
cost of living pressures today, and the pressures 
coming down the line as it is normally used to up-
rate benefits and set income tax rises next April.

“Inflation fell back this month temporarily, but is set 
to rise further in future months as producer prices 
have risen by 6.7% over the past year.

“The big questions for policy makers now are just 
how temporary these price pressures will be, and 
whether they’ll translate into stronger pay growth. 
Britain’s recent history suggests that high inflation 
feeds through into real wage falls instead – a les-
son families can ill-afford to learn for a third time 
in a decade.

“Today’s inflation figure of 3.1% means that a typ-
ical worker will see their income tax rise by £78 
next year, in addition to a rise in National Insurance 
contributions, as the personal tax allowance is fro-

Inflation rise slows
The rise in prices dipped slightly last month, ac-
cording to the Office for National Statistics (ONS), 
but remains well above Bank of England targets.

Inflation as measured by CPI (consumer prices 
index), was 3.1% in the year to September, after its 
record jump to 3.2% in August. RPI (retail prices 
index) inflation reached 4.9%, up from its previous 
monthly figure of 4.8%. 

CPIH (consumer prices index including owner 
occupiers’ housing costs) rose by 2.9% in the 12 
months to September 2021, down from 3% in the 
12 months to August.

The largest upward contribution to CPIH came 
from transport (0.91 percentage points) with fur-
ther large upward contributions from housing and 
household services (0.69 percentage points), res-
taurants and hotels (0.34 percentage points), and 
recreation and culture (0.31 percentage points).

Warning that the Bank of England is expecting 
inflation to rise above 4% this winter, TUC general 
secretary Frances O’Grady said: “Inflation is still 
well above pay rises in the public sector and for 
those on the minimum wage.”

Commenting on the figures, Jack Leslie, senior 
economist at the Resolution Foundation think tank, 
said: “Today’s inflation data tells us both about the 
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zen. And while an expected 3.1% rise in benefits 
will feel generous after a decade of benefit caps 
and freezes, that will be of cold comfort to over four 
million working-age households who have seen 
their Universal Credit support cut by £20 a week.”

https://www.ons.gov.uk/releases/consumerpriceinflationukseptember2021

https://www.tuc.org.uk/news/inflation-chancellor-must-protect-pay-prevent-spending-
restraint-harming-recovery

https://www.resolutionfoundation.org/press-releases/inflation-pressures-pause-but-
cost-of-living-crunch-will-bite-this-winter

Half of mothers refused 
flexible working
Half of working mothers surveyed said they had 
had a request for flexible working rejected or only 
partly accepted, the TUC has stated.

According to the union organisation, the poll of 
nearly 13,000 working mothers shows the system 
"is broken". It also found that: 

l two in five (42%) respondents said they were 
worried about their employers’ negative reaction. 
Others thought there was no point asking as any 
request would just be turned down (42%); 

l most (86%) women working flexibly said that 
they have faced discrimination and disadvantage 
due to their work arrangements; and

l two in five (42%) said they would not feel comfort-
able asking about flexible working in a job interview. 

TUC general secretary Frances O’Grady comment-
ed: “It’s time to make flexible working the norm as 
we emerge from the pandemic. It’s the best way 
to keep women in work and to close the gender 
pay gap.”

https://www.tuc.org.uk/news/half-working-mums-dont-get-flexibility-they-ask-tuc-
survey

Councils urged to 
improve pay or face 
action
Unions representing 1.4 million council and school 
support staff have called on local government 
employers to return to pay talks and improve their 
1.75% pay offer – or face the consequences.

UNISON, Unite and GMB report that an overwhelm-
ing majority of workers who took part in consulta-

tion exercises voted to reject the offer. They are 
now preparing industrial action ballots.

In a joint letter to councils, the unions state that 
the offer is inadequate and, with inflation high and 
rising, it represents another real terms pay cut for 
workers who have seen a quarter of the value of 
their pay wiped out since 2010.

In February, the three unions submitted a pay claim 
of at least 10% for all council and school support 
employees in England, Wales and Northern Ireland.

https://www.unison.org.uk/news/2021/10/council-and-school-staff-deserve-increased-
pay-offer-say-unions

Lorry driver shortages 
mapped in latest 
figures
The extent of the UK’s shortage of HGV drivers has 
been laid out by the ONS. The drop in numbers of 
drivers – 53,000 in four years – has led to increasing 
uncertainty around deliveries of everything from 
fuel to Christmas goods.

According to the ONS, most of the decline hap-
pened in the last two years, particularly during the 
coronavirus pandemic, and has been most marked 
among middle-aged drivers.

An estimated 268,000 people were employed as 
HGV drivers between July 2020 and June 2021. This 
is 39,000 fewer than the year ending June 2019 – and 
53,000 fewer than the peak for HGV driver employ-
ment, during the year ending June 2017 (321,000).

The ONS found that there has been a fall in the 
number of UK nationals employed as HGV drivers 
since the year ending June 2017. The number of 
EU nationals employed as HGV drivers increased 
between 2017 and 2020, but then decreased during 
the pandemic.

The number of HGV drivers has generally declined 
since July 2016 to June 2017. The largest decline 
over the four years was among those aged 46 to 
55 years.

There were 52,000 vacancies for posts in transport 
and storage in the three months ending September 
2021, which is the highest since records began 
in 2001. HGV drivers make up around 10% of the 
transport and storage industry, which also includes 
rail and sea transport as well as road transport 

https://www.ons.gov.uk/releases/consumerpriceinflationukseptember2021
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fell by 17.6% relative to inflation between 2009 and 
2019. The latest pay offer from the University and 
Colleges Employers Association was 1.5%.

Meanwhile, it says, the gender pay gap stands at 
16%, and the most recent Higher Education Statis-
tics Agency figures reveal that, of 22,810 professors 
in the UK, under a third (27%) were women and only 
155 (1%) were Black. The pay gap between Black 
and White staff stands at 17% and the disability 
pay gap is 9%.

The UCU’s demands are for a £2,000 pay increase; 
an end to race, gender and disability pay injustice; 
a framework to eliminate zero-hours and other pre-
carious contracts; and action on workloads.

UCU general secretary Jo Grady, said: "Industrial 
action can easily be avoided if employers withdraw 
their disgraceful pension cuts and make credible 
offers on pay and working conditions. [They] have 
three weeks to sort this out.”

https://www.ucu.org.uk/article/11820/Strike-ballots-open-at-UK-universities?list=1676

UK happiness 
plummets
Levels of wellbeing and happiness in the UK have 
dropped to new lows, according to the ONS’s sur-
vey of life satisfaction, anxiety and the feeling that 
the things done in life are worthwhile.

The survey found that average ratings of wellbeing 
have deteriorated in the year ending March 2021, 
continuing a trend that was seen across most 
indicators in the previous period, but even more 
sharply, and which notably takes place entirely 
during the coronavirus pandemic.

The ONS stated that the most recent annual de-
clines in personal wellbeing were “the greatest we 
have seen since we started measuring personal 
wellbeing for life satisfaction (0.27 point decline), 
anxiety (0.26 point increase), happiness (0.17 point 
decline) and feeling that the things done in life are 
worthwhile (0.15 point decline)”.

Average ratings of anxiety increased in all coun-
tries and regions of the UK compared with the 
previous period, apart from Northern Ireland and 
the North East, with the largest increases being in 
the West Midlands (0.44 point increase) and the 
North West (0.38 point increase).

Meanwhile, happiness ratings declined in all coun-

occupations such as taxi drivers and bus drivers.

The Annual Population Survey shows there has 
been a net fall of 42,000 UK nationals employed 
as HGV drivers since the year ending June 2017, 
with 237,000 employed in the year ending June 
2021. There were 15% fewer UK nationals working 
as HGV drivers in the year ending June 2021 than 
there were four years earlier.

The decrease was greatest during the pandemic, 
with 26,000 (10%) fewer UK nationals employed as 
HGV drivers in the year ending June 2021 than in 
the year ending June 2019 (263,000). There were 
28,000 EU nationals working as HGV drivers in the 
year ending June 2021, which is 12,000 (30%) fewer 
than the year ending June 2017.

In the year July 2020 to June 2021, 88% of HGV driv-
ers were UK nationals, 10% were EU nationals and 
the remainder non-EU nationals.

l The Unite general union has warned that the 
government’s announcement that it intends to relax 
lorry driver cabotage rules will result in “misery 
and exploitation”.

Under the present rules foreign haulage compa-
nies from Europe can send lorry drivers to make 
just two deliveries before they have to leave the 
UK. The government plans to change this so that 
European companies can require their drivers to 
make unlimited collections and deliveries during 
a two-week period.

Unite national officer Adrian Jones said: “This is the 
latest in a long line of panic measures by the govern-
ment to try to cope with the lorry driver shortage.” 

https://www.ons.gov.uk/employmentandlabourmarket/
peopleinwork/employmentandemployeetypes/articles/
fallinhgvdriverslargestamongmiddleagedworkers/2021-10-19

https://www.unitetheunion.org/news-events/news/2021/october/changes-to-lorry-
cabotage-will-result-in-driver-exploitation-and-misery-warns-unite

Strike ballots under 
way at 152 universities
The University and College Union (UCU) is ballot-
ing members for strike action at 152 universities 
over issues including cuts to pensions, declining 
pay, the use of insecure contracts in the sector, 
workloads and equality failings.

The union points out that pay for university staff 
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tries and regions of the UK, apart from the North 
East and the East Midlands.

And average ratings of life satisfaction fell in all 
countries and regions of the UK, with the largest 
decreases being in Northern Ireland (0.32 point 
decrease) and Yorkshire and The Humber (0.31 
point decrease).

Finally, average ratings of feeling that the things 
done in life are worthwhile declined in all countries 
and regions of the UK, apart from the North East.

https://www.ons.gov.uk/releases/personalwellbeingintheukapril2020tomarch2021

Appeal Court ruling is 
‘hammer blow’
A Court of Appeal judgment is a “hammer blow for 
dodgy dealers in the gig economy”, according to the 
IWGB (Independent Workers’ Union of Great Britain).

The union reports that Stuart Delivery, whose cor-
porate clients include Pizza Hut, JustEat, McDon-
alds and KFC, lost its appeal in the court, which 
ruled that the claimant in Augustine v Stuart was 
a limb (b) worker and it was unlawful to deny him 
basic workers’ rights like holiday pay and the Na-
tional Minimum Wage.

The union believes that the ruling could have 
far-reaching implications, particularly as over 150 
more Stuart couriers are already claimants in a 
similar case being brought by law firm Leigh Day 
and the IWGB.

https://iwgb.org.uk/en/post/stuart-delivery-defeated-in-court-of-appeal

Unions express shock 
over MP’s death
A number of unions have spoken out to condemn 
the killing of Conservative MP Sir David Amess 
and to defend the system by which members of 
parliament meet their constituents to discuss their 
concerns and problems.

Matt Wrack, general secretary of the Fire Brigades 
Union, spoke from personal knowledge: "On behalf 
of the whole of the FBU I would like to express 
our horror at the death of Sir David Amess, and to 
extend our condolences to his family and friends. 

This was a senseless act that has robbed a family 
of a loved one, as he was trying to meet and speak 
to his constituents."

"The FBU had a longstanding professional relation-
ship with Sir David through his chairing of the Fire 
Safety and Rescue All-Party Parliamentary Group, and 
he consistently raised many important fire and rescue 
service matters over the years. This included valua-
ble contributions as the recent Fire Safety Act passed 
through parliament. His expertise and hard work on 
fire and rescue issues will be greatly missed."

Similarly, the Royal Colleges of Midwives stated that 
it was “shocked and saddened” to hear of the attack.

It continued: “Sir David was a great champion for 
better maternity services. Indeed, the RCM met 
with his team only yesterday to plan an event on 
maternity safety he was helping organise in par-
liament next month.”

Mick Whelan, general secretary, and Dave Calfe, 
president, of train drivers’ union ASLEF, said: “In 
our country, our politicians have always made a 
point of being available to help their constituents.”

"Violence is the problem, not the solution. What-
ever your political persuasion, and whatever your 
beliefs, politicians – like all people in this country 
– have the right to go about their business, and live 
their lives, without living in fear of being attacked.”

Manuel Cortes, general secretary of transport un-
ion the TSSA, commented: “This is shocking and 
dreadful news. David Amess, like all other MPs, 
was a public servant. No matter their party colours 
our elected representatives must be free to carry 
out their duties without fear or threat.”

Paddy Lillis, general secretary of shopworkers’ 
union Usdaw shared his fellow trade unionists’ 
sentiments : “It is truly shocking to hear the news 
that Sir David Amess MP has been stabbed to death 
while meeting his constituents. Our thoughts are 
with Sir David’s family and friends. His death will 
send shockwaves throughout the political world 
and wider community.”

https://www.fbu.org.uk/news/2021/10/15/fire-brigades-union-statement-death-sir-
david-amess-mp

https://www.rcm.org.uk/media-releases/2021/october/rcm-statement-on-death-of-sir-
david-amess

https://aslef.org.uk/publications/sir-david-amess

https://www.tssa.org.uk/news-and-events/tssa-news/tssa-statement-on-death-of-david-
amess

https://www.usdaw.org.uk/About-Us/News/2021/Oct/Our-thoughts-are-with-the-
family-and-friends-of-Si
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