
is now all too clear that the limitations of the market 
will hit energy customers at a time when many are 
already under severe financial pressure. Antici-
pated company failures will also bring job losses 
and will impede the capacity of larger suppliers to 
provide advice on energy efficiency and household 
climate adaptations necessary to achieve net zero.

“This is a wake-up call for the government, which 
must intervene immediately to ensure short-term 
security of supply. The current crisis is a product 
of an over-reliance on imports and weather-depend-
ent renewables, leaving us dangerously exposed 
to fluctuations in global natural gas markets. The 
UK must prioritise domestic sources of firm power, 
particularly nuclear, to ensure a secure, resilient 
and low carbon future.”

General union the GMB warned that any govern-
ment bailout for failing energy companies must 

Unions sound alarm 
on human cost of gas 
price rises
Unions are warning that the recent huge rises in 
wholesale gas prices could have consequences 
that go far beyond just the effects on food produc-
tion and packaging of a shortage of carbon dioxide.

Public service union UNISON’s general secretary 
Christina McAnea was certain where the blame 
lay: “The government’s lack of an energy plan has 
made a bad situation much worse,” she said. “Al-
lowing the market free rein, with multiple energy 
suppliers fighting for consumers, was always going 
to end in disaster.”

“The failure of ministers is lamentable. Poorer 
households already spend a higher share of their 
income on fuel. More affluent families can afford 
energy-efficiency measures, but lower income 
workers cannot. 

“Ministers should consider taking the retail energy 
suppliers into public ownership and start buying 
energy on behalf of UK homes and businesses. 
That could be done for a low cost and would give 
immediate relief, while ministers focus on securing 
energy at more stable price levels.” 

Sue Ferns, senior deputy general secretary of the 
Prospect specialists’ union made similar points: “It 
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come with guarantees for the future of the UK’s 
energy security, and that increased storage ca-
pacity and proper plans for energy security are a 
pressing need.

Gary Smith, the union’s general secretary, com-
mented: “The Covid pandemic has shown starkly 
how quickly global supply chains can collapse and 
the impact this can have on workers, communities, 
and the basics of everyday life.

“Our energy supply is critical to our national secu-
rity and affordability. If we cannot power industry 
or heat homes, then we cannot feed, medicate or 
protect ourselves in times of crises.

“Any bailout must come with cast-iron guarantees 
on significant changes that tackle the UK’s growing 
energy crisis. Otherwise, we’ll only be lining the 
pockets of bandit capitalism once again.”

Think tank the Resolution Federation pointed out 
that four in 10 households on Universal Credit (UC) 
could face 13% rises in their energy bills in the 
same month as their income is cut by £20 a week

It says that 4.4 million households on UC are set to 
see their energy bills rise “significantly” just as they 
typically lose over 5% of their disposable income 
when the £20 a week uplift ends (see previous 
issues), and the onset of winter brings increased 
energy consumption.

The energy price cap is set to rise by £139 a year 
(12%) to £1,277 for a typical gas and electricity cus-
tomer a year from 1 October, but a larger increase 
of £153 (13%) a year will affect pre-payment meter 
customers. Pre-payment meter customers are also 
overwhelmingly on variable rather than fixed rate tar-
iffs and so will be more quickly affected by the rises.

Jonny Marshall, senior economist at the Resolution 
Foundation, said: “Around 15 million households 
are set to face higher prices next week when the 
energy price cap is raised. 

“The government must ensure that the cost and 
volatility of rising energy bills doesn’t fall entirely 
on households, for example by making support 
schemes like the Warm Homes Discount more 
widely available to households, and maintaining 
the £20 a week uplift to Universal Credit.

“In the longer term we can do more to protect 
low-and-middle-income households from volatile 
energy price shocks by ensuring the country is less 
reliant on imported fossil fuels with an extensive 

home efficiency retrofit scheme, while ramping up 
renewable energy generation and storage.”

https://www.unison.org.uk/news/2021/09/poorest-will-be-hardest-hit-by-lack-of-
government-energy-plan-says-unison

https://prospect.org.uk/news/the-uk-energy-market-faces-a-crisis-that-could-get-even-
worse-during-the-winter-months

https://www.gmb.org.uk/news/gmb-warns-no-get-out-jail-free-card-energy-firms

https://www.resolutionfoundation.org/press-releases/four-in-ten-households-on-
universal-credit-face-13-per-cent-rise-in-energy-bills-in-same-month-as-their-income-is-
cut-by-20-a-week

Fact Service reader 
survey
We invite you to let us know how we can make this 
publication the best possible read for you by taking 
a few minutes to fill in a short reader survey. You 
can find it at https://online1.snapsurveys.com/s/
factservice or by using the QR code on the front 
cover of this issue. We look forward to receiving 
your suggestions, and would like to thank you in 
advance for your input.

Energy unions in 
nuclear plea
As wholesale gas prices rocket, three unions with 
members in the energy sector – Prospect, Unite 
and the GMB – have jointly declared that new nu-
clear generating capacity will be essential to hit 
the government’s net zero target.

They also highlight the risk of an impending gap 
in the skills and jobs necessary for the nuclear 
industry if action is not taken. The solution, they 
say, is for government to urgently bring forward the 
legislation for a new funding framework for new 
nuclear builds. And, they say, they will support “any 
funding plan that allows swift progress to be made”.

Sue Ferns, Prospect senior deputy general secre-
tary, said: “The government, the Climate Change 
Committee and the unions all agree that new 
nuclear must form part of the energy mix for us to 
be able to meet our future decarbonisation goals.

“The primary roadblock to getting new nuclear 
projects off the ground is the absence of a work-
able funding model. That’s why the three biggest 
unions in nuclear have joined together to demand 
that the government stop dithering and bring for-
ward the legislation that will allow vital projects to 

https://www.unison.org.uk/news/2021/09/poorest-will-be-hardest-hit-by-lack-of-government-energy-plan-says-unison
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IFS research, funded by the Economic and Social 
Research Council, showed that:

l for about a quarter of the workforce (8 million 
people), vacancies in occupations relevant to them 
remain at least 10% below pre-pandemic levels;

l the surge in total vacancies has been driven en-
tirely by low-paying occupations, in which new job 
openings are around 20% higher than pre-pandem-
ic. Vacancies in mid- and high-paying occupations 
are still no higher than before the pandemic; and

l the outlook for jobseekers is tougher still when 
you account for the fact that there are more people 
looking for new work and hence competing for 
these vacancies. The IFS estimates that two-thirds 
of unemployed jobseekers are from occupations 
in which the competition for jobs is at least 10% 
higher than it was prior to the pandemic.

Xiaowei Xu, a senior research economist at the 
IFS and one of the authors of the research report, 
commented: “While prominent stories about rising 
vacancies and labour shortages in certain areas 
are real, we should not be misled into thinking that 
worker power is back. The surge in aggregate 
vacancies in recent months has been driven by a 
small set of relatively modestly-paid occupations. 

“For people in many lines of work, new job opportu-
nities remain well below their pre-pandemic level. 
And it is not just the number of job openings that 
matters, but how many people are competing for 
them. After all the disruption of the past year, there 
are more people looking for work than before. Most 
jobseekers will therefore find job competition to 
be unusually stiff.'

https://ifs.org.uk/publications/15615

‘Time for ethnicity pay 
gap reporting’
HR institute the CIPD has called for ethnicity pay 
gap reporting to be made mandatory for large 
organisations, and released a new guide to assist 
with monitoring. 

It says that, while the Black Lives Matter protests 
of 2020 prompted organisations to speak up on the 
importance of equality and inclusion, just 13 FTSE 
100 companies currently report their ethnicity pay 
gap. It is acting ahead of a parliamentary debate 
on the subject next week.

The institute says that, with so few voluntary disclo-

move ahead.

“There have been too many delays in recent years, 
and now we are in serious danger of losing essen-
tial jobs and skills that will be difficult and expen-
sive to replace. With COP26 only two months away 
now is the time for the UK to show it is serious about 
decarbonisation and get moving on new nuclear.”

Unite general union assistant general secretary 
Gail Cartmail added: “Nuclear is a key component 
in the UK’s future energy ‘mix’ if we are to meet the 
government’s stated goal of net zero emissions by 
2050, as well as managing the soaring demand from 
industry, commerce and the consumer.”

Gary Carter, GMB national officer, commented: 
“We need new nuclear to meet our net zero targets 
and support a proper transition. We need nuclear 
energy to deliver security of supply. We need a new 
nuclear funding model to achieve all of the above”.

https://prospect.org.uk/news/energy-unions-issue-call-for-nuclear-funding-plan-to-be-
brought-forward

Borrowing reaches 
£20.5 billion
Government borrowing was £20.5 billion in August, 
according to the Office for National Statistics. Al-
though £5.5bn lower than the same month last year, 
it is still the second-highest figure for August since 
records began in 1993.

The interest payments on government debt were 
£6.3 billion; £2.9bn more than in August 2020, but 
lower than the monthly record of £8.7bn in June 
2021. Borrowing has been at record levels, fuelled 
by the Covid crisis, combined with a drop in in-
come coming into the exchequer. This has raised 
government debt to more than £2.2 trillion, or about 
97.6% of GDP, the highest ratio since March 1963.

https://www.ons.gov.uk/releases/publicsectorfinancesukseptember2021

‘No jobseeker’s 
paradise’ IFS finds
Despite reported labour shortages and increasing 
job vacancies, the Institute for Fiscal Studies (IFS) 
has found that there is “no jobseeker’s paradise”. 
Instead, for most people, there are still fewer em-
ployment opportunities than before the pandemic, 
while vacancies growth is mainly in low-paid work.

https://ifs.org.uk/publications/15615
https://prospect.org.uk/news/energy-unions-issue-call-for-nuclear-funding-plan-to-be-brought-forward
https://prospect.org.uk/news/energy-unions-issue-call-for-nuclear-funding-plan-to-be-brought-forward
https://www.ons.gov.uk/releases/publicsectorfinancesukseptember2021
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sures to date, and slow legislative progress since 
the government launched its first consultation 
three years ago, the requirement should become 
mandatory for all large employers from April 2023. 

Peter Cheese, chief executive of the CIPD, said: 
“We know that gender pay gap reporting has driven 
greater transparency and accelerated progress, 
and we believe the same is needed for ethnicity 
pay reporting. Mandatory reporting of data, and the 
associated narrative that shows understanding of 
the data and the actions being taken to improve, for 
both ethnicity and gender pay, will help create fairer 
workplaces and societies and kickstart real change.” 

https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/ethnicity-pay-
reporting-guide

Talks under way on 
transatlantic trade 
union
Transport union the TSSA has announced what it be-
lieves is a first in the British trade union movement 
– its entry into a possible merger with a US union. 

It entered a strategic partnership with the Internation-
al Brotherhood of Boilermakers (IBB) a year ago and 
both unions are now looking towards a formal merger.

TSSA general secretary Manuel Cortes explained: 
“The aim is to deliver an autonomous British and 
Irish section composed of current TSSA members. 
We can build on our shared values and take forward 
a new and exciting model of trade union organising.

“If these talks are successful, our members will 
see no real change to the way our union currently 
operates … In fact, we expect to have access to 
far greater funds to support our organising activ-
ities. And our members in Britain and Ireland will 
continue to have full autonomy to make whatever 
industrial, political and policy decisions they 
wish to make.”

IBB president Newton B Jones added: "I am excited 
about intensifying our discussions and to continu-
ing our work together to amplify IBB and TSSA's 
efforts to ensure working people have a voice on 
the job, safe working conditions, fair wages and 
fair treatment."

Talks are under way with the aim of the merger 

taking place by 1 July 2022.

https://www.tssa.org.uk/news-and-events/tssa-news/tssa-enters-a-transatlantic-
merger-talks-first

Survey finds nine in 
10 couriers have been 
harassed
A survey of 100 couriers by the Independent 
Workers’ Union of Great Britain (IWGB) has found 
that nine out of 10 of them report being harassed 
while working and two-thirds report being assault-
ed. BAME, women and non-binary workers were 
disproportionately affected, with six in 10 BAME 
respondents reporting being subjected to verbal 
abuse at least once a week, and physical violence 
at least once a month. 

In response, the IWGB is calling on all gig econ-
omy corporations to take responsibility for the 
safety of those who work for them. Nearly a third 
of respondents said they had reported incidents 
to the app they were working for at the time, and 
“were universally critical about the corporations’ 
response” – most said their reports were ignored or 
promises to investigate were subsequently broken.

A courier based in Manchester, who wanted to stay 
anonymous, explained: "I've been punched in the 
face while working, I get harassed in the street 
every week. Sometimes it's transphobic abuse, 
sometimes because I'm autistic, sometimes it feels 
completely random. Gig economy corporations 
treat us like we're disposable so other people 
follow suit. It just feels like part of the job at this 
point. I don't bother telling the company I work for 
because I know they won't do anything. We're not 
employees so far as they are concerned, they don't 
have any responsibility for us. You can't even get a 
human being to talk to on the phone."

IWGB president Alex Marshall added: “Harass-
ment is endemic in the so-called gig economy 
because corporations treat it as a Wild West where 
they have no responsibilities, and their workers 
have no rights. By refusing even to respect the 
minimum wage or provide human support after 
someone is attacked on the job, companies like 
Deliveroo set a toxic precedent that key workers 
are disposable. We demand action to protect them 
and hold perpetrators accountable.”

https://iwgb.org.uk/en/post/harassment-survey
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