
lion tax on a London super-mansion;

l the prominent Tory donor who was involved in 
one of Europe's biggest corruption scandals;

l the King of Jordan's £70 million spending spree 
on properties in the UK and US through secret-
ly-owned companies

l Azerbaijan's leading family's hidden involve-
ment in property deals in the UK worth more than 
£400 million;

l the Czech prime minister's failure to declare an 
offshore investment company used to purchase two 
French villas for £12 million; and

l how the family of Kenyan president Uhuru 
Kenyatta's secretly owned a network of offshore 
companies for decades.

The corporation noted that: “The BBC searched 
for information about donors to all of the political 
parties among the Pandora Papers documents but 

Massive leak reveals 
secret property owners
A coalition of journalists has uncovered the secret 
owners of more than 1,500 UK properties bought 
using offshore firms, after they examined the Pan-
dora Papers, a leak of 12 million documents which 
list properties worth billions of pounds.

The data was obtained by the US-based  Inter-
national Consortium of Investigative Journalists, 
which has been working with more than 140 media 
organisations on a global investigation conducted 
by over 600 journalists in 117 countries. In the UK 
the investigation was led by BBC Panorama and 
the Guardian newspaper.

According to the BBC, the files expose how some of 
the most powerful people in the world – including 
more than 330 politicians from 90 countries – use 
secret offshore companies to hide their wealth.

It quotes the following revelations:

l the wife of retail magnate Sir Philip Green went 
on a buying spree of London property while the 
couple's recently sold high street empire teetered 
on the verge of collapse;

l the owners of more than 1,500 UK properties 
bought using offshore firms, including individuals 
accused of corruption;

l the Qatari ruling family who avoided £18.5 mil-
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the stories that emerged from the files were about 
Conservative donors."

Anti-corruption group Transparency International 
commented: “With the release of [the Pandora Pa-
pers], governments that have been holding up mean-
ingful reforms towards ending the abuse of corporate 
secrecy should find themselves out of excuses.”

https://www.bbc.co.uk/news/uk-58792393

https://www.theguardian.com/news/pandora-papers

https://twitter.com/anticorruption

Fifth ran out of money 
during pandemic
A fifth (20%) of key workers questioned for a TUC 
poll say that they have had to reduce their spend-
ing ahead of pay day during the Covid pandemic.

According to the union body, the survey “shines a 
light on the financial hardship experienced by key 
workers during the pandemic”, as:

l around one in nine (11%) said their levels of debt 
had increased since the pandemic began;

l around one in 17 (6%) said that they had taken 
on a second job to make ends meet;

l one in 33 (3%) said they had used food banks; 
and

l more than one in four (27%) said they don’t be-
lieve they receive a fair wage for the work they do.

Responding to the poll results, TUC general sec-
retary Frances O’Grady said: “Many (key workers) 
are struggling just to pay their basic bills and put 
food on the table. And one in five are facing the 
trauma of running out of money before pay day.

“We must get the minimum wage up to £10 an hour 
to stop millions of working people from living in 
poverty.”

https://www.tuc.org.uk/news/tuc-poll-1-5-key-workers-say-theyve-cut-back-spending-
during-pandemic

ILO, WHO report 2 
million work-related 
deaths
Work-related diseases and injuries were responsi-
ble for the deaths of 1.9 million people worldwide 

in 2016, according to the first joint estimates from 
United Nations bodies the World Health Organiza-
tion (WHO) and International Labour Organization 
(ILO). The majority of deaths (81%) were due to 
non-communicable respiratory and cardiovascular 
diseases, with long working hours increasingly 
causing fatalities, they found.

According to their WHO/ILO Joint Estimates of 
the Work-related Burden of Disease and Injury, 
2000-2016: Global Monitoring Report the greatest 
killers were chronic obstructive pulmonary disease 
(450,000 deaths); stroke (400,000 deaths) and ischae-
mic heart disease (350,000 deaths). Occupational 
injuries caused 19% (360,000) of deaths.

Released last month, the study considered 19 
occupational risk factors, including exposure to 
long working hours and workplace exposure to 
air pollution, asthmagens, carcinogens, ergonomic 
risk factors, and noise. The key risk was exposure 
to long working hours, which was linked to approx-
imately 750,000 deaths. Workplace exposure to air 
pollution (particulate matter, gases and fumes) was 
behind 450,000 deaths. 

Globally, work-related deaths per population fell 
by 14% between 2000 and 2016. This may reflect 
improvements in workplace health and safety, the 
report said. However, deaths from heart disease 
and stroke associated with exposure to long work-
ing hours rose by 41% and 19% respectively. 

According to the WHO and ILO, each risk factor 
has a set of preventative actions, which are set out 
in the report to guide governments, in consultation 
with employers and workers. For example, the pre-
vention of exposure to long working hours requires 
agreement on healthy maximum limits on working 
time. While to reduce exposure to air pollution, 
dust control, ventilation, and personal protective 
equipment is recommended, they say. 

Dr Tedros Adhanom Ghebreyesus, WHO direc-
tor-general, commented. “It’s shocking to see so 
many people literally being killed by their jobs. 
Our report is a wake-up call to countries and busi-
nesses to improve and protect the health and safety 
of workers by honouring their commitments to 
provide universal coverage of occupational health 
and safety services.” 

“These estimates provide important information on 
the work-related burden of disease, and this infor-
mation can help to shape policies and practices to 
create healthier and safer workplaces,” Guy Ryder, 
ILO director-general, added. “Governments, em-
ployers and workers can all take actions to reduce 

https://www.bbc.co.uk/news/uk-58792393
https://www.theguardian.com/news/pandora-papers
https://twitter.com/anticorruption
https://www.tuc.org.uk/news/tuc-poll-1-5-key-workers-say-theyve-cut-back-spending-during-pandemic
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months to June 2021. The ONS noted that this is a 
similar proportion to employees who had never 
been furloughed (7%).

Half of those furloughed were furloughed for more 
than three months and this group was less likely 
to be employees by August 2021 when compared 
with those furloughed for a shorter time.

The ONS added that the skillsets of people who 
have ever been furloughed were similar to the skill-
sets of current employees who have never been 
furloughed; however, the former group identified 
a slightly greater number of skills they would have 
liked to improve for their career when compared 
with employees who have never been furloughed.

https://www.ons.gov.uk/businessindustryandtrade/business/activitysizeandlocation/
bulletins/ukbusinessactivitysizeandlocation/2021

https://www.ons.gov.uk/employmentandlabourmarket/
peopleinwork/employmentandemployeetypes/articles/
anoverviewofworkerswhowerefurloughedintheuk/october2021

Firefighter numbers hit 
new low
There may no longer be enough firefighters to 
tackle all emergencies, the FBU union has warned, 
after a freedom of information request revealed 
that numbers have hit a new low since 2010.

According to the union, one in five firefighter roles 
which existed in 2010 no longer exist, with a fall in 
numbers of 11,680 since then.

Its analysis shows that, since that year, London 
alone has 1,112 fewer firefighters than 2010, with 
falls of 615 in West Yorkshire, 631 in Greater Man-
chester, 551 in Devon and Somerset, and 470 in 
the West Midlands. Seventy firefighters were cut 
between 2020 and 2021 alone in Hampshire, and 
49 in Devon and Somerset, it adds.

Meanwhile response times across all types of fires 
in England have increased since 2010, and fire au-
dit and home fire safety check numbers in England 
constantly fell across this period.

And, the FBU points out, new threats could mean 
that firefighters will become even more stretched, 
with climate change potentially increasing the 
risk of both floods and the number of wildfires 
in the UK.

Matt Wrack, FBU general secretary, said: “After 
years of huge government cuts and staffing falls 

exposure to risk factors at the workplace.”

In May 2021, the WHO and ILO released the first 
ever study that quantified the burdens of heart 
disease and stroke attributable to exposure to long 
working hours (750,000 deaths). It established long 
working hours as the risk factor with the largest 
work-related disease burden.

https://www.who.int/publications-detail-redirect/9789240034945

https://www.sciencedirect.com/science/article/pii/S0160412021002208?utm_
source=Klix.ba&utm_medium=Clanak

Business numbers up 
slightly
The number of UK businesses has risen slightly 
since March 2021, when the lockdown began, 
according to figures from the Organisation for 
National Statistics (ONS). 

Its survey UK business, activity, size and location: 
2021 found that the number of VAT and/or PAYE 
businesses in the UK as of March 2021 was 2.77 
million, an increase of 0.6% from March 2020.

It noted that the number of companies and pub-
lic corporations has continued to rise, and rep-
resents 74.3% of total UK businesses, while the 
proportion of sole proprietors and partnerships 
has fallen to 22.1%.

The largest industry group is still professional, 
scientific, and technical, making up 16.4% of all 
registered businesses in the UK. This is down 0.6 
percentage points from March last year.

It added that London remained the region with the 
largest number of businesses, representing 19.3% 
of the UK total, but that the year-on-year growth in 
London businesses is the lowest since 2018.

As the CJRS furlough scheme ended, the ONS also 
compiled a profile of those who have been part of 
it. This found that one in four people who have been 
employees during the coronavirus pandemic had 
been on furlough at some point between March 
2020 and June 2021.

Employees with GCSEs as their highest qualifica-
tion were more likely to have been furloughed than 
those with degrees or equivalent qualifications.

Eight per cent of people who have ever been 
furloughed were no longer employed in the three 

https://www.ons.gov.uk/businessindustryandtrade/business/activitysizeandlocation/bulletins/ukbusinessactivitysizeandlocation/2021
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there is a real threat that fire and rescue services 
may not be able to deal with every incident, and 
fight all fires: for example, we have heard senior 
service managers state that the public should 
lower their expectations that large wildfires can 
be tackled. The cuts are weakening the day-to-day 
work of the fire and rescue service in every single 
area; they are making people less safe. They also 
pose a threat to the ability to respond to large scale 
incidents – particularly if more than one were to 
occur at the same time.”

https://www.fbu.org.uk/news/2021/10/05/new-job-cut-figures-firefighters-might-not-
be-able-fight-all-fires

‘Half million extra care 
staff needed by 2030’
Independent charity The Health Foundation has re-
leased projections for future health care funding for 
both the next three years and up to 2030/31. These 
are based on a choice of two possible scenarios: 
stabilisation or recovery. 

For health care, stabilisation would require aver-
age real-terms annual increases of 3.2%, and for 
recovery 3.5%, it says. This equates to between £63 
billion and £72 billion in additional annual funding 
in 2030/31 over 2018/19. 

The charity says that for social care both the recov-
ery and stabilisation scenarios would mean much 
higher growth than in recent years. Its projections 
are for an additional £8.9 billion and £14.4 billion in 
2030/31 over 2019/20 for, respectively, stabilisation 
and recovery. 

Additionally, its research suggests that, by 2030/31, 
up to an extra 488,000 health care staff would be 
needed to meet demand and recover from the 
pandemic. Alongside this, up to 627,000 extra social 
care staff would be needed.

However, the charity, along with the Association 
of Directors of Public Health (ADPH), has also 
released an analysis which shows that the public 
health grant has been cut by 24% in real terms per 
capita since 2015/16 (equivalent to a reduction of 
£1bn). It says that this cut is falling more heavily on 
those living in the most deprived areas of England 
who have seen greater reductions in funding, even 
though they tend to have poorer health. 

For example, in Blackpool (the most deprived lo-

cal authority in the country) the per capita cut to 
funding has been one of the largest, at £43 per per-
son per year. It states that girls born in Blackpool 
can expect to live 12.6 fewer years in good health 
(57.1 years) compared to the area with the highest 
healthy life expectancy for England, 69.8 years of 
good health, in East Cheshire.

Commenting on the charity’s analysis, Clare Liv-
ingstone, professional policy advisor at the Royal 
College of Midwives (RCM), said: “The health 
disparities in this country between the more well 
off and those who are most deprived is already a 
scandal. Cutting public health budgets and support 
costs more money in the long run, and is blinkered 
short-term thinking that will simply widen and 
deepen this inequality. Failing to address the many 
pressing public health issues faced by maternity 
services and the wider NHS now, means these 
problems will simply come back and bite us even 
harder in the future.” 

http://www.health.org.uk/publications/health-and-social-care-funding-
projections-2021

https://www.health.org.uk/news-and-comment/news/cuts-to-public-health-run-
counter-to-levelling-up-say-leading-health-organisations

https://www.rcm.org.uk/media-releases/2021/october/cuts-to-public-health-budgets-
show-blinkered-thinking-say-rcm

Union to ballot on 1.75% 
offer
Public services union UNISON has announced 
that it plans to ballot for industrial action over pay 
next month among the 400,000 council and school 
staff it represents in England, Wales and Northern 
Ireland.

The union reports that an overwhelming majority 
(79%) of its members who took part in a month-long 
consultation exercise voted to reject the 1.75% offer, 
which falls well short of the 10% claim put forward 
for this year with general unions GMB and Unite. 

UNISON deputy head of local government Mike 
Short said: “Council and school employees have 
seen the value of their pay reduced by a quarter 
since 2010. The recent hike in the cost of living 
means their wages are falling further and further 
behind. An offer of just 1.75% is totally inadequate 
for workers who’re already among the lowest paid 
in the country.”

https://www.unison.org.uk/news/2021/10/improve-local-government-pay-offer-or-face-
strike-action-says-unison
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