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DEAR MEMBERS,

The attacks are happening, and your Job is at Risk!!

Royal Mail Fleet have openly declared war on you and your terms and 
conditions. They have taken decisions which are not in your best interest and 
if allowed to go unchallenged will not only put you at a detriment to other 
grades within the Royal Mail Group, they decimate Fleet and put your job 
and future jobs at risk.

Royal Mail Fleet have decided they are going to outsource current 
maintenance work, ‘buy-in’ future maintenance work, impose detrimental 
terms and conditions for new entrants and are off ering you less in pay than 
the rest of the whole of Royal Mail Group in this dispute.

What does this actually mean? 

Royal Mail Fleet have already announced: -

•  The outsourcing of current work to Halfords from at least 22 workshops 
from 4th January 2023.

•  Future Electric vehicles will be leased and not bought, along with the lease 
they will buy ‘maintenance contracts’.

•  New job adverts which off er less terms and conditions for new entrants, 
this includes less pay etc and adds fi ve hours to the working work. During 
the dispute, Fleet have stated they want this for everyone, not just new 
entrants.

•  As part of the pay negotiations, Fleet Members are being off ered less than 
all other members in Royal Mail Fleet, including Parcelforce. Fleet are only 
being off ered 5%, whilst everyone else is being off ered at least 7%.

•  They will reduce the overtime multipliers for weekend working and pay the 
same rate as weekday overtime.

•  They will impose compulsory 24/7 working which will force members onto 
weekend working.

•  They will rip up current duty rota’s and impose what suits the manager in 
each workshop, with you having no say over the duties.

What makes all this even more incredible is this has been announced by 
Fleet, whilst they have been too frightened to face us in the negotiations 
and attempted to gaslight you into believing they were actually in the 
negotiations and ACAS and we had agreed their latest proposal.

We also have a commitment within the four pillars and pathway to change 
agreements to benchmark Fleet salary as there is a recognition it is not 
industry leading. Unless we win this dispute, this will not happen.

Royal Mail have walked away from a number of our agreements, including 
Fleet specifi c agreements. You will see from working within Fleet, there is far 
too much work done by external companies. We have national agreements 
which commit to bringing more work back in-house. This will only become 
a reality if we stand up and tell Royal Mail we are not accepting their 
proposals.

Royal Mail are looking at the Mail Centre estate, this could mean a further 
reduction in Fleet jobs.

In our recent exchange of correspondence with Royal Mail, they have 
committed to ensuring the Fleet Director is going to be in the negotiations. 
We can only be successful in negotiations and hold them to account with the 
backing of you, our members. If you want to ensure you work for Fleet in 
the future, you have to vote YES in the re-ballot. Fleet members have far too 
much to lose and if Royal Mail get their way, they will decimate this part of 
the company. The above is only what they have told us about and if they get 
away with this, we believe the whole outsourcing of Fleet will follow.

Whatever decisions you have made previously, the attacks are happening 
and the future of Royal Mail Fleet is in your hands now. Vote Yes in the re-
ballot to ensure you and the union have a say in your future. To ensure we 
maintain what we have fought for over generations and continue to do so for 
future generations, you have to vote Yes in the ballot.

We don’t get what we deserve, we get what we fi ght for. VOTE YES and 
secure your future.

Solidarity, 

Carl Maden
Assistant Secretary

#WeAreStillHere

ROYAL MAIL FLEET MEMBERS
– VOTE YES! 


