
longer it is possible that children and teachers 
could find themselves unable to get to school – 
there could be problems with transport for special 
schools in particular”.

“The only real answer is for the government to do 
everything in its power to get fuel to pumps and 
bring this situation to an end.”

Doctors’ union the BMA said there was a real 
risk that healthcare workers would be unable to 
find fuel. Dr Chaand Nagpaul, its council chair, 
commented: “While the government has said it is 
putting plans in place to alleviate the shortage of 
HGV drivers to transport fuel, the results of this 
won’t be immediate. Healthcare and essential 
workers must therefore be given priority access 
to fuel so they can continue their crucial work and 
guarantee care to patients.”

Unions call for setting 
of fuel priorities
As fuel shortages – part caused by the shortfall 
in driver numbers which transport unions warned 
about in advance – continue, some unions have 
called for priority to be given to certain classes 
of workers.

General union GMB has written to the Department 
for Transport to appeal for taxis to be categorised 
as an essential service.

It points out that “GMB members working in pri-
vate hire transport NHS patients, care and local 
authority workers, essential school services and 
are often the only form of transport for persons 
with disabilities”.

Similarly, Dr Patrick Roach, general secretary of 
the NASUWT teachers’ union, said: “For many 
teachers, the use of public transport is simply 
not an option, with many schools in areas that are 
not easily accessible other than by using private 
vehicles. The government must urgently consider 
making teachers a priority group for access to 
locally available fuel supplies.”

Paul Whiteman, general secretary of school lead-
ers’ union NAHT, reported that “So far, we are not 
hearing that fuel supply issues are causing major 
problems for schools, but if shortages go on much 
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Retail workers' union Usdaw made a plea for 
people to respect petrol station staff. General 
secretary Paddy Lillis said: “The empty shelves 
and empty petrol pumps that we’ve seen this 
week are entirely the fault of the government and 
their complete failure to get a grip on supply is-
sues. Yet who takes the brunt of people’s frustra-
tions? It’s over-stretched, underpaid, exhausted 
workers, who are doing their best in extremely 
difficult circumstances.”

https://www.gmb.org.uk/news/fuel-crisis-taxis-must-be-classed-essential-service

https://www.nasuwt.org.uk/article-listing/nasuwt-comments-on-fuel-station-shortages.
html

https://naht.org.uk/News/Latest-comments/Press-room/ArtMID/558/ArticleID/1260/
NAHT-comments-on-impact-of-fuel-supply-issues-on-schools

https://www.bma.org.uk/bma-media-centre/healthcare-workers-must-have-priority-
access-to-fuel-amid-supply-issues-says-bma

https://www.usdaw.org.uk/About-Us/News/2021/Sep/Respect-forecourt-staff-says-
Usdaw,-as-the-union-p

Reversing pay cuts 
‘would boost economy’
The TUC has released an analysis it believes 
shows how economic recovery can be sped up by 
reversing cuts to key workers’ pay.

By modelling the effect of reversing cuts to the 
value of public sector pay from 2010/11 to 2020/21, 
it finds that England’s economy would receive a 
£3.3 billion boost. This, it says, would also make pay 
rises for other workers more likely– a “pay circle 
effect" – as well as making 4.3 million public sector 
workers better off.

The £3.3 billion boost is based on restoring median 
public sector pay by 3.2%, in line with CPI inflation.

As this is a median figure, the union body says, 
some workers would need a higher increase to 
restore the real value of their pay. For example, 
between 2010/11 and 2020/21:

l maternity care assistants’ and nursery nurses’ 
pay was down by £2,000 (-7.6%);

l nurses’ and community nurses’ pay was down 
by up to £2,500 (-7.3%);

l firefighters’ pay was down by £2,600 (-7.4%); and

l teachers’ (M6, outside London) pay was down 
by £2,000 (-5.1%).

The TUC also cautions that CPI can underestimate 
the degree to which the cost of living is rising. And 
in pay negotiations, RPI is often a better guide. If 
median public sector pay was restored by 10.1%, 
in line with RPI inflation, it could reportedly boost 

the economy by £10.5 billion. 

Currently, the chancellor has put in place a pay 
freeze that is affecting the majority of public sec-
tor key workers such as police, teachers and civil 
servants. Those earning less than £24,000 will get 
a guaranteed pay rise for one year of £250, but this 
is not permanent.

Pay offers have been made of 1.5% for higher edu-
cation staff, 1.75% for local government staff, and 
a 3% pay award for NHS staff. But many key work-
ers in the public sector are excluded from these 
awards, including outsourced NHS staff such as 
cleaners and porters. 

And, the TUC adds, with CPI inflation currently 
3.2% and RPI inflation 4.8%, all these workers are 
likely to find they that the value of their pay has 
been cut this year.

TUC general secretary Frances O’Grady said: 
“We’re all part of the same pay circle. When key 
workers spend their pay, it goes into other people’s 
pay packets. Nurses, carers, shop staff, drivers, 
small businesses – right around the economy, we’re 
all connected."

https://www.tuc.org.uk/news/economy-get-ps33-billion-boost-if-chancellor-reverses-
key-worker-pay-cuts

One in five employers 
changed contracts 
during pandemic
HR institute the CIPD has found that one in five 
employers (22%) made changes to employees’ 
terms and conditions of employment during the 
pandemic, after surveying 2,000 employers about 
changes made between March 2020 and July 2021. 

The most common changes were to location of work 
(49%), followed by hours of work (47%) and pay levels 
(44%), redundancy/terms pay (22%) and access to 
enhanced contractual entitlements/incentives (20%). 

Not all changes to terms and conditions over the 
period were negative, it said. For example, among 
firms that made changes to pay levels, 50% said 
they improved pay while 38% reduced it. Where 
changes to working hours were made, 44% of em-
ployers said they reduced working hours, while 
24% increased them. 

According to the CIPD, its survey found that, while 
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“We need the government to dump the failed fran-
chise system, end the profiteering of the train oper-
ating companies and take over the whole thing. It’s 
a total scandal that Govia is now being investigated 
by the serious fraud office over millions of pounds 
of public money and yet they are still running Govia 
Thameslink Railway.”

Mick Whelan, Aslef general secretary, commented: 
"Whilst we welcome LSER coming back under pub-
lic control it should be permanent at a time when the 
industry is in flux due to post-pandemic uncertainty.” 

https://www.rmt.org.uk/news/rmt-demands-full-rail-nationalisation

https://www.rmt.org.uk/news/rmt-calls-for-fraud-office-investigation

https://www.tssa.org.uk/news-and-events/tssa-news/tssa-urges-immediate-end-rail-to-
franchises-as-southeastern-comes-into-public-control

https://twitter.com/aslefunion

Half believe 
homeworking improves 
women’s career 
progress
A YouGov survey carried out for the BBC has found 
that just over half (56%) of women thought working 
from home would help them progress at work, 
since “childcare and caring duties become less 
of a hindrance to working full-time”. 

However, a quarter of respondents said homework-
ing was unlikely to advance their careers, while the 
highest rates of homeworking during the pandemic 
have been among those with professional occupa-
tions. The Office for National Statistics (ONS) has 
previously established that jobs requiring higher 
qualifications and more experience have been 
more likely to provide homeworking opportunities 
than manual occupations.

The BBC quoted ONS figures which showed that 
women carried out on average two-thirds more of 
the childcare duties per day than men during the 
first pandemic lockdown; between 13 January and 
7 February 2021, women with a school-aged child 
(67%) were more likely than men (52%) to say they 
had personally home-schooled a child in their home 
in the past week.

Of the 1,684 women polled by YouGov, the greatest 
believers in the career benefits of homeworking 
were those aged between 18 and 24 (65%) and wom-
en in London (61%). Fewer than half of the women 

19% changed terms and conditions through con-
sultation, negotiation and voluntary agreement, 3% 
(the equivalent of 42,960 employers) did so through 
fire and rehire: dismissing staff and rehiring them 
on new terms. It said that “more can still be done 
to stamp out the practice”.

Meanwhile, general union Unite has welcomed the 
Labour Party conference’s overwhelming support 
for a motion condemning fire and rehire. The un-
ion’s general secretary, Sharon Graham, described 
the tactic “as one of the scandals of our age … a 
brutal assault on wages and conditions. We can win 
on fire and rehire and win more often, if we fully 
commit to focusing on building union strength and 
organisation at the workplace.”

https://www.cipd.co.uk/about/media/press/220921fifth-employers-changed-
employee-contracts

https://www.unitetheunion.org/news-events/news/2021/september/unite-welcomes-
labour-backing-for-ending-brutal-fire-and-rehire

Franchise 
failure sparks 
renationalisation calls
Rail unions have called for full renationalisation of 
the network after train operator Southeastern had 
its franchise removed following a reported failure 
to make £25 million of historical payments to the 
Department for Transport.

Mick Lynch, RMT general secretary, commented: 
"This latest public sector rescue of a privately oper-
ated rail service should kill off the risky and expen-
sive nonsense of rail privatisation once and for all.

"It appears that this collapse is all about Govia play-
ing fast and loose with their financial commitments 
and raises serious questions about the viability of 
their other operations.”

Lynch also called for a fraud office investigation 
into rail franchising in Britain. "There now needs 
to be a forensic examination of all the private rail 
contracts,” he said.

Following the news, TSSA general secretary Ma-
nuel Cortes called on the government to disband 
all train operating companies in England and bring 
rail services into public hands: “What the case of 
Southeastern tells us is the days of rail franchising 
must now be well and truly over. Time and time 
again we see the private sector fail and taxpayers 
ride to the rescue.”

https://www.rmt.org.uk/news/rmt-demands-full-rail-nationalisation
https://www.rmt.org.uk/news/rmt-calls-for-fraud-office-investigation
https://www.tssa.org.uk/news-and-events/tssa-news/tssa-urges-immediate-end-rail-to-franchises-as-southeastern-comes-into-public-control
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polled in Scotland agreed (49%), the BBC said.

https://www.bbc.co.uk/news/business-58708958

‘Triple whammy’ to hit 
poorer families
The Resolution Foundation think tank has warned 
that a typical low-income family with children 
could see its income fall by over £20 a week over 
the next six months as households experience a 
“triple whammy” of rising prices and energy bills 
along with falling income support.

The foundation examined the impact of several 
cost of living pressures due to hit over the next six 
months, including:

l CPI inflation reaching 4% over the winter;

l rising energy bills, with the 12% increase in 
the energy price cap from 1 October, likely to be 
followed by a projected 19% increase from 1 April 
2022;

l the £20 a week cut to Universal Credit (UC) from 
6 October; and

l the 1.25 per cent Health and Social Levy from 
next April.

As a result, the foundation predicts finds that fam-
ilies with children are likely to be hit hardest. For 
example, a couple with two children, both working 
full-time and earning the National Living Wage 
(NLW) and slightly above that rate, would be £23 
a week worse off over the next six months.

The analysis also shows that a single parent work-
ing part-time could see their income fall by £20 a 
week over the next six months, while even a low 
earner without children working full-time on the 
NLW could see the £9 a week income boost from 
the forthcoming rise in the NLW wiped out by the 
rising cost of living.

Karl Handscomb, senior economist at the Resolu-
tion Foundation, said: “Britain is about to enter a 
tight cost of living squeeze over the next six months 
as high inflation and rising energy bills collide with 
the government’s decision to cut benefits and raise 
taxes. Low-and-middle-income families will face the 
tightest squeeze.

“Maintaining the £20 a week uplift will go a long 
towards easing the coming cost of living squeeze 
for millions of families.”

Meanwhile, the Joseph Rowntree Foundation has 
said that a lower-income couple with two young 
children where one adult is working full-time is 
going to need to find an additional £31 a week to 
cover the cost of living and falling benefit rates.

Peter Matejic, deputy director of evidence & 
impact at the Joseph Rowntree Foundation, said: 
“The prime minister urgently needs to keep the 
£20-a-week increase to Universal Credit in place.”

https://www.resolutionfoundation.org/press-releases/cost-of-living-squeeze-will-bite-
low-and-middle-income-households-as-rising-prices-and-benefit-cuts-wipe-out-wage-
gains

https://www.jrf.org.uk/press/what-does-very-difficult-winter-look-low-income-families

Shop floor workers 
succeed at tribunal
Morrisons shop floor workers may have moved 
nearer to securing equal pay after the employment 
tribunal ruled their jobs can be compared with 
those in the company’s distribution centres. 

Nearly 2,300 claimants, who are represented by 
law firm Leigh Day as part of the company’s Equal 
Pay Now campaign, will now need to identify male 
employees at the supermarket chain working in 
jobs of similar value. They can then argue that the 
roles are of equal value.

In June, thousands of Tesco shop floor workers 
won a legal argument when the Court of Justice 
of the European Union (CJEU) ruled that the “sin-
gle source” test applies to businesses in the UK. 
This means a worker can compare their role with 
somebody working in a different establishment 
if a “single source” has the power to correct the 
difference in pay.

That ruling followed a March Supreme Court judg-
ment that confirmed that Asda shop floor workers 
could compare their roles to those of their col-
leagues in distribution centres for the purposes 
of equal pay.

Emma Satyamurti, a partner in the employment 
team at Leigh Day, commented: "This year has been 
a big one for supermarket equal pay claims. We 
hope that this will help Morrisons to recognise the 
hard work their shop floor staff do and finally pay 
their staff what they are worth.”

https://www.leighday.co.uk/latest-updates/news/2021-news/morrisons-shop-floor-
workers-celebrate-employment-tribunal-win
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