
public holidays deliver extra time off rather than 
coming out of existing statutory leave entitlements.

https://www.tuc.org.uk/news/tuc-calls-creation-four-more-bank-holidays-improve-
stingy-entitlement

TUC wants 12 bank 
holidays
The TUC has called for more bank holidays for 
England and Wales, saying the current eight are 
“stingy” in comparison with an EU average of 12.8 
days. It wants an additional four for England and 
Wales, two for Northern Ireland and three for Scot-
land, to bring the total to 12 in each nation.

It said that Romania, Lithuania, Slovakia, Slovenia, 
Finland and Cyprus top the EU table, with 15 days 
each – nearly twice as many public holidays as 
workers in England and Wales. And beyond Eu-
rope, many workers get more national days off too, 
with 17 public holidays in Japan, and 12 in Australia. 

TUC general secretary Frances O’Grady comment-
ed: “The August bank holiday will be a welcome 
break for everyone working hard to get us through 
the pandemic. But after August, there's no national 
holiday until Christmas”

It is time for a national conversation, she added, 
asking “When should our new holidays be? What 
might they celebrate?”.

The union organisation also called on the government 
to strengthen public holiday rights so people who 
work bank holidays have the right to premium pay 
or time off in lieu. And, it says, government should 
amend the working time rules to ensure that any new 
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UC cut ‘to hit one in 
three families in 413 
constituencies’
More than 400 constituencies are set to see over 
one in three working-age families with children 
hit by the planned cuts to Universal Credit and 
Working Tax Credit, according to social change 
organisation the Joseph Rowntree Foundation.

Of those 413 constituencies, 191 are Conservative, 
it says, while in some Labour constituencies more 
than three-quarters of families with children will be 
affected. The TUC and others have called for the pro-
posed cuts to be abandoned (see Fact Service issue 
30), while the chairs of the welfare committees in the 
UK's four parliaments have also said the increase 
should be retained.

The foundation predicts the cuts would have the 
most severe impact in Yorkshire & the Humber, the 
North East, North West and West Midlands. Howev-
er, they would also have significant consequences 
for families with children across Britain, including 
seats like Hastings & Rye (54%) and South Thanet 
(52%) in the South East, Peterborough (64%) and 
Luton South (57%) in the East of England, and 
Torbay (50%) and Plymouth, Sutton and Devonport 
(48%) in the South West.

Katie Schmuecker, deputy director of policy & 
partnerships at the Joseph Rowntree Foundation, 
said: “We are just over a month away from the UK 
government imposing the biggest overnight cut to 
the basic rate of social security since the Second 
World War. This latest analysis lays bare the deep 
and far-reaching impact that cutting Universal 
Credit will have on millions of low-income families 
across Britain.

“MPs from across the political spectrum are already 
expressing their deep concerns about this planned 
cut. Now is the time for all MPs to step up and op-
pose this cut to their constituents’ living standards.

“Plunging low-income families into deeper poverty 
and debt as well as sucking billions of pounds out 
of local economies is no way to level up. It’s not 
too late for the prime minister and chancellor to 
listen to the huge opposition to this damaging cut 
and change course.”

According to the foundation’s analysis, on av-
erage 21% of all working-age families (with or 
without children) in Great Britain will experience 

a £1,040-a-year cut to their incomes on 6 October. 

Meanwhile, research by think tank the Resolution 
Foundation has highlighted “the vital role Universal 
Credit (UC) has played during the pandemic”.  It 
has found that the proportion of young adults claim-
ing income-related benefits increased from 9% to 
15% during the Covid crisis, a larger increase than 
any other age group.

The think tank’s report Age-old or new-age, which 
was funded by charitable trust the Nuffield Foun-
dation, examines the shifts in the number of people 
receiving benefits during the crisis, and how this 
varied for different age-groups.

It notes that the benefit system saw a “staggering” 
surge in UC claims at the start of the crisis, with 1.3 
million more families receiving it in the first three 
months. And a further 600,000 families have moved 
onto the benefit since then, though the number 
of people receiving legacy benefits (such as tax 
credits) has fallen over this period.

As a result, the total number of families receiving 
a working-age income-related benefit (such as UC, 
or the legacy Jobseekers Allowance or Working 
Tax Credit) rose by 1.4 million in the space of 12 
months to 7.5 million in February 2021, reversing a 
long decline in benefit receipt.

Focusing on which groups have been the main re-
cipients of the pandemic benefit surge, the report 
notes that young adults (16-24 year olds) – the age 
group least likely to receive benefits – have seen 
the sharpest increases in support. The proportion 
of 25-29 year olds has also increased sharply, from 
17% to 24%, while the share of 30-59 year olds 
claiming benefits has increased from 22% to 27%. It 
adds that there has also been a potentially worrying 
rise in the number of older claimants claiming UC 
recently, with 34,000 more people aged over 50 on 
the benefit since February.

The increase in benefit claims among young adults 
reflects the fact that they have been hit hardest by 
the Covid-19 crisis, the foundation says, and that 
it would have been far starker were it not for the 
furlough scheme. It adds that, with record numbers 
of people now receiving UC, including half of all 
children in families receiving an income-related 
benefit (3.4 million children in total), future deci-
sions on UC – such as the future of the £20 a week 
uplift – will have a bigger impact on family living 
standards across the country than ever before.

Karl Handscomb, senior economist at the Resolu-
tion Foundation, said: “After a decades-long decline 



Volume 83 Issue 35 Fact Service 139

TUC Congress coming 
soon
TUC Congress is being held online from 12 to 14 
September, with the promise that “we’ll discuss 
how we build stronger unions and mobilise for a 
new deal for workers. We’ll have debates on in-
vesting in a green economy, with good unionised 
jobs. We’ll discuss tackling racism, highlighting 
the work of the TUC’s Anti-Racism Task Force. 
And we’ll campaign for an overdue pay rise for 
our key workers and an end to the scandal of fire 
and rehire.

“We’ll hear from Keir Starmer, leader of the opposi-
tion, and TUC general secretary Frances O’Grady, 
as well as union leaders, activists and key work-
ers. A full online fringe events programme offers 
everyone a deeper chance to engage on issues 
they care about.”

Registration is open using the link below.

https://tuc.org.uk/CongressSignUp

Analysis shows 
collective bargaining 
bonus
Workers in Europe who benefit from collective 
bargaining enjoy up to two weeks extra paid holi-
day per year, according to European trade union 
confederation the ETUC.

Its analysis has found that German and Croatian 
workers whose conditions are set through negoti-
ations by unions and employers receive 10 more 
days holiday on top of the legal minimum – while 
workers with collectively negotiated contracts ben-
efit from an additional week off in seven European 
countries, including the UK.

Across Europe, the holiday bonus is three days, 
with those covered by agreements receiving 24.5 
days, compared to 21.5 days for all workers.

ETUC deputy general secretary Esther Lynch said: 
“Millions of workers were able to spend more time 
with their families this summer thanks to collective 
agreements which consistently deliver more paid 
holiday as well as fairer wages and job security.

“But too many workers have had to cut their summer 

in the share of families receiving benefits, the 
Covid-19 crisis has led to a surge in claims, with 
1.4 million more families now claiming support.

“One legacy of the pandemic is likely to be more 
families receiving benefits, and particularly more 
families receiving Universal Credit. That will mean 
that future decisions on UC, such as whether to keep 
the welcome £20 a week uplift, will have a bigger 
impact on family living standards than ever before.”

https://www.jrf.org.uk/press/over-400-constituencies-set-to-see-families-hit-by-
univseral-credit-cut

https://www.resolutionfoundation.org/press-releases/share-of-young-people-
receiving-benefits-increased-by-two-thirds-during-the-crisis

NEET numbers fall
The number of young people who are not in educa-
tion, employment or training (NEET) has reached 
a record low according to the Office for National 
Statistics (ONS). 

NEET numbers were 631,000 young people in April 
to June 2021, a record decrease of 104,000 from 
January to March 2021, and down 144,000 compared 
with April to June 2020, itself again a record fall.

Of all young people in the UK who were NEET in 
April to June 2021, an estimated 44.4% were looking 
for, and available for work, and therefore classified 
as unemployed; the remainder were either not 
looking for work and/or not available for work and 
were classified as economically inactive.

The estimated number of people who were NEET 
and economically inactive in April to June 2021 was 
351,000, a record low, the ONS said.

Meanwhile, in its latest examination of the effects of 
the Covid pandemic on business and the economy, 
the ONS states that: 

l the proportion of businesses' workforce report-
ed to be on full or partial furlough leave was 7% in 
early August 2021;

l transportation and storage remained the in-
dustry with the lowest percentage of businesses 
currently trading, at 82%, compared with 90% of 
businesses in all industries; and

l of businesses that have not permanently stopped 
trading, 18% intend to use increased homeworking 
as a permanent business model in future.
https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/
unemployment/bulletins/youngpeoplenotineducationemploymentortrainingneet/
august2021

https://www.ons.gov.uk/releases/
businessinsightsandimpactontheukeconomy26august2021
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break short because they are still excluded from 
the benefits of collective bargaining as a result of 
austerity policies and union-busting tactics.”

https://www.etuc.org/en/pressrelease/workers-get-longer-holidays-collective-
bargaining

Supermarkets ‘must 
take responsibility for 
labour shortages’
Supermarkets must take responsibility for the la-
bour shortages affecting their supply chains, gen-
eral union Unite has said, and warned them “not to 
seek quick fixes, such as raiding other countries 
of their workers”.

Instead, the union says, they must work with it to 
address the longstanding issues of insecure work, 
low pay and poor working conditions that lie behind 
the labour shortages. 

Unite national officer for food, drink and agricul-
ture, Bev Clarkson said: “Many parts of the UK 
food manufacturing sector, particularly poultry 
processing, are infamous for low wages, insecure 
contracts and exhausting work. 

“The supermarkets fostered and became ever 
more dependent on a supply chain based on a high 
turnover of cheap labour.

“But that model, which was exploitative, is broken, 
and the supermarkets must take responsibility for 
making it fit for purpose.” 

General union the GMB demanded that employers 
must increase wages and improve terms and con-
ditions to deal with the supply issues. 

 Andy Prendergast, its national secretary, comment-
ed: “This government buried its head for the last 
five years and now we are feeling the result. 

“Workers are quite rightly jumping at the oppor-
tunity to leave bad-paying jobs to get more cash 
down the road. GMB will be submitting claims for 
significant rises right across the economy.” 

https://www.unitetheunion.org/news-events/news/2021/august/supermarkets-must-
take-responsibility-for-hgv-and-food-labour-shortages

https://www.gmb.org.uk/news/bosses-must-increase-wages-end-crippling-supply-
chain-crisis

Unions urge support 
staff pay rethink
Three unions representing employees including 
control room operatives, call handlers and foren-
sic specialists have written to the home secretary 
urging her to reconsider the pay freeze imposed 
on most police staff this year.

In July, the Police Staff Council decided police 
staff earning over £24,000 a year would have their 
pay frozen, with those earning below that figure 
receiving an increase of just £250 a year.

Writing to Priti Patel, UNISON, GMB and Unite 
point out that police staff are the only emergency 
response group to have had a pay freeze imposed 
on them. In contrast, they say, NHS emergency 
responders have been offered a 3% pay increase, 
while firefighters will receive a 1.5% pay rise.

The unions report that the workers, who continued 
in post throughout the pandemic, are particularly 
incensed at the pay freeze after the home secre-
tary wrote to them last November thanking them 
for their “tireless work” and describing “control 
room staff in particular as the unsung heroes of 
the crisis”.

In response their letter states: “Not surprisingly, 
our members now wonder what has happened to 
the government’s sense of gratitude for the work 
they carry out 24/7 to keep our communities safe. 
Put simply, thanks won’t pay the bills.”

https://www.unison.org.uk/news/2021/08/unions-write-to-home-secretary-demanding-
police-staff-pay-freeze-is-overturned

World Day for Decent 
Work
International trade union confederation the ITUC 
has said that this year’s World Day for Decent 
Work on 7 October will call on every government 
to develop jobs plans.

ITUC general secretary Sharan Burrow said: “Gov-
ernments must have one overriding priority, and 
that is jobs. They need to recommit to full employ-
ment. This provides the basis for economic security 
and for social justice."

https://www.ituc-csi.org/wddw-2021
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