-leave-take-up-drops

Almost half want 
hybrid work
According to research, 44% of British employees  
want some form of hybrid working, specialist pub-
lication Employee Benefits has reported.

It was quoting a Health wealth and happiness study 
conducted by insurance brokers LifeSearch, which 
asked people about their ideal working arrangement. 

According to the online magazine, more than a fifth 
(21%) of 18 to 24 year olds and 12% of all staff would 
consider changing jobs if their employer did not 
offer the working set-up they wanted. Of those who 
opted for hybrid working, 44% wanted a 50/50 split, 
29% would prefer to spend three-quarters of their 
time in the workplace and a quarter at home, and 
27% preferred the reverse – working three-quarters 
at home and a quarter in the workplace.

However, it said, more than a third (36%) wanted 
to be in the workplace full time, with 46% of over 
55s choosing this arrangement. This compared to 
24% of 18 to 24 year olds. Just 15% want to work full-
time from home, an option which rose in popularity 
with age. Although overall 44% would prefer some 
form of hybrid working, this dropped to just 27% 
for over-55s,.

https://employeebenefits.co.uk/44-employees-some-form-hybrid-working

Strike ballot threatened 
after Legionella 
discovered
Transport union the RMT has said that it is prepared 
to ballot for strike action over traces of Legionella 

found in the toilets of four Thameslink trains.

The union reports that the company said it was 
removing the fourth of those units from traffic 
where “reasonably practicable”, meaning that, if 
it remains in service, the toilets will be isolated. 

The union has declared a dispute and is demand-
ing an urgent Joint Safety Committee meeting be 
arranged to discuss the Legionella contamination, 
the company’s response and its responsibilities; 
and full disclosure, including live updates of the 
numbers of any units found to contain Legionella.

RMT general secretary Mick Lynch said: "RMT 
has been raising concerns over Legionella on 
the Siemens Thameslink fleet for weeks now and 
the latest cavalier approach from the company is 
pitifully inadequate and is an outright gamble with 
passenger and staff health.”

https://www.rmt.org.uk/news/rmt-declares-dispute-over-legionella-outbreak

UK airports ‘Europe's 
worst affected’
Pilots’ union BALPA has released figures its says 
show that UK aviation is suffering more than 
European competitors – and needs urgent gov-
ernment help. 

It points to August data from Eurocontrol, the Euro-
pean organisation for the safety of air navigation, 
which names the top three worst-affected airports 
in Europe as Gatwick, Manchester and Heathrow. 

BALPA says ministers need to ensure safe countries 
are added to the green list as soon as possible and 
take an active role in repairing public confidence 
in international travel. 

Its acting general secretary, Martin Chalk, said: “It 
is devastating to watch government restrictions de-
stroy the once world leading UK aviation industry. 

“We need the government to recognise the dam-
aging impact its restrictions continue to have 
on UK aviation and for them to support the only 
industry still in lockdown by providing a sec-
tor-specific extension to furlough. If we don’t see 
these measures in place we could see more job 
losses imminently.”

https://www.eurocontrol.int/sites/default/files/2021-08/covid19-eurocontrol-
comprehensive-air-traffic-assessment-12082021.pdf
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